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LEADERSHIP QUALITIES AS AN EFFECTIVE ATTRIBUTE OF WOULD BE
MANAGERS’ CULTURE FORMING IN HIGHER EDUCATIONAL ESTABLISHMENTS

The system of views on the significance of the problem of managers’ training with high managerial culture has
been considered in the article. The literature analysis allows suggesting that modern enterprises and organizations
need managers who have a wide scientific, professional, managerial outlook; developed creative, practical thinking, a
high managerial culture and can solve the whole complex of managerial tasks. Leadership qualities are the effective
attribute of managerial culture formation. However, a would be manager can successfully implement himself/herself in
professional management activity, having a rather high level of aspiration to be a leader in the team. The pedagogical
experiment was conducted with aim to test the influence of leadership qualities on would be managers’ culture for-
mation. The purpose of the research is the scientific substantiation and experimental verification of the leadership qual-
ities” influence on would be managers’ culture formation. The “Leader” method was used to determine the level of
would be managers’ culture maturity. The implementation of organizational and pedagogical conditions is the im-
portant criterion of education of would be managers’ leadership qualities, namely: integration of theoretical and prac-
tical training of students in the gradual formation process of managerial culture by various multimedia means and
methods; formation of electronic educational environment, presented by theoretical, practical and scientific multimedia
content, oriented to the managerial culture of would be managers; organization of individual and independent educa-
tional and cognitive students’ activity using the Internet club of management skills. The dynamics of the leadership
quality levels maturity is presented in the paper. The results of the conducted pedagogical experiment have shown an

increase of the leadership qualities levels both in the experimental and control groups.
Keywords: leadership qualities, managerial culture, would be managers.

Introduction

Increasing tempo of society’s development, dyna-
mism of life, complexity of problems of the modern so-
ciety, assist the increasing requirements for the managers’
activity. In this regard, higher educational institutions face
the issue of managers training with a broad scientific,
professional, managerial outlook, developed creative
practical thinking and with high managerial culture, who
are able and ready to solve the complexity of managerial
tasks in different structures and establishments.

The issue of managers’ training with a high level of
managerial culture in higher educational institutions is
important and significant. According to the results of the
analysis of management activity of different managers in
the Ukrainian society, there is a tendency of increasing a
number of such managers who have not enough manage-
ment skills and have poor managerial culture.

Modern enterprises and establishments need a man-
ager who is focused on modern managerial priorities, who
is capable of personal and professional self-organization
and self-development and has leadership qualities.
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Particular issues of managerial culture formation of
different spheres specialists have been investigated by
domestic and foreign scientists. So, L. Vasylchenko high-
lights the managers’ culture formation in the system of
postgraduate pedagogical education [2]; G. Dmitrenko —
new managerial culture formation in Ukraine [3];
G. Yelnikova reveals the problem of managerial culture
of the head of a comprehensive educational institution [4];
S. Korolyuk — the development of managerial culture of
the head of a comprehensive educational institution in the
process of advanced training [7]; V. Medved considers
the managerial culture of the head from the point of view
of the target management [10].

V. Yahupov understands “managerial culture” phe-
nomenon as a complex system dynamic formation, which
expresses the totality, interaction and mutual influence of
its value-motivational, emotional-volitional, cognitive-
managerial, praxeological, control-assessment and subjec-
tive components [13].

V. Sviatoha considers the managerial culture as a
system of integral characteristics of managerial qualities
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of a manager, which consists of value bases of managerial
activity, humanistic oriented behavior patterns, corre-
sponding style of management, innovative management
technologies [11].

O. Kravchuk interprets the “manager’s culture” term
as a kind of professional culture, a personal characteristic,
a complex dynamic form and a measure and way of crea-
tive self-realization of the head of an educational institu-
tion, and, consequently, its level must be constantly raised
and enriched in accordance with social demands for man-
agement activity [8].

Psychological and pedagogical literature review also
shows that the leadership qualities are the main condition
for would be managers’ culture formation because a
would be manager can realize himself/herself successfully
in professional management having a rather high level of
aspiration to be a leader in a team. The manager, endowed
with leadership qualities, is able to choose the right em-
ployees, create a positive atmosphere in the team, support
its ideas, distribute duties among the employees, analyze
the results of work without criticizing people, support
personal development of team members, build good rela-
tionships with other divisions of the organization.

Most domestic researches focus on the qualities
which are characteristic to leaders, leadership theories and
leadership styles. Foreign authors are primarily focused
on recommendations on how to become an effective lead-
er or to develop leadership qualities [15].

J. Maxwell believes that leadership is the ability to
influence individuals and groups, directing their efforts to
achieve the goals of the organization. The leader, in his
opinion, is a person who plays a key role in a team ac-
cording to the control and the change of the activities of
other team members to achieve team goals. Leaders of the
organization are people, who effectively put into practice
formal and informal management [9].

Outstanding theoretician of modern management,
Peter Drucker confirms that leadership is carried out with
the help of character [14, p. 155].

The leader is a dominant personality who must have
a certain set of qualities: a quick reaction to the situation
and an effective choice of means of influencing the prob-
lem; differs from the masses, one whom it is desirable to
follow; one who has the greatest impact on the environ-
ment; a person capable of changing the situation in favor
of himself/herself and others [5].

An American researcher S. Kovi confirms that lead-
ers can be found at all levels of business activity, and not
only at the highest one. The best leaders usually share
common values — justice, equality, impartiality, honesty,
and trust. Each person can determine suitability for lead-
ership through the following criteria: continuous self-
improvement, orientation towards serving others, positive
energy, benevolence, avoiding the perception of negative
energy and conflicts, rational distribution of time and
effort, inner confidence, optimism, perception of life as an
adventure, self-criticism, tolerance, recognition of others’
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merits of and their equal right to self-expression, care for
physical health, intellectual and spiritual development [6].

Leadership qualities are personal qualities that pro-
vide effective leadership — individual-personality and
socio-psychological features of the personality that affect
the group and lead to the achievement of the goal [12].

There is an opinion that leadership qualities are
mainly laid genetically. If a person cannot think strategi-
cally, it is extremely difficult to explain how to do it. A
certain psychophysiological potential is required: good
memory, keen attention, propensity to productive think-
ing. However, it has been experimentally proved that
some leadership skills can be taught. For example, the
ability to build communication, set goals and form effec-
tive teams. D. Maxwell supports this opinion, he is con-
vinced that some people are born with higher natural
talents than others, but leadership ability is in fact a set of
skills and abilities, almost every of them can be learnt [9].

N. Vasylenko distinguishes the following compulso-
ry managerial qualities [1]:

1) competence (each director must know how to per-
form his work at a high professional level);

2) high responsibility, personal dignity;

3) a sense of new and ability to go for reasonable
risk, to solve problems creatively; courage in decision
making;

4) flexibility, understanding of the situation, acute
perception of new needs, a sense of time, events;

5) high working capacity, constant desire to be better
and to do everything as perfectly as possible;

6) sociability, ability to establish communication;

7) attention to the subordinate

Taking into consideration positive changes in the in-
vestigated issue it is worth emphasizing the lack of re-
search on the influence of leadership qualities on would
be managers’ culture formation. That caused the necessity
of our research conducting.

Aim and Tasks

The purpose of the research is the scientific substan-
tiation and experimental verification of the influence of
leadership qualities on would be managers’ culture for-
mation.

Tasks:

1) to determine and substantiate the influence of
leadership qualities on the process of would be managers’
culture formation by means of the analysis of literary
Sources;

2) to test the influence of leadership qualities on
would be managers’ culture formation with the help of a
pedagogical experiment.

Research Methods

In order to test the influence of leadership qualities
on would be managers’ culture formation, we conducted a
pedagogical experiment, where the students of East- Eu-
ropean National University named after Lesia Ukrainka
and the Academy of Recreational Technologies and Law
took part. The control group (n = 86 persons) was formed
of the students of these higher educational institutions
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who studied according to the traditional system of the
educational process and the experimental group (n = 90
persons) whose training process included the implementa-
tion of organizational and pedagogical conditions, name-
ly: integration of theoretical and practical students’ train-
ing in the gradual formation process of managerial culture
by various multimedia means and methods; formation of
electronic educational environment, presented by theoret-
ical, practical and scientific multimedia content, oriented
at the would be managers’ culture; organization of indi-
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vidual and independent educational and cognitive stu-
dents’ activity using the Internet club of management
skills.

One of the important conditions of educational pro-
cess for the students of the experimental group was the
use of electronic methodological provision (Fig. 1). The
use of multimedia technologies for would be managers’
culture formation provides an opportunity to enhance the
visibility of learning with the use of different forms of
educational material presentation.

Multimedia lectures-presentations, lectures-
visualizations, multimedia lectures with
synchronized presentations in the Camtasia
Studio environment

Video hosting YouTube and Dailymotion,
PowerPoint, Moodle platform, Camtasia
Studio environment, educational movies,

Internet resourses, video clips of phenome-

na and processes with audio support, audio

video clips, gif-animations

Electronic brainstorming, course-
conferences, case-study, business games

E-mail, forum, chat, Skype, Moodle plat-

form, PowerPoint, e-textbooks, YouTube

and Dailymotion, Internet resources, audio
video clips

Student scientific Internet team, on-line and
off-line conferences with famous personali-
ties, practitioners
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Fig.1. Electronic-Methodological Provision for Educational Process of Experimental Group Students
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“Methodology for determining the personal psycho-
logical qualities of the leader” was used to determine the
level of development of leadership qualities of students.
According to the results of it the conclusion has been
done whether the student possesses personal psychologi-
cal qualities necessary for the leader.

Research Results and Discussion

Working with the test to determine the personal psy-
chological qualities of the leader, students chose one of

the suggested answer options: “yes” — | point and “no” —
0 points. The total amount of points scored by the student
correlaOted with the scale of determining the levels of
expression of leadership qualities (Table 1). If the amount
of points was 1-18, this indicated a low level of leadership
development of students, if 19-36 points — the medium
level of development of leadership qualities of students, if
37-50 points — high level of leadership skills of students.

Table 1.
Scale for Determining the Level of Expression of Leadership Qualities
Level
1-18 Low
Amount of 19-36 Medium
P 37-50 High
The dynamics of the levels of leadership qualities formation is reflected in Table 2.
Table 2.
The Dynamics of the Levels of Leadership Qualities Formation
Beginning End . .
Group Levels absol. | % absol. | % Difference (%)
Leadership qualities
low 44 51.16 33 38.37 12.79
Control group (n=86) medium 34 39.53 39 45.35 5.82
high 8 9.31 14 16.28 6.97
low 43 47.78 16 17.78 30.00
Experimental group (n=90) medlum 36 40.00 46 51.11 11.11
high 11 12.22 28 3111 18.89

The results of the analysis of the table indicate that at
the beginning of the pedagogical experiment, 51.16% of
the control group students and 47.78% of the experi-
mental group students had a low level of leadership quali-
ties; the medium level of leadership qualities of would be
managers was 39.53% in the control group students and
40.00% in the students of the experimental group; the
high level was peculiar for 9.31% of the students of the
control group and 12.22% of the students of the experi-
mental group.

At the end of the pedagogical experiment, 38.37% of
the control group students and 17.78% of the experi-
mental group students had a low level of leadership quali-
ties; 45.35% of the students of the control group and
51.11% of the experimental group students had a medium
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level of leadership qualities; the high level — 16.28% of
the control group students and 31.11% of the students of
the experimental group.

So, after the completion of the pedagogical experi-
ment, such tendencies according to the leadership quali-
ties formation of would be managers could be observed
(Figure 1): the number of students with a low level of
leadership qualities decreased by 12.79%, in the experi-
mental group — by 30.00%; the number of students with a
medium level in the control group increased by 5.82%, in
the experimental group — by 11.11%; the number of stu-
dents with a high level of leadership qualities in the con-
trol group increased by 6.97%, in the experimental group
— by 18.89%.
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The final analysis of experimental data of the levels
of formation of leadership qualities at the beginning and
at the end of the pedagogical experiment shows a positive
growth of this index after the completion of the pedagogi-
cal experiment both in the experimental and control
groups.

Conclusions

1. The scientific literature review has shown that
modern enterprises and establishments require managers
with a broad scientific, professional, managerial outlook,
developed creative practical thinking and with high man-
agerial culture, who are able and ready to solve the com-
plexity of managerial tasks.

2. Leadership qualities are an effective attribute of
would be managers’ culture formation since, having a
rather high level of aspiration to be a leader in the team, a
would be manager can successfully implement him-
self/herself in professional management.

3. An important condition of education of would be
managers’ leadership qualities is the implementation of
organizational and pedagogical conditions, namely: inte-
gration of theoretical and practical training of students in
the gradual formation process of managerial culture by

REFERENCES

1. Vasylenko, N. V. (2015). Osoblyvist suchasnoho
kerivnyka: rozvytok liderskykh kompetentsii [Peculiari-
ties of modern manager: the development of leadership
competences]. Naukovi zapysky Vinnytskoho derzhavnoho
pedahohichnoho universytetu imeni Mykhaila Ko-
tsiubynskoho. Seriia: pedahohika i psykholohiia, 43, 389-
392 [in Ukrainian].

2. Vasylchenko, L.V. (2006). Formuvannia up-
ravlinskoi kultury kerivnyka shkoly v systemi pislia-
dyplomnoi pedagogichnoi osvity [Headmaster’s culture
forming in the system of postgraduate pedagogical educa-
tion]. Extended abstract of candidate’s thesis. Ternopil:
Ternopil State Pedagogical university named after Vo-
lodymyr Hnatyuk [in Ukrainian].

3. Dmytrenko, H.A. (2003). Formirovanie novoy
upravlencheskoi kultury v Ukraine: antroposotsyalnyi
podhod [The formation of new managerial culture in

Science and Education, 2017, Issue 12

lNedazoeika — Education

Control group
51,16

Beginning End
BLow BMedium OHigh

p Qualities Forming of Would Be Managers (%)

various multimedia means and methods; formation of
electronic educational environment, presented by theoret-
ical, practical and scientific multimedia content, focused
on the managerial culture of would be managers; organi-
zation of individual and independent educational and
cognitive students’ activity using the Internet club of
management skills.

4. The final analysis of the experimental data of
levels of leadership qualities formation at the beginning
and the end of the pedagogical experiment showed a posi-
tive growth of this index after the completion of the peda-
gogical experiment both in the experimental and in the
control groups, namely, the number of students with a low
level of leadership qualities in the control group decreased
by 12.79%, in the experimental group — by 30.00%; the
number of students with a medium level of leadership
qualities in the control group increased by 5.82%, in the
experimental group — by 11.11%; the number of students
with a high level of leadership qualities in the control
group increased by 6.97%, in the experimental group — by
18.89%.

Further research is going to cover the assessment of
the level of would be managers’ decision making skills.

Ukraine: anthroposocial approach]. H.L.Khaiet (Ed.).
Kramatorsk [in Russian].

4. Yelnykova, H.V. Upravlinska kultura kerivnyka
zahalnoosvitnoho navchalnoho zakladu [The managerial
culture of headmaster of secondary school]. Retrieved
from: www.ippo.edu.te.ua/files/na_dopomogu_-
vchitelju/05_uprav.

5. Kypnys, M. (2006). Trenynh lyderstva [Training
of leadership]. Moscow [in Russian].

6. Kovi, S. (2017). Sem navykov vysokoefektivnykh
liudei [Seven skills of effective people]. Retrieved from:
http://www. e-reading. org.ua/book.php?book=148747
(data obrashchenyia: 08.11.2017) [in Russian].

7. Koroliuk, S.V. (2003). Upravlinska kultura
kerivnyka shkoly [The managerial culture of school
headmaster]. Postmetodyka — Post-methods, 5/6, 85-88
[in Ukrainian].

75



http://www.ippo.edu.te.ua/files/na_dopomogu_-vchitelju/05_uprav
http://www.ippo.edu.te.ua/files/na_dopomogu_-vchitelju/05_uprav

8. Kravchuk, 0O.S. (2015). Upravlinska kultura
kerivnyka navchalnoho zakladu yak chynnyk efektyvnoho
funktsionuvannia osvitnoi ustanovy [Managerial culture
of the head of educational institution as a factor of effec-
tive existence of educational establishment]. Vytoky
pedahohichnoi maisternosti: zbirnyk naukovyh prats
Poltavskoho natsionalnoho pedahohichnoho universytetu
imeni V. H. Korolenka. Seriia «Pedahohichni nauky». —
Beginnings of pedagogical skills: collection of scientific
works of Poltava National Pedagogical University named
after V. Korolenko. Series “Pedagogical sciences”, 15,
119-123[in Ukrainian].

9. Maksvel, Dzh. (2007). 21 neoproverzhymyi za-
kon lyderstva [The 21 irrefutable law of leadership].
Minsk, Popurry [in Russian].

10. Medved, V.V. (2007). Rozvytok upravlinskoi
kultury profesiino-tekhnichnoho navchalnoho zakladu
[The development of the managerial culture of the voca-
tional educational institution]. Extended abstract of can-
didate’s thesis. Luhansk: Luhansk National University
named after Taras Shevchenko [in Ukrainian].

11. Sviatokha, V.A. (2013). Vplyv upravlinskoi kul-
tury kerivnyka vyshchoho navchalnoho zakladu na efek-
tyvnist menedzhmentu [Influence of managerial culture of
a head of higher educational establishment on the effi-
ciency of management]. Teoretychni i prykladni problemy

JITEPATYPA

1. Bacunenko H.B. Oco0iuBicTh CydacHOro KepiB-
HHKa: PO3BUTOK Jinepchkux komnerenuiii / H.B. Bacuie-
HKo // HaykoBi 3anucku BiHHHIIBKOTO JIep)KaBHOTO Tie/ia-
TOriYHOro yHiBepcuTeTy iMeHi Muxaiina KorroOuHchKo-
ro. Cepist: megarorika i neuxonoris. — 2015, — Ne 43. — C.
389-392.

2. Bacwmipuernko JI.B. @opMyBaHHS ympaBIiHCHKOL
KyJIBTYpH KEpiBHUKA IIKOJM B CHCTEMI IICISAUIIIOMHOT
MIeIaroTi9HOi OCBITH : aBTOped. IuC. Ha 3M00YTTSA HayK.
cTymneHHs KaHf. nef. Hayk : 13.00.04 «Teopis i MeToanka
mpodeciittoi ocBitn» / JI.B. Bacunbuyenko, — TepHoriib
:TepHon. nepx. nen. yH-T iMeHi Bosoanmupa ['HaTioka,
2006. - 23 c.

3. Jwmurpenko I'.A. dopmupoBaHUEe HOBOHM ymNpas-
JIGHYECKOW KyJIbTYpbl B YKpauHE : aHTPONOCOLHAIIbHBIN
noaxon / T'.A. JImutpenko // KoprnopatuBHa KyJibTypa
opranizaniit XXI cromitrs : 36 HayKoBHX Iparb / 3a 3ar.
pen. I'.JI. Xaera. — Kpamaropcesk : JJIAIMA, 2003. — C.13-
19.

4. €npuuxosa I'. B. YnpasmiHchka KynbTypa Kepi-
BHHKA 3arajlbHOOCBITHROTO HaBYAILHOTO 3akiany [Enek-
TpoHHHA pecypc] / I'. B. €npHukoBa. — Pexxum nmocrymy:
www.ippo.edu.te.ua/files/na_dopomogu_-
vchitelju/05_uprav (marta oopamenus: 09.11.2017).

5. Kunnuc M. Tpenunr nuaepcrsa / M. Kunuuc. —
2-e m311., ctep. — M. : Ocp-89, 2006. — 144 c.

6. Kosu C. CeMb HaBBIKOB BBICOKOA((EKTHBHBIX
moned [OnekTpoHHBIH pecypc]. — Pexum gocryma:
http://www. e-reading. org.ua/book.php?book=148747
(mara o6pamenus: 08.11.2017).

Science and Education, 2017, Issue 12

lNedazoeika — Education

psyholohii — Theoretical and applied problems of psy-
chology, 3(32), 237-242 [in Ukrainian].

12. lahodnikova, V.V. (2006). Formuvannia lid-
erskykh yakostei starshoklasnykiv v osobystisno oriiento-
vanomu vykhovnomu protsesi zahalnoosvitnoi shkoly
[Formation of leadership qualities of senior pupils in a
personally-oriented educational process of a secondary
school]. Extended abstract of candidate’s thesis. Luhansk
East-Ukrainian national university named after Vo-
lodymyr Dahl [in Ukrainian].

13. lahupov, V.V., Svystun, V.l., Kryshtal M.A.,
Korol V.M. (2013) Upravlinska kultura i kompetentnist
kerivnykiv yak systemna psykholoho-pedahohichna prob-
lema [Managerial culture and competence of leaders as
systematic psychological and pedagogical problem].
Zbirnyk  naukovykh prats Natsionalnoi akademii
derzhavnoi prykordonnoi sluzhby Ukrainy. Pedahohichni
ta psykholohichni nauky — Collection of scientific works
of the National Academy of the State Border Guard Ser-
vice of Ukraine. Pedagogical and psychological scienc-
es], 4 (96), 291-301[in Ukrainian].

14. Drucker, P. (2005). The Practice of Manage-
ment. Oxford: Elsevier.

15. Northouse, P. G., (2004). Leadership. Theory
and practice. N.Y., Western Michigan University.

7. Kopomok C.B. YmpasiiHCbKa KyJabTypa KepiB-
nuka mkonu / C.B. Kopomtok // IToctmeroanka. — 2003. —
Ne 5/6. — C. 85-88.

8. KpaBuyk O.C. YrpasiiHCbKa KyJIbTypa KepiBHHU-
Ka HaBYAJIBHOTO 3aKJIay K YUHHUK €(eKTHBHOTO (yHK-
nioHyBaHHs ocBiTHBOI ycraHoBH / O.C. KpaBuyk // Buro-
KU TIe/1aroriynoi MaicrepHocTi: 30. Hayk. npais [lonras.
Hail. e, YH-T iMeHi B. I'. Koponenka. Cepis «Ilemarori-
gHi Haykm». — 2015. — Nel5. — C 119-123.

9. Maxkcpemn [Ix. 21 HeonpoBEepKUMBIH 3aKOH JHU-
nepctia / k. Makcsemn. — M. : [lonyppu, 2007. — 448
c.

10. Mengens B.B. Po3BuTOK ynpaBmiHCHKOT KYJIBTY-
pH 1podeciiHO-TEXHIYHOr0 HaBYaJIBHOI'O 3aKJajly : aBTO-
ped. muc. Ha 3000yTTS HayK. CTYMNEHS KaH[. Mel. HayK:
13.00.04 «Teopis 1 Meromguka npogeciiHoi ocBiTH» /
B.B. Mensenp. — Jlyrancek : Jlyran. Hai. yH-T iM.
T. [lleBuenka, 2007. — 20 c.

11. Cparoxa B.A. BB ynpaBiliHCEKOI KyJbTypH
KEpiBHHKAa BHIIOTO HABYAJBHOIO 3aKiagy Ha edek-
TUBHICTb MeHe/kMeHTy / B.A. CBsaroxa // TeopernuHi i
NpUKNIaaAHi npodaemu ncuxosnorii. — 2013. — Ne 3 (32). —
C. 237-242.

12. SIroanikoBa B.B. ®@opMyBaHHS JiIepChKUX KO-
CTeH CTapIIOKJIIACHUKIB B OCOOHCTICHO OpI€HTOBAHOMY
BUXOBHOMY IIpOIECi 3araJlbHOOCBITHBOI IIKOJH : aBTO-
ped. nuc. Ha 3000yTTS HAyK. CTYMEHS KaHI. Iej. HayK:
13.00.07 «Teopis 1 MeToAWKa  BUXOBaHH» /
B.B. fAronnikosa. — JIyrancek : CXiZHOYKp. Hall. YH-T iM.
B.Jas, 2006. — 21 c.

76



http://www.ippo.edu.te.ua/files/na_dopomogu_-vchitelju/05_uprav
http://www.ippo.edu.te.ua/files/na_dopomogu_-vchitelju/05_uprav

lNedazoeika — Education

13. SIrymos B.B. VrmpasimiHceka KyisTypa i KoMIie- 14. Drucker P. The Practice of Management. — Ox-
TEHTHICTh ~ KepiBHHKIB sk cucremHa mcuxomoro-  ford: Elsevier, 2005.
nenaroriuga mpobnema / B.B. SIrymos, B.I. CeuctyH, 15. Peter G. Northouse Leadership, Theory and
M.A. Kpumrrans, B.M. Kopone // 36ipuuk HaykoBux  practice / Peter G. Northouse. — N.Y. : — Western

npaues HamionanbHoi akagemii aepxkaBHol npukopaonHoi — Michigan University, 2004— 343 p.
cnyx6u Ykpainu. Cepis: memaroriddi Ta ICHUXOJIOTIYHI
Hayku. — 2013. — Ne 4 (96). — C. 291-301.

Oxcana Xomik,

KaHOUOam neoazociyHux Hayk, ooyenm Kageopu ginamncie i kpeoumy,
Oxkcana Kosanvuyk,

KaHOUOam neoazociyHux HaykK, ooyenm Kapeopu ¢inauncis i kpeoumy,
Onena Muwko,

KaHOUOam eKOHOMIYHUX HAVK, OOYeHm,

Odoyenm xkagedpu ¢inancie i Kpeoumy,

IIBH3 «Axademisi pekpeayitinux mexHono2iu i npagay,

eyn. Kapbuwesa, 2, m. Jlyyvx, Yrpaina

JIAEPCHKI SIKOCTI SIK EOEKTUBHUI YAHHUK ®OPMYBAHHS YIIPABJIHCHKOI
KYJbTYPU MAMBYTHIX KEPIBHUKIB Y BUIIIUX 3AKJIAJIAX OCBITH

VY cTarTi pO3rISHYTO CUCTEMY MOTIIAAIB Ha aKTyaJ bHICTh IPOOIEMH MiATOTOBKHM KEPIBHUKIB 3 BUCOKOKO YIIPaBIIiH-
CBKOIO KYJBTYPOIO. AHali3 JiTepaTypy JO3BOJHMB BHCYHYTH NPUITYIICHHS PO T€, IO CyYaCHUM MIANPHEMCTBAM Ta
OpraHizamisM MoTpiOeH KepiBHUK, KM BOJOJIE€ MIUPOKAM HAayKOBHM, MpodeciitHuM, (GaxoBUM i yIIPaBIiHCHKUM KPY-
r030pOM, PO3BUHYTHM TBOPYHM IPAKTUYHUM MHUCIICHHSIM Ta BHCOKOIO YIIPABIIHCHKOIO KyJIbTYPOIO, SIKUI CIIPOMOKHHUN
e(eKTUBHO BUPIIIYBAaTH BECh KOMIUIEKC YIPaBIiHCHKUX 3aBJaHb, 110 CTOSTH nepex HuM. EdexTnBHUM dnHHUKOM (o-
pMyBaHHS YIPaBIIHCHKOI KYJIbTYypH KEPIBHHKIB € JAEPCHKI SKOCTI, aJ)ke, MalO4{ JIOCTATHHO BUCOKUI PIiBCHB IPAaTrHEHHS
OyTH JEpOM Y KOJNEKTHBI, MaliOyTHIH KepIBHUK MOXKE YCITIIHO peanizyBaty cebe y npodeciiiHiil ynpaBiiHChKill AisIbHOCTI. 3
METOI0 MEePEBIPKH BIUTUBY JIiJIEPChKHUX SIKOCTEH Ha (popMyBaHHS YIpaBIiHCHKOI KyJIbTypH MallOyTHIX KEpIBHHKIB IIpO-
BOJIMBCS TEJAroriyHuil eKCIiepUMEHT. MeTa J0CHiKEHHS: HayKOBe OOIPYHTYBaHHs Ta €KCIIEpUMEHTAlIbHA NIepeBipKa
BIUIMBY JIIEPCHKHUX SIKOCTEH Ha (POPMYBaHHS YNPaBIiHCHKOI KyJIbTYpH MallOyTHIX KepiBHUKIB. [ljisi BU3HAUSHHS PiBHS
c(hOpMOBaHOCTI YNpaBIIiHCHKOT KyJIbTypH MaiOyTHIX KEpiBHUKIB BUKOPHCTaHO METOAMKY «Jlimep». BaxiiBoro ymo-
BOKO BUXOBaHHS Y MaifOyTHIX KEepIBHHUKIB JIIEPChKHUX SKOCTEH € BIPOBAPKEHHS OpraHi3auiiHO-earoriYyHuX yMoB, a
came: iHTerpanii TEOpeTHYHOI Ta NPAaKTHIHOI MiZrOTOBKH CTYAEHTIB y MPOIECi HOeTamHOTro (OpMyBaHHS B HUX yIpaB-
JHCHKOI KYJIBTYpU PI3HOMaHITHIMHU MYJBTHMEIIHHUME 3aco0aMul 1 MeTogaMu; GOpPMYBaHHS €ICKTPOHHOTO OCBITHBO-
IO Cepe/IOBHUINA, NPEACTABICHOI0 TEOPETUYHIM, NPAKTHIHAM Ta HAYKOBHM MYJIbTUMEIIITHUM KOHTEHTOM, 30Pi€EHTOBA-
HUM Ha YIPaBIIHCHKY KyIbTYPY CTYICHTIB-KEPIBHHKIB; Oprafi3amii iHIUBIAyaJlbHOI Ta CaMOCTIHHOiI HaBYaIlbHO-
Mi3HABANBHOI isITBHOCTI CTYACHTIB 3 BUKOPUCTAHHSAM IHTEpHET-KIy0y YIpaBIiHCBEKOI MaficTepHOCTi. HaBeneHo muHa-
MIKy PiBHIB COPMOBAHOCTI JIIEPCHKUX AKOCTEH. Pe3ynbTaT MpOBEICHOTO NEeIaroriqHOTo eKCIEPUMEHTY 3aCBiTIITH
MO3UTHBHUI TIPUPICT MMOKa3HUKA CPOPMOBAHOCTI JIIEPCHKUX SKOCTEH Micis 3aBEPIICHHS NEeJarorivyHoro eKCrepuMeH-
Ty SIK Y €KCIIEpUMEHTAJIbHIHN, TaK 1 KOHTPOJbHIN rpyIax.

Kniouoei cnosa: ninepcbKi SIKOCTI, yIIpaBIiHChKa KyJIbTypa, MaiOyTHI KEPiBHUKH.
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