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ENVY AND PERFECTIONISM: THE INTERRELATIONSHIP OF THE CONCEPTS

The article deals with the results of theoretical and empirical research of the features of perfectionism manifested
by individuals prone to envy in different degrees. Envy is considered to be stable individual property caused by frequent
comparing oneself with others not in personal favor, characterized by subjective feelings of decreasing self-worth and
displayed in passionate desire to get what the object of comparison has. Perfectionism as a desire to be perfect and
impeccable is analyzed as well. The special complex of methods to define the ratio between proneness to envy and per-
fectionism included the technique “Differential diagnosis of personality tendency to envy” by O. Sannikova,
A. Lisovenko and P. Hewitt and R. Flett’s “Multidimensional Perfectionism Scale”. The significant positive correla-
tions between the indicators of envy and perfectionism have been detected. It has been theoretically substantiated and
empirically confirmed that envious personalities are prone to socially oriented and prescribed perfectionism.
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Introduction

In the contemporary conditions of rapid social and
socio-cultural transformations even such basic personality
characteristics as striving to self-improvement and ideals,
accepted by an individual and his/her environment, un-
dergo some changes. It is well-known that the direction of
personal growth depends on the example, ideal to follow,
which an individual chooses. Social and cultural values of
modern society, such as the cult of material success, the
rich and famous, strength and power, competitiveness and
individualism uniting into macrosocial factors, plays a
significant role in the development of the phenomenon of
perfectionism and envy. Thus, the cult of perfection turns
into a mass, feverish pursuit of prestige attributes of high
social status.

In the world of television, advertisements, glossy
magazines, and internet social networks many reasons for
social comparison appear. Permanent idealized contem-
plation of others’ life (vivid, luxurious, rich-looking)
generates envy of observers and a certain dissatisfaction
because of the frequent comparison of themselves with
the object of idealization. Envy is determined by the most
valued things in the society or a social group, because
social values are the criteria of social hierarchy. Further-
more, envy may occur towards those who achieved some
significant advantages in certain spheres (spiritual, social,
psychological, physical, material, etc.).

The phenomenon of envy has attracted the interest of
philosophers and religious leaders, having been theoreti-
cally studied in different directions of personality psy-
chology: classical (S. Freud, M. Klein, O. Kernberg) and
humanistic psychoanalysis (E. Fromm), individual psy-
chology (A. Adler), analytical psychology (C.Jung),
sociocultural theory (K. Horney), humanistic (A. Maslow)
and existential, psychology (V. Frankl), etc.

Empirical studies of envy appeared only in recent
decades in the works of K. K.Muzdybayeva,
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V. O. Labunska, L.S. Arkhangelska, T. V. Beskova,
R. M. Shamionova, N. V. Gorshenina and others. Envy is
understood in different ways but the definitions are
somewhat similar; it is considered as unpleasant emotion
(emotional condition, feeling), attitude towards another
person who, in the opinion of subject of envy, has certain
advantages, features, or is in a favorable position. In other
words, envy is a severe experience of one’s own imper-
fection, person’s reaction to obvious or subjective prefe-
rence of another individual over himself/herself.

In this work, envy is considered as a stable personali-
ty trait, often caused by comparing oneself with others not
in one’s own favor, which is also characterized by subjec-
tive feeling of reduction of self-worth, manifested by the
desire to possess the advantages of the object of compari-
son (or to deprive him/her of these benefits). It is also
accompanied by specific emotions (anger, irritation, fury,
hostility, dissatisfaction, disappointment, frustration,
sadness, depression etc.); certain thoughts and ideas about
oneself and others (thoughts of discontent with one’s own
state, status, qualities, and life in general, about one’s own
humiliation, thinking about inferiority, the desire to “be
equal”, or even thoughts of revenge); manifestations of
specific behavior (rivalry or competition, ill behavior,
proneness to gossip, sarcasm, ignoring, dastardly deeds
against the object of envy). In the structure of envy the
following components can be distinguished: emotional
(EE), cognitive (CE), behavioral (VE), motivational
(ME), control and regulatory (CRE) and instructional
(IE). The study of their manifestation makes it possible to
identify the field in which person’s envy is eminently
expressed: in emotions, thoughts or behavior, whether
there is motivation and envy attitude, and whether envy is
controlled [1].

Thus, we understand envy as an adequate or inade-
quate short-term reaction, which occurs in certain situa-




tions, as more or less prolonged mental state, and as a
stable feature of a personality — proneness to envy.

Despite the dominant negative connotation of envy,
functionally envy (short-term) can also play a positive
role in promoting awareness of one’s own needs, com-
petitive spirit, desire for success, striving for changes.

It should be noted that envy and perfectionism (striv-
ing for excellence) are the metaphysical concepts of the
“soul and spirit deepest foundations”, and serve as moti-
vation of actions in the structure of needs for self-
affirmation and self-perfection.

Perfectionism includes a number of interrelated fea-
tures, some of which contribute to exclusion, while others
are generally adaptive. Perfectionism is considered to be a
characteristic feature of gifted, academically successful,
diligent students [2]. However, current research studies
suggest that excessive perfectionism is one of the main
factors of personality’s affective sphere disorders, which
results in frequent experience of dissatisfaction, depres-
sion, anxiety, shame and guilt; it is also manifested in the
inability to act, slow performance and chronic fatigue
resulted from the establishment of high standards in all
kinds of activities; in interpersonal relations in can be
expressed in conflicts and breaks due to excessive de-
mands and comparisons with others, envy and jealousy.
Besides, neurotic perfectionism results in anxiety, depres-
sion, low self-esteem, alcoholism, and drug-addiction [4].

Potentially perfectionism can cause both incredible
satisfaction with one’s own activities, achievements,
personal development and intense frustration and disap-
pointment. D. Hamachek distinguishes healthy (construc-
tive) and pathological (neurotic, destructive) perfection-
ism [5]. Healthy perfectionism involves establishing high
personal standards, challenging goals and enjoying the
process of their achieving. Neurotic perfectionism is ma-
nifested in the individual’s desire to meet unreal exagge-
rated standards and aims, accompanied by the fear of
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failure, unacceptability of errors, critical evaluation of self
and others, dissatisfaction of work and life.

The researchers P. Hewitt and R. Flett, basing on the
results of clinical observations, created “Multidimensional
Perfectionism Scale”, which contains three components:
self-oriented perfectionism; others-oriented perfectionism,
and socially prescribed perfectionism. According to their
definition, perfectionism is a desire to be perfect, impecc-
able in everything [2].

Basing on the scientific literature review, we suppose
that person’s desire to be the best in everything hypotheti-
cally can turn into contempt for people with the lower
level of spiritual, social and material status on one hand,
and into envy towards those, who has some advantages,
on the other hand.

Thus, the paper aims to present the results of the
study of the ratio between the indices of proneness to
envy and perfectionism.

Research methods

To diagnose tendency to envy the original test ques-
tionnaire “Differential diagnosis of personality’s proneness
to envy” and the questionnaire “Social attitudes towards
envy” by O. Sannikova, A.Lisovenko [1] were used. In
order to examine perfectionism P.Hewitt and R. Flett’s
“Multidimensional Perfectionism Scale” was applied.

The study was conducted in Ushynsky University
(Odesa). The students of 1% and 2" years of studying
majoring in different specializations, as well as full-time
and part-time students of the Department of Postgraduate
Retraining in the specialty “Psychology” took part in the
experiment. The respondents were aged from 17 to 45
years; total number — 253 students. The data were
processed using quantitative (Spearman correlation me-
thod) and qualitative [3] (the method of “aces” and “pro-
files”, Student’s t- test) analysis.

Discussion

Table 1 shows the significant correlations between
indicators of envy and perfectionism.

Table 1.
Significant correlations between indicators of envy and perfectionism
AE EE CE BE ME CRE IE
Self-oriented perfectionism 147"
Others-oriented perfectionism 2447 11977 | 2327 | 158" | 2397 | 1827 | 237"
Socially prescribed perfectionism 3617 | 267 | 4127 | 2847 | 3027 | 2137 | 377
General perfectionism 2947 11987 | 2987 | 2727 | 306" 1417 | 3127

Note: 1) zeros and commas omitted; 2) marking ** — significance of correlation at the 1% level, * — significance of correlation at the 5% level;
3) components of envy: AE — attitude-related, EE — emotional, CE — cognitive, BE — behavioural, ME — motivational, CRE — control-regulating, GE —

general envy index.

The correlation analysis has shown the presence of
significant positive correlations (primarily at 1%) between
all indicators of envy and almost all perfectionism mark-
ers (except for self-oriented perfectionism). The highest
value of correlation at 1% level was found among socially
prescribed perfectionism and attitude-related, cognitive
and general indices of envy. General perfectionism has
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the most significant correlations with attitude-related,
cognitive and motivational components of envy, which
involves attitudes, thoughts and motivations of envious
nature.

Based on the data obtained using original techniques
the respondents can be divided into the following two
groups with the help of the method of “aces” [3]: 1) the




students with the maximum values of general envy index,
2) the ones who have the minimum value of general envy
index. Previously, the results of the empirical study were
transmitted into percentiles. The profiles of perfectionism
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markers with maximum (General perfectionism max, n =
64) and minimum (General perfectionism min, n = 66)
values of general index of envy are shown in Figure 1.

60 /'/ T
17 ol |
= 50
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& 40 = —— .
30
SOP ooP SPP GP
—— GE max 52,1 56,6 674 61,1
—= - GE min 48,2 41,6 38,5 40,7

Fig. 1. Scale profiles of perfectionism in the groups with maximum and minimum value of tendency to envy.

Notes: SOP — self-oriented perfectionism, OOP — other-oriented perfectionism, SPP — socially prescribed perfectionism, GP — general perfec-

tionism.

The analysis of the profiles of the members of the
aforementioned groups indicates that there are some dif-
ferences between them. They were statistically examined
using Student t-test, and most of them were significant.

The profile analysis (Fig. 1) indicates that the mem-
bers of the group with maximum values of general indica-
tor of envy have increased values of all parameters of
perfectionism (especially socially prescribed) and the
members of the group with minimum value of general
indicator of envy have reduced values of perfectionism. In
general, the profile data show the opposite tendencies in
the manifestation of the investigated personality traits of
the respondents. Thus, according to the research results,
the individuals with greater proneness to envy are charac-
terized by the following features:

- average level of self-oriented perfectionism that in-
volves establishing high standards to oneself, and goals
which can be hardly achieved;

- slightly increased level of perfectionism focused on
others, which involves establishing high standards for
others, being demanding of others, intolerance, unwil-
lingness to forgive other people’s mistakes;

- high level of socially prescribed perfectionism,
which is manifested in person’s belief that others have
extremely high and unrealistic expectations from him/her
and establish difficult or impossible standards to follow,
but at the same time it is necessary to gain the approval
and acceptance to avoid negative assessment. People with
this type of perfectionism are not interested in the practic-
al result of a deal, but in the acceptance, approval, admi-
ration, affirmation they can get coping with work or
achieving a goal successfully. This type of perfectionism
is a kind of neurotic, as such people’s desire for perfec-
tion is forced, socially imposed.

The results of the research are in line with the idea of
I. Hrachova who believes that in order to feel confident, be
interesting an individual needs constant approval of his/her
actions even by strangers, making others feel envy [2].
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Thus, we can conclude that envious individuals are
prone to neurotic, socially oriented and prescribed perfec-
tionism, excessive desire for the unattainable and some-
times even false ideal. In this regard, it can be assumed
that frequent social comparisons make people dependent
on external assessments and standards, make them pay
more attention and efforts not to the disclosing of their
own abilities, but to “being the best among others and not
worse than they are”. These individuals are socially suc-
cessful to onlookers but inside they may feel dissatisfied,
because they are forced to follow outside, socially pre-
scribed, imposed values and ideals that do not always
meet their own desires. Consequently, they may have the
feeling of inconsistency of other people’s requirements:
they do even not realize that they do what other people
want them to do.

Conclusions

Thus, envy is considered to be a stable individual
property caused by frequent comparing oneself with oth-
ers not in personal favor, characterized by subjective
feelings of decreasing self-worth and manifested in pas-
sionate desire to get what the object of comparison has.

In this research, perfectionism is understood as the
desire to be perfect in everything.

The special complex of methods to define the ratio be-
tween proneness to envy and perfectionism included the
technique “Differential diagnosis of personality tendency to
envy” by O. Sannikova, A. Lisovenko and P.Hewitt and
R. Flett’s “Multidimensional Perfectionism Scale”.

The significant positive correlations between the in-
dicators of envy and perfectionism have been revealed.
The profiles of perfectionism indices in the groups of the
respondents with maximum and minimum values of the
general indicator of envy have been analyzed. It has been
theoretically substantiated and empirically confirmed that
envious personalities are prone to socially oriented and
prescribed perfectionism.

Further research studies involve examination of the
bonds between proneness to envy and social frustration.
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3A3JIPICHICTDb TA NEP®EKIIOHI3M: CIIIBBIJHOLIEHHS NIOHATH

CouianbHO-KyJIbTYPHI LIHHOCTI Cy4acHOTO CYCHIUJIbCTBA, HANPUKIAA, KYJIbT MaTepialbHOIO YCHiXy i €KOHOMIKH
CIOXKMBAIITBA, KYJbT OaraTux 1 BIIOMHX, KyJIBT CHJIM 1 BJaJH, KOHKYPEHTHICTb Ta IHAMBIIyalsi3M, 00’ €IHYIOUUCH Y
MaKpOCOIianbHi (haKTOPH, BIAIrpalOTh CYTTEBY POJIb Y PO3BUTKOBI (heHOMEHY Mep(EeKIliOHi3MY Ta 3a37pOIiiB. Y CBITI
TenebaueHHs, PEeKIIaMy, TJISTHIIEBUX JKypHAJIB, IHTEPHETY 3 SIBISIETHCS O€3J1i4 CTUMYJIB 0 COLIaIBbHOTO TOPiBHSIHHS.
IMocriiiHe COOTIAAAHHS 11€aTi30BAHOI0 YYXKOTO KHUTTS (SICKPaBOro, 0araToro, HACHYCHOTO HA BUIJIII) MOPOIXKYE Y
CIoCTepirayiB 3a3[picTh Ta MEBHE HEBIOBOJICHHS CO00I0, SK HACTIJOK — MOPIBHSIHHA cebe 3 00’€KTOM imeaisarii.
OTXe, y CTaTTi PO3TIAAIOTHECS PE3YNIbTAaTH TEOPETHKO-EMIIPUIHOTO TOCTIKEHHS OCOONMBOCTElH mepeKIioHi3MYy
0COOHCTOCTEH, CXHIIBHHX 0 3a3[POIiB PI3HOTO CTYIIEHI0. METOI0 CTAaTTi € BUKJIA] PE3yNbTaTiB HOCHTIIPKEHH CITiBBi-
HOIIICHHS TIOKA3HUKIB CXIJIBHOCTI J0 3a3ApOIIiB Ta MepeKIioHIZMY 0COOUCTOCTEH. 3a3piCHICTE MU PO3TIIIIAEMO SIK
yCTaJICHy BJIACTHBICTH OCOOHMCTOCTI, CIIPHYUHEHY YAaCTHM MOPIBHIHHIM ceOe 3 IHITUMH HEe Ha CBOXO KOPHCTh, IO Xapa-
KTEPH3YETHCS Cy0’€KTUBHUM BiIUYTTSAM 3HIKEHHS CAMOIIIHHOCTI Ta BUSABIIETHCS MPUCTPACHUM OaXKaHHSM 3aBOJIOIITH
nepeBaraMu 00’€kTy mopiBHsAHHS. [lepdekiiioHi3M po3risgaeThCs K MPAarHeHHS OYTH JOCKOHAJINM, OE3OTaHHUM Y
BcboMy. JlJIsl MiarHOCTHKH 3a3APICHOCTI BUKOPUCTOBYBAJIHCS CIEIiaIbHO CTBOPEHI TECT-OMUTYBTBHUK «JIndepeniiia-
JIbHA JIIaTHOCTHUKA CXMJIBHOCTI ocobucTocTi mo0 3a3apomiy (JII3A) ta omutyBansHuk «CollialibHi HACTAHOBH OCOOMC-
TocTi BigHOCHO 3a3apomiBy O. I1. CannHikoBoi, A. @. JlicoBeHko. 3a/j1s AiarHOCTUKH MepEKIoHi3My OYJI0 3aCTOCO-
BaHO MeToanKy «bararoBmmipHa mkana nepdexiionizmy» I1. XsioiTta i P. ®nerra. Y pesynparti mociimkeHHs O0yno
OTPUMaHO 3HAYMMi KOPEJAIiiHI B3a€MO3B’SI3KH IOJaTHOTO 3HAKY MiXK TIOKa3HUKaMH 3a37piCHOCTI Ta ep(eKIionizmy.
Po3rsHyTO Ta npoaHanizoBaHO Mpodisi MOKa3HUKIB MepeKIioHi3My B IpyIax JOCHIIKYBAaHUX 3 MAKCUMAJILHUMH Ta
MiHIMaJIBHUMH 3HAYCHHSIMH 3arajbHOI0 MOKA3HHMKa 3a3/polliB. EMmipuyHO 1OBENEHO Ta TEOPETUYHO OOIPYHTOBAHO,
10 3a3]PiCHUM OCOOMCTOCTSIM BIACTHBHI HEBPOTHYHHH, COLIAILHO OPI€HTOBAaHWHM Ta MPHUIHMCAHWI NepEKIiOHI3M,
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MOMIOHUH O COIiabHOI HACTAHOBH, HaJMipHE IParHeHHS J0 HEJOCSIKHOTO, a YacoM HaBiTh XMOHOTO imeamy. Taki

0COOHCTOCTI IIepeKOHaHi B TOMY, IO iHIII JIFOJM BICYBAIOTh IO HUX HAaI3BHYAHHO BHCOKi Ta HEPEATICTHIHI O9iKyBaHHS

i CTaHnapTH, BIANOBIAATH AKMM Jy)Ke BOXKO 1M HEMOXIIMBO, alle HEOOXIAHO, 06 3aCITyKNUTH CXBAICHHS | IPUIAHSTT,

VHUKHYTH HETaTHBHOI OLHKH. IX Gimble TypOye He caM pe3ysbTaT TIEBHOI CHPaBM, a IPUHHATTS, CXBANEHHS, 3aX0T-

JICHHSI, CAMOCTBEP/PKEHHS, SIKI BOHM MOXKYTh OTPUMATH, YCIIIIIIHO CIIPaBJISIIOYHUCH 3 POOOTOI0 a00 AOCATaloYH B YOMYCh

JIOCKOHaIIOCTi. BOHM € 3anesKHUMU BiJ] 30BHILIHIX OLIHOK Ta CTaHAAPTIB 1 4aCTO pO3YapOBYIOTHCS Y JOCSTHYTOMY.
Knrouosi cnosa: 3a31picth, 3a3piCHICTH, MEP(EKIiOHI3M, BIACTUBICTH OCOOMCTOCTI, OCOOUCTICTb.
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IMCUXOJIOI'ISI ®OPMYBAHHS TOJEPAHTHOI'O
CEPEJIOBHUIIIA B YMOBAX HOBOI YKPATHCBKOI HIKOJIA

Cmamms npuceésyena akxmyanvhii npodremi NCcuxonozii QOpMyBanHs MOLEPAHMHO20 OCEIMHLO2O Cepedosulyd.
Ha cbo200mi 06°conanns cycninbcmea mooiciuee auule Ha 3acadax mMoiepaHmHocmi, wo 0azyemvcs HA NPUHYUNAX
MUpPY, MUNOCEPOsI, 83AEMOPO3YMIHHA ma 83aemooonomocu. Todc po3eumox moaepanmuoi ocoducmocmi mMae 30iticHIO-
8aAMUCS 8 OCGIMHIX 3aKAA0AX PI3HUX pieHie. Mema cmammi noaseac y po3Kpummi nCUxXoi020-nedazo02ivHux i mpenineo-
8UX 30C00I8 CMBOPEHHSI MOLEPAHMHO20 OCEIMHbO20 CePed08UIYd, BUSHAYEHHI OCHOBHUX ULISIXIG 11020 (OpMYSaHHs 8
HO8ill yKpaincokiu wxoni. 11i0 moarepanmuicmio ocooucmocmi Mu po3ymieMo 0006po3uyiuee ma mepnume CmaeienHs
00 omouyIoHUX i HABKOAUWHIX NOOT, WO He NOPYULYIOmMb NPaAs JIOUHU Ul He 3a60al0mb WUKOOU HABKOIUUUHLOMY cepe-
Odosuwgy. Busnaueno, wo cmpykmypa monepanmuocmi ocooucmocmi 0a3yemuvcsi HA OCHOBHUX CMPYKMYPHUX KOMHOHe-
HMAx: KOCHIMUBHOMY (3HAHHA Npo 00'ckmu i cumyayii HcummedisibHOCMI, WO € Pe3yIbImamom Habymmsi iHOU8ioyaib-
HO20 00C8I0Y); eMOYIliHOMY (eMOoyiliHi cmanu, AKi nepedyroms GUHUKHEHHIO NO8E0IHKOB020 KOMNOHEHMY, CHPUiOHU
cucmemamusayii 3HaHb [ NOABI NEGHOI NOBEOIHKU), NOBEOIHKOBOMY (NpU3600Umsb 00 aKmyanizayii eneMeHmapHux Qik-
COBAHUX YCMAHOBOK, YIHHICHUX OpIEHmMayiil ma emHiYHUXx yiHnocmetl). 3a pe3yiomamamu meopemuyHux (meopemuu-
HULl ananis, cunmes, iHOYKYifA, abCcmpazy8anhs, NOPIGHANHS, Y3A2aNbHEHHS, CUCTNEMAMU3AYIA) Ma eMNipUYHUX (aHKe-
myeannsi, b6ecioa) memooie 00Cai0NHCeHHA PO3POOIEHO NPOSPAMY PO3BUTNKY MOAEPAHMHOCTI, WO CIPIMOBAHA HA CNEO-
PEHHA MOAEPAHMHO20 Cepedosunld, NapmHePCcbKOi 83AEMO0Il MidC YUACHUKAMU HABYATILHO-8UXOBHO20 NPOYeCy, MOMU-
sayito 0o meopuoi camopeanizayii, 000PO3UUIUE020, MEPNUMO20 CMABLEHHS 00 OMOUVIOYUX, PO3BUMOK NOZUMUBHO20
MUCTIeHHsL, pO3Kpumms 30i0HOoCmel i MOANCIUBOCHEN 0COOUCIOCTI 8 OCBIMHLOMY CePeOOBUUYL.

Knrwouosi cnosa: monepanmuicms, monepanmue cepe0osuuye, H08a YKPAiHCbKa WKOAA, YUHIBCbKA MONI00b, cmyde-
HMCbKA MO00b, NCUXOI020-Ne0d202IUHI 3aC00U, MPEeHIH2081 3aCo0u.

IHocranoBka npodaemu

CyuacHi CycHuTbHI 3MIHH TOJITHYHOTO, €KOHOMid-
HOTO, OCBITHBOTO XapaKTepy MOXKJIMBI JINIIE HA MPHUHIH-
Iax B3a€EMOPO3YMIHHS, B3a€MOJIONIOMOTH, TEPIUMOCTI Ta
comimapHocTi. 3rigHo 3 KoHuenmieo «HoBa ykpaiHcpka
IIKoJIa», [0 yxBalieHa pimenasM kojerii MOH Big
27.10.2016 poky, OCBITHI 3aKJIaJl MalOTh MPAIfOBaTH Ha
OCHOBI «II€IarOTiKU MMapTHEPCTBAY, IO Ieperdadae mosa-
Ty 0 OCOOMCTOCTi, JOBipY y BiHOCHHAX, COIlialibHE
maptHepcTBO [2]. Tox (yHKIIOHyBaHHS HOBOi YKpaiHCh-

KOI IIKOJIHM HEeMOXJHBe 0e3 (opMyBaHHS TOJIEPAaHTHOTO
HaBYAJIbHO-BUXOBHOTO CEPE/IOBHIIIA.

VY ¢BiIOMOCTI Y4HIBCBHKOi, CTYZI€HTCHKOI MOJIOJI MO~
BUHHO MaTH Miclle PO3yMIiHHS Ta BU3HaHHS (aKTy HE0O-
X1JTHOCTI PO3BUTKY COIIQJILHUX BiJHOCHH, B OCHOBi SIKUX
Mae OyTH TepHIHMICTh, CIIPAaBEUIUBICTB, COJIIJAPHICTD,
BiTMOBA Bi/l HACWIJIJIS 1 HAHECEHHS IIKOIW HAaBKOJIMIIIHBO-
My CEpeZOBHIIY.
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