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YV cyuacnomy ceimi, wo xapaxmepusyemocs cmpiMKumMu coyianbHO-eKOHOMIYHUMY 3MIHAMU, 2nobanizayicio ma
yugposizayicro, 8UHUKAE HEOOXIOHICMb nepeSiaHymu mpaouyitiHi nioxoou 00 npogeciiinoi nidcomoexu ¢haxisyis.
B ymosax, xonu mexnonociunuti npocpec 3ymoemo€e wuoke sacmapieanta scopcmkux (hard skills) mexuiunux
KomMnemenyiil, 0CoONUB020 3HayenHs Haby8ae po3UMOoK M sKUX Hasuyok (soft skills), siki 3abesneuyomes aoanmuseHicmo,
KOMYHIKQYIlIHY 2HYYKICMb, KPUMUYHe MUCIEeHHS, eMOYIUHUL [Hmenekm i 30amHicmb epekmueHo 63aeMo0ismu
6 npoeciiinomy cepedosuuyi.

Cyuacni docniddcenns niomeepolucylomys, wjo nonum Ha cneyianicmis i3 eucoxum pienem soft skills nesnunno
spocmae. Came yi HABUUKU BIdicparomyv KIHOYO8Y pOlb ) 3a0e3nedeHHi KOHKYPEeHMOCHPOMOJXCHOCMI gaxieyis, ix
30amuocmi 00 npogeciiinoi MobinbHocmi ma kap '€pHo2o 3pocmanus. €8ponelicoKi 0C8imHi CMaHOApmu, MidCHAPOOHT
npocpamu po3eumKy 100CbK020 Kanimaiy ma cmpamezii KOpnopamugHo2o ynpasiints akyeHmyoms Ha HeoOXionocmi
inmeepayii soft skills 6 oceimuiti npoyec, wo 3yMO6MIOE HEOOXIOHICMb OOCHIONCEHHS epeKMUsHUX Memoodig ix
Gopmysanns.

Boomnouac y mayxosomy ouckypci 3anuuaemvcs HU3KA HeGUPIWEHUX NUMAHb, NOG SA3AHUX 13 MemoO0N02IEN
PO36UMKY M SAKUX HAGUHOK, GU3HAUEHHAM CYMHOCMI, CUCIMeMamu3ayicio CMpyKmypHux KOMNOHeHmMie ma Mexanizmie
oyiH6anHs pighs cgopmosanocmi. Hedocmammus pospobnenicmo xonyenmyanvhux sacad inmeepayii soft skills
y npogeciiiny oceimy nompebye noOOANLUUX MINCOUCYUNTIHAPHUX OOCTIONCeHb MA  GNPOBAONCEHHS. HOBIMHIX
neoazo2iyHux mexnHonoz2ii.

Axmyanvricmy cmammi 3yMo6ieHa HeOOXIOHICMIO MeopemuyHo OOIPYHNYyeamu ma NPAKMuYHO 6npoaoumu
cyuacHi memoou opmyeannsa soft skills y cmydenmis 3 memor nidcomosku 6ucokokseanigikosanux axisyis,
30amuux egekmuHo aoanmyeamucs 00 GUKIUKIE cyuacHo20 puHky npayi. Buxopucmanus npoexmnoi Oisnvrocmi,
iHMepaKmueHux mMexHono2il, 2PYnosux 3a60aHb mMa MOOENO8AHHA NPOPeciunux cumyayiii € nepcneKmueHUM
HANPSAMOM, WO CRPUSIE NIOBULYEHHIO PIBHS NIO20MOSKU MAUOYMHIX cneyianicmie.

Knwuosi cnosa: soft skills, m’ski nasuuxu, npogeciiina nioeomoexa, IHmMepaKmueHi MexHoN02ii HAGUAHHS,
NPOEKMHA  OISIbHICMb, KOSHIMUBHI KOMNEMeHYil, KpumuyHe MUCIEHHs, eMOYiiHull [HmeneKkm, Koonepayis,
adanmueHicmy, npogeciiina MOOITbHICMb, KOMYHIKAYIA, 2PYNOsi 3a80aHHSA, OCEIMHIL Npoyec, HAGUANbHI MEeMOOUKU,
KOMNemeHmHuicHUull nioxio, MoOeno8anHs Npogeciunux cumyayil, camoopeaHizayis, cmpameiune MUCTIEHHA,
Midcocobucmicna 63aemo0is.

Savchenkova M. DEVELOPMENT OF SOFT SKILLS AS THE FOUNDATION
OF PROFESSIONAL MOBILITY OF SPECIALISTS IN THE MODERN EDUCATIONAL
PROCESS

In the modern world, characterized by rapid socio-economic transformations, globalization, and digitalization,
there is a pressing need to revise traditional approaches to professional training. As technological advancements lead
to the rapid obsolescence of hard technical skills, increasing importance is placed on the development of soft skills,
which ensure adaptability, communication flexibility, critical thinking, emotional intelligence, and the ability to engage
effectively in professional environments.

Contemporary research confirms that the demand for specialists with well-developed soft skills is steadily
growing. These competencies play a crucial role in ensuring professionals’ competitiveness, their ability to navigate
career mobility, and their overall professional growth. European educational standards, international human capital
development programs, and corporate management strategies emphasize the necessity of integrating soft skills into the
educational process, highlighting the importance of studying effective methods for their development.

At the same time, several unresolved issues remain in the academic discourse, particularly concerning the
methodology for soft skills development, their conceptual definition, the systematization of structural components, and
the mechanisms for assessing their formation. The insufficiently developed conceptual framework for integrating soft
skills into professional education necessitates further interdisciplinary research and the implementation of innovative
pedagogical technologies.

This article is relevant due to the necessity of both theoretical substantiation and practical implementation of
modern approaches to developing soft skills among students. The aim is to prepare highly qualified professionals
capable of effectively adapting to the challenges of the modern labor market. The use of project-based learning,
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interactive teaching technologies, group assignments, and modeling of professional situations emerges as a promising
direction, enhancing the overall preparation level of future specialists.

Key words: soft skills, professional training, interactive learning technologies, project-based learning, cognitive
competencies, critical thinking, emotional intelligence, cooperation, adaptability, professional mobility, communication,
group assignments, educational process, teaching methodologies, competency-based approach, modeling professional
situations, self-organization, strategic thinking, interpersonal interaction.

Beryn. /lunamiuni coriadbHO-eKOHOMIUHI TpaHcdopmarii, mo BiAOyBarOTBCSA Y CBITi, IPHU3BOIATH
JI0 HeOOX1THOCTI MEPETIITHYTH TPATUIliiHI Tiaxoau mo npodeciiinoi miarororku. Ha mymky C. Illecrakosa,
B YMOBaX, KOJIM *KOPCTKI TE€XHIUHI KOMIICTEHIII] MMBHUIKO 3aCTapiBalOTh Yepe3 TEXHOJOTIYHUN MPOTrpec, Mpi-
OpUTETHOTO 3Ha4YeHHS HaOyBae po3BUTOK soft skills sk KITFOYOBHMI YMHHUK YCITIIITHOT Kap €pH Ta OCOOHUCTIC-
HOTO PO3BUTKY [1]. OmHAK MONpH 3HAYHY yBary, Ky MPUIULIOTE M SKUM HAaBHYKAM Y CY9acHOMY HayKo-
BOMY IHMCKYpCi, 3aJIMIIA€THCS HU3KAa HEBUPINICHUX MMHTaHb, IO CTOCYIOTHCS iXHBOI CyTHOCTI, METOMOJOTI]
PO3BHTKY Ta MEXaHi3MiB IHTETpaIlii B OCBITHIO TisSUTHHICTB.

OpHiero 3 OCHOBHHX TIPOOJIEM € HEONHO3HAYHICTh BU3HAueHHs soft skills y Haykomiit miteparypi. Bin-
CYTHICTh €IMHOI TEPMIHOJOTIYHOI 0a3u Ta CTaHJAPTU30BAHMUX ITIAXOMIB O IXHBOI OIIHKH CTBOPIOE METO-
JIOJIOTiUHI TpymaHOIII y (hOopMyBaHHI HaBYAJLHUX IPOTPaM, OPIEHTOBAHWX Ha iX po3BUTOK [2]. Kpim TorO,
HEJOCTaTHhO BUBYCHO B3aEMO3B’s130K MiXK soft skills Ta mpodeciitHuMy KOMITETEHITISIMH, 0 YCKJIQIHIOE X
IHTETpaIlifo B OCBITHiH mpoIiec.

MeTo10 CTaTTi € BU3HAYCHHSI HAYKOBO-TEOPETHYHUX 3acay KoHIemii soft skills Ha ocHOBI cucTeMHO-€BO-
JTIOTIITHOTO TiIXOY, IO Ja€ 3MOTY PO3IVISAIATH M’ SIKi HABUYKH SIK CKJIATHUH (heHOMEH, cOPMOBAHHH Y MPo-
1eci B3aeMoIii 0COOMCTOCTI 13 COIIaTbHUM CEepPEeNOBUIIEM. Y MeKax AOCIIHKCHHS mepeadaqacTbes CHCTeMa-
TH3YBaTH HASBHI TTiIXOIU 10 BU3HAYCHHS Ta Kiacudikartii soft skills, BUSBUTH 0CHOBHI HaIIpsIMH iX PO3BUTKY
B OCBITHBROMY CEPEIOBHII Ta OOTPYHTYBATH MOXKJIMBOCTI 3aCTOCYBAHHS VIS TIIATOTOBKY BUCOKOKBaJTi(hikoBa-
HUX (axiBIliB.

PesyabraTn. HaykoBuit inTepec mo mpoOmemaruku soft skills 3HaqHO 3pic ympomoBk OCTaHHIX IECITH-
mith. Y mocmimkeHHsx K. KoBamst M’sIKi HABUYKH PO3TIAAAIOTH SIK KPUTHIHIH YHHHWK YCIIITHOCTI (axiBIliB
y pi3HUX cdepax MisTBHOCTI, IO CIPHUIE MiABUINCHHIO MPOAYKTHBHOCTI MpaIli, €()eKTUBHOCTI KOMYHIKaIlil
ta npodeciitaoi MmooiasHOCTI [3]. Jocmimauku, 30kpema C. IllecTakoBa, akIeHTYIOTh Ha HEOOX1THOCTI dop-
myBaHHA soft skills y cTynenTiB depe3 ynpoBapkeHHS iHTEPaKTHBHUX METOJIB HABYAHHS, MPOEKTHOI JisTb-
HOCTI Ta MiKIUCIHMILTIHApHOTO Tiaxomy [1].

ITonsTTs soft skills (M’sKi HABUYKH) OXOILTIOE IITMPOKHUHA CIIEKTP OCOOMCTICHUX XapaKTePUCTHK, SKi BU3HA-
4aroTh €PEKTHBHICTD JIOAUHH B COIlialIbHIN Ta mpodeciitHii aisumpHOCTI. Ha BinMiHy Bix TexHidHHX abo crie-
mianizoBannx HaBr4oK (hard skills), ki Mo)kHA BUMIpSATH Ta MATBEPANUTH TOKYMEHTAIBHO (AUITIOMaMH, Cep-
tudikatamu), soft skills xapakTepusyroTs MoBeNiHKOBI MOAENi, CTHIIF KOMYHIKaii, 3aTHICTh O ajanTarii
Ta CITiBITpAIl.

VY mnayxkoBit miteparypi moHsaTTa soft skills Tpakryerbes nHeomHoznauno. C. IllecrakoBa Bu3Hadae ix
SIK CYKYTTHICTh MI>KOCOOUCTICHUX HaBHYOK, SIKi BILTUBAIOTH Ha €()eKTUBHICTh KOMaHIHOI POOOTH, KOMYyHIiKAaIIii
Ta migepcrsa [6]. Hatomicts K. KoBanb aknentye Ha Tomy, 1m0 soft skills MicTTh 3maTHICTE 10 BHpPIIIEHHS
po0JieM, KpeaTHBHE MUCIICHHS, THYYKIiCTh Ta eMOIIHAN iHTeNnekT [3].

OpmHAM 13 BaXIMBHUX HANPsSMIB HAyKOBUX JOCIIDKEHb € aHali3 cTpykrypu soft skills Ta ix kmacudikarii.
K. Bonuners momiise M’IKi HaBUYKH Ha KOTHITHBHI (KpUTWYIHE MHCIICHHS, aHaTi3 iHpopmarii), ahexkTuBHI
(eMoIiftHIMI IHTEIIEKT, MOTHBAIIis) Ta MOBEMIHKOBI (KOMYHIKaIlis, Kooreparis, Jinepctso) [4]. Bogrouac XK.
Jinenko Haromomrye Ha HeoOXimHOCTI po3msaary soft skills y KOHTEKCTi corriabHOT B3aeMoii Ta afanTamiii-
HOTO TOTEHIiay ocobucTocTi [2].

VY mporueci po3BUTKY HayKH BUHHKJIA HEOOXITHICTH CHCTEMHOTO MMiIX0ay A0 kmacudikarii soft skills, mo
JTAJI0 3MOTY PO3TIISIIATH iX HE SIK XaOTHYHWH HaOip HABUYOK, a SK CTPYKTYPOBaHY CHCTEMY, SKa ITiIa€ThCs
aHamizy Ta BIOCKOHaNleHHI0. Ha ocHOBI eBosroriiiHoro mpuHmmiy soft skills mominstoTscs 3a mpoBimHUM
YMHHHUKOM iX aktyaizarii. Lle mae 3Mory BHOKpEeMHUTH TPH OCHOBHI TPyIIH:

HaBnuku, mo ¢opmytoTsest mif BrumBoM cepenoBuina (soft skills ams amanrarnii Ta 3axucTy) — KOMyHi-
KaTUBHI Ta MPOEKTHI HaBUYKU. BOHM jommoMararoTh 0cOOMCTOCTI B3a€MOIISATH i3 30BHIIIHIM CEpPEIOBUILIEM
1 ajanTyBaTHCs 0 3MiH [3].

HaBunuxkwu, mo 3abe3nedyroTs cTabinmpHICTh 0co0ucTOCTi (soft skills s BHyTpimHBOTO 6anancy) — TaiM-
MEHE/DKMEHT Ta KpUTHYHE MUCIEHHS. L{i HaBUYIKM CIIPHUSAIOTH Perymsilii MOBeMiHKH, (OPMYBaHHIO CTIHKOCTI
JI0 CTPECOBUX CUTYAIliH, IMiIBUIICHHIO PiBHSI CAMOKOHTPOIIO [S].

HaBuuxkwu, o cipssMoBaHi Ha ONITHUMI3AILiio pillieHb Ta po3BUTOK (soft skills amst cramoro po3BUTKY) — eMo-
IHHUHN THTETEKT, JTiIepChKi SKOCTI, KOOTepaIlis Ta KpeaTuBHICTh. BOHU CIpUSAIOTh YCHINIHINA peaizairii mpo-
(heciliHoro MOTEHITiIAITy 0COOMCTOCTI Ta 32a0e31MeuyoTh e(peKTUBHE COIlialibHe TapTHEPCTRO [1].

®opmyBanHs soft skills Ge3mocepeHbO 3alIEKHUTH Bijl COIIOKYIBTYPHOTO KOHTEKCTY, y SIKOMY BinOyBa-
€ThCSI HaBUaHHS Ta mpodeciifHa MisIbHICTh 0COOMCTOCTi. B yMOBax Cy4acHOTO CBITY, IO XapaKTePU3Y€EThCS
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robatizaili€eto, UG POBI3alli€elo 1 3MiHAMU PUHKY TIpalli, BAHUKA€ HEOOXIIHICTh y MiITOTOBIN (haXiBIIiB, 3/aT-
HUX 10 THyd4koi aganrarnii. Jocmimkenns XK. JlimeHko moka3yrooTk, mo ¢axisii 3 po3BuHeHUMH soft skills
MaloTh 3HaYHO BUINUH PiBEHb KOHKYPEHTOCHPOMOXKHOCTI Ta MPOIYKTUBHOCTI, OCKIJIBKH BOJIOMIFOTH HAaBH-
gkaMu €pEeKTHBHOT KOMYHIKAIlil, yXBaJIeHHS PilllcHb, YIIPaBIiHHA KOH(IIIKTaMH Ta KPeaTHBHOTO MUCICHHS [2].

30KkpemMa, B OCBITHIM MONITHIII aKTHBHO BIIPOBAKYIOTHCS MEXaHI3MH PO3BHUTKY YHIBEpCaJbHHX KOMIIE-
TEHTHOCTEH, /10 SKHX 3apaxoByrOTh soft skills. BiamosigHo 10 11bOr0, MPIOPUTETHUMH € TaKi HABUYKU: aHAi-
TUYHE MUCIICHHS, 3/IaTHICTh JIO KOOIIepallii, eMOLIMHUH 1HTEIEKT, CTPECOCTIHKICTh, aJalITUBHICTh Ta TBOPYUN
ITIIX11 10 BUKOHAHHS 3aBOaHb [6, ¢. 67].

OpHAM i3 KITIOYOBUX aCHEKTiB, IO 3yMOBIIOIOTH iHTepec a0 soft skills, € ixHili Oe3mocepenHiil BIUIHB
Ha IPOAYKTHBHICTH MpaIli Ta YCHIITHICTE Kap’eph. I[IpakTHIHMA JOCBI 3aCBiIUyE, IO PO3BUHEHI M’ SIKi HABU-
YKHA CHPHSIIOTH IMOKPAIEHHIO PiBHSI KOMAaHIHOI B3a€MOMIi, MiABUIIYIOTh 3[aTHICTh 0 ajamTariii B yMOBax
HecTallIbHOTO PUHKY Ipalli Ta JAl0Th 3MOTY OUTbII e()eKTHBHO KepyBaTH poOOYMMH Mporecamu. 30Kpema,
Ha nymky C. IllectakoBa, 30aTHICT 10 aKTUBHOTO CIIyXaHHS, €MIIaTis, HABUYKH MyOJIiYHOTO BUCTYILY Ta €MO-
HiliHA CTIMKICTh CHPHUAIOTH ITJIBUIICHHIO PiBHS KOPIIOPATUBHOI KYJIBTYPH, IO, CBOEK YEProl0, MO3UTHBHO
MMO3HAYAETHCA Ha 3arajibHiil epexTuBHOCTI opraHizamii [1].

OmHUM i3 KITFOYOBHUX 3aBIaHb OCBITHIX YCTaHOB € po3poOka e(heKTMBHUX METONMK iHTerpartii soft skills
B OCBITHI nporpamu. [lonpu 3HaUHy KiJIbKICTh HAYKOBUX IMpallb, IMTAHHS MIPAKTUYHOI peatizalii 1boro mpo-
LECY 3aUIIAETHCS HEJOCTATHRO PO3KPUTHM. Y BITUM3HSHIN Ta 3apyOiKHIM HAayKOBil JliTepaTypi HaroJoury-
€Tbes, MO po3BUTOK soft skills Mmae OyTu iHTErpoBaHUM y BCi PiBHI OCBITHBOTO MPOLECY — Bifl MOYaTKOBOI
IITKOJTH JIO BUIIO1 ocBiTH [3; 1].

Jo xmodoBux MeToniB popmyBanHs soft skills y cTynenTiB Hajexarh Taki.

IIpoexTHA MisTBHICTD, MO € ¢(EeKTUBHUM 3aCO00M PO3BHTKY KOMYHIKATHBHHX Ta OpTaHi3alliiHUX HaBU-
4yok. Y mpoleci peaiizaiii NMPOEKTIB CTYACHTIB 3ajly4aroTh 10 IUIaHYBaHHS, KOOPAMHAIT Ta PO3MOMLIY
3aBJaHb, MO CHpusie (GOPMYBaHHIO BiAIOBIAaNBLHOCTI, yMiHHS apryMEHTYBaTH BIACHY NYMKY Ta KOHCTPYK-
TUBHO NpalioBaTd B KosuekTHBi. OcoOMuBY poiib Bifirpae iHTerpamis MiKAWCHMIUTIHAPHOTO MiAXOXLy, IO
Jla€ 3MOT'y CTyIeHTaM HaOyBaTH JIOCBiTy KOMIUIEKCHOTO BUKOHAHHS 3aBaHb, 3aCTOCOBYIOUHM Di3HI Miaxomn
JI0 aHAIi3y CHUTYyalii Ta BUOOPY ONTHUMAaIbHUX CTpaTerii [1].

IHTEpakTHUBHI TEXHOJNOTI HaBYAHHSA, IO MICTATH NeOaTH, AUIOBI IrpH, KEWC-METOIH, CIIPUSIOTh aKTHB-
HOMY 3aJIy4EHHIO CTYACHTIB B OCBITHIH Tpoliec Ta 3a0e3MeuyoTh PO3BUTOK TXHIX aHANITUYHUX 310HOCTEH,
KPUTUYHOTO MUCIIEHHSI i 31aTHOCTI 110 epeKTUBHOI aprymenTanii. JlebaTu, sk MeTOZONOTiYHUI iHCTPYMEHT,
CHPUSIOTH YIOCKOHAJCHHIO HABUYOK IyONiYHOTO BUCTYIY, PO3BUTKY THYYKOCTI MUCIIEHHS Ta (YOpMYBaHHIO
HaBUYOK NOOYJOBH MEPEKOHIMBOI apryMeHTatii. Jli1oBi irpu Ta Keic-MeTOH, CBOEKD YePror0, AA0Th 3MOTY
MOJISJTIOBATH peasbHI BUPOOHNYI CUTYaIlil, 3a0e3Meuyroun CTyIeHTaM MOYJIHBICTh arpoOyBaTH pi3Hi CIleHa-
pii IOBEIHKY Ta HABYUTHUCS YXBAJIIOBATH ONTHMAJIbHI PIIIIEHHS B yMOBaxX HEBU3HAYEHOCTI [5].

['pynoBi 3aBoaHHs SIK METOJ CIPHUSIOTH PO3BUTKY KOOTepallii, HAaBHYOK B3a€MOJIi Ta JiNEPChKUX SKO-
creil. Bonu nepenbauaroTh po3noaia poseil y KoMaHIi, o Aa€ 3MOT'y CTylIeHTaM HaOyBaTu J0CBiy CIiTBHOI
POOOTH, KOHCTPYKTUBHOTO BUPILLIEHHSI KOH(IIIKTIB Ta €(h)eKTUBHOTO BUKOPUCTaHHS pecypciB. KpiM Toro, Taki
3aBJaHHS CTUMYITIOIOTH Pe(IIEKCIiI0 MI0I0 0COOMCTOTO BHECKY B 3arallbHUI pe3yibTaT, 0 MiABHIYE BiIIOBI-
JATBHICTh W YCBIIOMIJICHHS BJIACHOI POJIi B KOMaHIHOMY Tporieci [3]. Y9acTh y chinbHIN TisITEHOCTI pO3BU-
Ba€ THYYKICTh Ta 3[IaTHICTh IMBHUIKO aalTyBaTUCS 0 3MIHHUX YMOB CITiBITpaIli.

MopentoBaHHs peaqbHUX MPOQECiiHUX CUTYyalild, MO BUKOPUCTOBYETHCS SIK METOJ HABYAHHS, CIIPUSE
(hopMyBaHHIO IPAKTUYHUX HABUYOK YXBaJCHHS PIllIEHb, PO3BUTKY CTPATETIYHOTO MHCIIEHHS Ta CTPECOCTIl-
KOCTi. 3aBASKM CTBOPEHHIO CHUTyalili, HaOMMKEeHUX J0 peajsbHOro MmpogeciiiHoro ceperoBHIa, CTYACHTH
MOXKYTh 3aCTOCOBYBATH 3100yTi TEOPETHYHI 3HAHHS Ha MPAKTHIl, aHATI3yBaTH pe3yJbTaTH CBOIX pillleHb
Ta KOPUTYBATH BJIACHY IMOBEIIHKY BiIMOBITHO IO OTPHUMAHOTO JOCBIMY. Taki MeTOIH HaBYaHHS TOTIOMAaraoTh
MiAroTyBaTé MaiiOyTHIX (haxXiBIiB JO BHKJIMKIB CY4acCHOTO PHUHKY Tpalli Ta GOPMYIOTh y HIX HAaBUYKH CaMO-
oprasizaiii, NBUAKOT aganTaiii Ta mpodeciitHoro caMoBIOCKOHAICHHS [2].

Tak, epeKTHBHE BHMKOPHCTAaHHS LUX METOAIB B OCBITHROMY IMIpoleci crpusie po3BUTKy soft skills
y CTYACHTIB, 110 € KPUTUYHO BaXKIMBUM ISl iXHBOT MaOyTHBOT podeciiiHoi AisIIBbHOCTI Ta 0COOMCTICHOTO
3pOCTaHHS.

BucnoBkn. Ha 0CHOBI IIpoBeNeHOTO MOCITIIKEHHS MOKHA 3pOOWTH BHUCHOBOK, IO (POPMYBaHHSI Ta poO3-
BHUTOK soft skills € KJIIOYOBUM YMHHUKOM IIiATOTOBKM BUCOKOKBaTI(PiKOBaHUX (haXiBIIiB, 3AaTHUX €PEKTHUBHO
(YHKI[IOHYBaTH B Cy4aCHOMY TUHAMIYHOMY CYCHUIBCTBI. CHCTEMHO-EBOMIOLIAHAN TiIXi[] 10 aHaJi3y M’ SIKHAX
HABUYOK J]aB 3MOTY HE JIUILIE YTOYHHUTH iX CYTHICTb, 8 i BAOKPEMUTH OCHOBHI METOAM, IO CIIPHAIOTH IXHBOMY
PO3BHUTKY B OCBITHROMY IPOLECI.

YcraHOBNIEHO, MO0 M’SIKi HABHYKH € KOMIUIEKCHUM SIBHINEM, SKE€ OXOILUTIOE KOTHITHBHI, KOMYHIKaTHBHI,
TTOBEIIHKOBI Ta €MOIIiifHI KOMITOHEHTH, (DOPMYBaHHS SIKUX BIMOYBAETHCS B MPOIIECI B3aEMOJIii 0COOMCTOCTI
13 COLllaIbHUM CepeoBHIeM. BiCyTHICTh yHI(IKOBAHOTO MiIXOMY 0 IX BU3HAYCHHS Ta OLIHKU YCKIIaIHIOE
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iHTerpalilo B HaBYaJbHI MPOrpaMHM, L0 3YMOBIIOE€ HEOOXIAHICTh MOAANBIINX MiKIUCHUIUTIHAPHUX OCTi-
JDKEHb y L cdepi.

PosBurok soft skills y cTyneHTiB BuMarae BUKOPHCTaHHA CYYaCHUX OCBITHIX METOIUK, SIKi CIIPHSAIOTH
MPaKTUYHOMY 3aCBOEHHIO HAaBUYOK, IXHBOMY 3aCTOCYBaHHIO B MpoQecCiiiHil JisNIbHOCTI Ta MiABUIIEHHIO
aIalTUBHOCTI JI0 BUKJIUKIB pUHKY Ipani. Jo HailOinbi eheKTHBHUX METOAIB (POPMYBaHHS M’ SIKMX HABHYOK
HaJIe)KaTh MMPOEKTHA NisUIbHICTD, IHTEPAKTUBHI METOAM HAaBYaHHS, TPYIIOBI 3aBIaHHS Ta MOJAEIIOBAHHS MPO-
deciiinux cuTyaniit. Ix moesHaHHA CTBOPIOE MEpeyMOBH 11 BCEGIUHOTO PO3BHTKY 0COOUCTOCTI, CTUMYJIIOE
caMOCTiifHe yXBaJICHHs pillleHb Ta MiABUIIYE piBeHb NpodeciiHOi MOOUTBHOCTI CTYICHTIB.

Tak, 3a0e3nedyeHHs edekTUBHOTO po3BUTKY soft skills y Mexax OCBITHBOTO Mpolecy € cTpaTerid-
HUM 3aBJJaHHSIM, BUKOHAHHSI SIKOTO CIPUATUME MiATrOTOBI (haXiBIliB HOBOTO TOKOJIHHS, 3AaTHUX HE JIUIIC
YCIINIHO KOHKYPYBaTH Ha Cy4YaCHOMY PWHKY Ipalli, a # KOHCTPYKTHBHO B3a€EMOJISTH B PI3HOMAaHITHUX COLi-
aNbHUX 1 mpogeciiHuX KoHTekcTaX. [lomanbin JociKeHHs B 1id cdepi MaroTh OyTH CIIPSIMOBaHI Ha PO3-
PpOOKY METOJOJIOTIUHUX MiJXOIIB 10 OI[iHKU piBHs chopMoBaHOCTI soft skills Ta BU3Ha4YeHHS ONTUMAIILHUX
MeXaHi3MiB iX iHTerpalii B OCBITHIii mpouec.
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