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The gender system, which has been shaped over centu-

ries, causes persistent stratification of society based on gender. 

Within this hierarchy, men traditionally dominate, while wom-

en occupy a subordinate position. This structure is largely en-

trenched in cultural narratives, economic institutions, and the 

political system. It is this system that perpetuates the percep-

tion of «masculine» as active, rational, and leadership-oriented, 

and «feminine» as emotional, caring, and subordinate, which in 

https://doi.org/10.1016/J.BODYIM.2015.04.001
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turn creates barriers to women's self-realization in the public 

sphere [2]. 

Gendered perceptions of women's roles in society rein-

force stereotypes that a woman's primary purpose is to fulfill 

herself exclusively through motherhood and family roles. This 

contradicts contemporary approaches to personal development, 

which recognize a woman's right to independently choose paths 

to self-realization, both in her professional and personal life. 

Thus, the gender characteristics of self-realization of 

modern women are determined by a combination of personal 

aspirations and external constraints. Overcoming structural in-

equality, deconstructing stereotypes, supporting flexible forms 

of employment, and developing partnership models in the 

family are all important conditions for achieving true equality 

of opportunity and realizing women's potential in the 21st cen-

tury [4]. 

In the context of employment, women often concentrate 

in low-paid sectors such as education, social work, and 

healthcare, and have limited access to high-paying technical 

and managerial professions. According to the ILO, the global 

gender pay gap ranges from 20 to 23%, and in some countries 

reaches 30 to 40% in rural areas or in the informal economy. 

The situation is particularly vulnerable in times of war and 

economic crisis, when women are the first to lose their jobs or 

are forced to choose part-time employment due to the need to 

care for children or relatives [1]. 

All these phenomena create numerous barriers to wom-

en's self-realization, both personal and professional. Self-

realization involves not only realizing one's potential, but also 

having the opportunity to choose: to be a mother or not to have 

children, to build a career or to engage in volunteer work, to 

combine different roles or to devote oneself to one area. This 

choice must be free from social pressure, stereotypes, discrimi-

nation, and violence. 

Creating conditions for gender equality is not only a mat-
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ter of political will, but also a broad cultural transformation. It 

is necessary to rethink traditional roles, support gender educa-

tion institutions, develop gender-sensitive public policy, and 

ensure legal protection and equal access to resources. Only un-

der such conditions will the self-realization of modern women 

become a full-fledged, multidimensional, and integral part of 

social progress. 

At the same time, feminist movements, especially in Eu-

ropean and North American contexts, play an important role in 

shaping the discourse on women's rights. Contemporary femi-

nist movements advocate for structural changes in society, in-

cluding the deconstruction of patriarchal norms, the redistribu-

tion of responsibilities within the family, equitable access to 

resources, the reduction of gender segregation in the labor 

market, and the overcoming of cultural barriers that limit wom-

en's self-realization. 

Despite this, the level of implementation of gender policy 

in Ukraine still needs improvement. Not only is it necessary 

to formally enshrine rights, but also to transform public con-

sciousness culturally and overcome stereotypes about the role 

of women in the family, politics, science, and business. It is 

through changing educational strategies, developing gender-

sensitive language, educational activities, and actively involv-

ing men in the process of achieving gender balance that a real 

transformation of Ukrainian society is possible. 

The self-realization of modern women is a complex, 

multidimensional process that depends not only on individual 

choices or personal aspirations, but also on broader social 

structures legal, economic, and cultural. Gender equality is 

not just about women; it is about a fair and healthy society in 

which every person, regardless of gender, has the opportunity 

to fully realize their potential [5]. 

Thus, the institutional presence of women in the pro-

cesses of determining rules and development strategies is the 

key not only to social justice but also to national prosperity. 
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Ensuring equal rights, conditions, and opportunities for the 

self-realization of modern women is a necessary step towards 

building an open, innovative, and sustainable society. In this 

context, women's self-realization should be seen not as a sec-

ondary consequence of political decisions, but as a priority 

condition for sustainable development. 

In the context of globalization and an open economy, 

women are increasingly occupying leadership positions in 

transnational corporations and publicly traded companies. 

Reputational risks associated with non-compliance with social 

responsibility principles, including gender equality issues, are 

forcing the business elite to adhere to inclusiveness require-

ments. Therefore, the strategic vision for the company's de-

velopment increasingly involves women in management deci-

sion-making. Such trends have a positive impact on both the 

company's image and its capitalization, as institutional inves-

tors are increasingly focusing on ESG (Environmental, Social, 

and Governance) indicators, which include gender balance in 

management. 

Modern science also draws attention to the relationship 

between social status, access to material and symbolic re-

sources, and opportunities for self-realization. A person's so-

cial status, economic independence, ability to make decisions 

and fulfill their needs are all closely linked to income level, 

working conditions, career growth opportunities, and access 

to leisure time. As Deci E. L. points out, true equality requires 

not only the redistribution of resources, but also the recogni-

tion of women's cultural identity and their contribution to so-

cial capital [6]. 

It can be argued that the self-realization of modern wom-

en cannot be separated from the context of gender equality. 

Gender roles, which have been shaped over centuries within 

traditional structures, are gradually undergoing transformation. 

However, this process is uneven and often depends on the so-

cial context, the political will of the state, the level of education 
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of the population, and the economic situation. Therefore, in 

order to effectively ensure conditions for women's self-

realization, synergy between state policy, educational reforms, 

corporate ethics, and cultural changes is necessary [3]. 

From our point of view, horizontal gender segregation is 

caused by both objective reasons and, to an even greater extent, 

by people's stereotypes about appropriate positions for men and 

women. Thus, activities related to decision-making, highly in-

tellectual work, and high physical exertion are traditionally 

considered «masculine». Therefore, today there are more men 

among senior managers, entrepreneurs, programmers, skilled 

workers in transport, construction, and the extractive industry. 

In general, men, being more mobile in the labor market, are 

more likely to leave economically disadvantaged industries and 

enterprises and move to economically strong sectors of the 

economy. 

The priority of women's domestic employment over pro-

fessional employment is actually recognized at the level of 

state social policy. Under the slogan of «protecting motherhood 

and childhood», the economically vulnerable status of women 

is reinforced, as is the perception of them as «unprofitable» 

employees for employers. Women's labor is very expensive for 

employers because of the large number of benefits that mothers 

are entitled to by law, which must be provided, directly or indi-

rectly, from the employer's pocket. Importantly, these re-

strictions may not be based on the employer's actual expenses, 

but on the expectation of such expenses. 

From our point of view, the phenomenon of horizontal 

gender segregation in the labor market is determined both by 

the structural features of the economy and by deeply rooted 

sociocultural stereotypes regarding the “suitability” of certain 

professions for women and men. In the traditional mindset, 

«male» industries remain those related to management, manu-

facturing, engineering, IT, construction, logistics, and energy 

that is, those where rationality, strategic thinking, physical en-
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durance, and ambition are valued. That is why men dominate 

among business leaders, top management, political elites, and 

representatives of technical and engineering professions. 

Thus, formal equality of opportunity does not guarantee 

real equality of access to resources for self-realization. In the 

labor market, women more often face barriers in terms of ex-

pectations, structures, stereotypes, and discriminatory practic-

es. These factors largely determine the direction and pace of a 

woman's self-realization, limiting her ability to independently 

determine her life path. 
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