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INNOVATIVE RESEARCH ON TALENT CULTIVATION FOR

INTERNATIONAL ORGANIZATIONS IN CHINESE UNIVERSITIES

Under the dual background of profound changes in the global governance
system and the group rise of countries in the Global South, the insufficient
representation of developing countries in international organizations and their
insufficient governance discourse have become the core issues restricting their
influence and participation in global governance, which to a certain extent impede
the process of democratization of global governance. Taking the practice of
cultivating talents in international organizations in Chinese universities as the
empirical object, and combining with the talent demand of international
organizations in the context of global governance, this study systematically reveals
China’s current structural dilemma in the supply of talents for global governance
and the path to break it through the combination of textual analysis, content
analysis method and semi-structured interviews. The study points out that Chinese

universities should establish a two-way driving mechanism for the cultivation of
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composite and skilled talents relying on their own characteristic and advantageous
disciplines, so as to promote the cultivation of globally competent talents in China.
The research results of this paper provide theoretical support for the cultivation of
high-quality talents for international organizations in China, as well as experience
for the cultivation of talents in global governance in other developing countries,
which will help the global governance system to evolve in a more just and
reasonable direction.

Keywords: international organizations, global governance, developing

countries, complex talents, digital technology.
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