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IRy (B, i, 2024) o SR, AT AA BRI ERR, £
BomBe NA 577 BAE RO AR R 520K 1) “AIRBEES”. 25 BTk,
AT N A B IR, O A A 75 SR E R B TR IR LI PR
=, HEBEL
2017 4F 12 A, GFEESKBEHL (0BCD) #E SHERLRAIG K
HET ARG KA T (PISA &FRIEAETIHEZL).
A 1

PISA A BRMEAT JIHESE
VPG HESS R “RERMAE S € ORI IT R BRI ET I B 77, B AN
IRe 71, SARSCHE RN EBEZIIEEST, LA AT R4 R AT
ENIIRE ST ENFEFRME T ARRMAT SIS — 8 X, RN T DA T &
S HC T4 BT A BRI BT B8 725 AN 2 BRI o
=. HERHARAF FTRSHT
(—) BREESEI R 58 F RS
1. EEBAFR/K
BT bR 23U N A B IR IR N, BRI T G [ ST ) A
KEEkl, BiE 2025 £ 2 H 10 H, BeE EESES ARG F 8y 138 AR,
Hr e, ok BRI A A 53 A, (5 RAEALT 38. 4%, At
B5SVUEHIGNE 24 M6, HASEEAIN 17. 4%, NBEEERGHE
KA RI
A 2
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R LA EE RS, AL, BRA E RGICAHEIR N RIE S e i T
3R (Novosad and Werker, 2019). FHiffif. PUE. i, 5. G
TEEAEAE MBS ERUE 75 F TAEE S, WAL RiBF R I EEE K
LEIRIFP S AL 1 N A B8 K Sa L34

7 1
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2. BFMUNA TR

FE A HT BRI R IR, B O S TR R R 51 . Bk
A 2023 FRAMIRE R, BAEERGMEH D517, “TBa 7 55
FARKIT B SRR 2010 SEHEK 410%. [FIRF SIMF K22 A SLBUR & 184 Elena S
anchez &M “¥¥E /0 M7 (Data Analysis) X —iRMAERES E R4 2010-
2020 FERIIALA S FEIEK 19. 3%, BERIUECS BT S A 7R 1)
B, B 0 A [ S ) SRBET T R I, R 2 s = B A E
SNTRE AR EN . £ “G5F. (a5 RE” Uk “THEH” 2
14U, BRALATAT BEOR 5 31 A B A& Python B¢ R #EAT i b HE 5 T A4
RIRE FT o X AUARIL T B B 2 23 H 25 v 5 DL O 3l Je 5k 1 e 34 (i Bl
2016) , 10 B A o A H e O E PR TAE IR O3S 12—
(2D B&HERAFERAmMG T

B W TG E S S G AL B R BEATIREY, FRibR B HdE, SR
137 127 MR, Bt 6 BFAARAER, FHEH python xf b A3t
ARG S T

# 2

Word Frequency
Ms 80
3L 54
23 48
LIEDK(ED'E A7
Word 40
3 39
RSO HEF MO R A AR AL 1 1501 3 38
Powerpoint 36
455 B R R AT 28 A [R] F 7 AU 5 36
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SE 2] T B A B D TE CHE A TR 36

Excel 30
R A B s 28
] R ok A& 24
T EHLFIR 23
Python 21
Office 21
R 20
Ai 14
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AAERL” B, ek 7B S IT AE E bR SR IS H
& E PR T, (B R 2 B I AR A AR BRI (5K, 2023) .

NARGIUE B A, AR TR 1 20 A4 E PrAE A 52 I B TAFL
PRI GL, AT A S R S5 M Uik . 2 U538 TR AE 20 28 40 5 2 ],
KB EAF X, BAT @ ORISR PR IE AT 20 A
20 B3 . FEATE i A R E PR 80%IZ VT N, AMERETI. 53
MR BE 1AV 70 M BE 742 SE > o oy BB = T RE

# 3
vz prin:: Y HH (%)
Bl 7t 5T 5E 12 60%
BUR SRS RS 14 70%
I H &S AT 13 65%
P Al S AL 13 65%
BORSCRFEIT 5 25%
At 1 5%
523 RALERBE A (n=20, FIZ3E)
# 4
RESIRR SER S (s 545
s sy Hrae s 4.2
HMEGE 4.7
5 SCAG VA I RE 7 4.5
BUK RS 5 1ERe 4.1
EilUNE X (EESRyIN ke 4.0

HIRE I ENEVP 0 ¥9ME (Likert HLAPF)
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j:ZJo 2
“Woe— e BIHE, R
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0. o & E B RN A B R IR K Bk ik
(=) BRERAREFASEFRBE

B e A ik E PR AN A 8 m R 55 B K S i) B 4 . Hl, 2
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Under the dual background of profound changes in the global governance
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system and the group rise of countries in the Global South, the insufficient
representation of developing countries in international organizations and their
insufficient governance discourse have become the core issues restricting their
influence and participation in global governance, which to a certain extent impede
the process of democratization of global governance. Taking the practice of
cultivating talents in international organizations in Chinese universities as the
empirical object, and combining with the talent demand of international
organizations in the context of global governance, this study systematically reveals
China’s current structural dilemma in the supply of talents for global governance
and the path to break it through the combination of textual analysis, content analysis
method and semi-structured interviews. The study points out that Chinese
universities should establish a two-way driving mechanism for the cultivation of
composite and skilled talents relying on their own characteristic and advantageous
disciplines, so as to promote the cultivation of globally competent talents in China.
The research results of this paper provide theoretical support for the cultivation of
high-quality talents for international organizations in China, as well as experience
for the cultivation of talents in global governance in other developing countries,
which will help the global governance system to evolve in a more just and reasonable
direction.

Keywords: international organizations, global governance, developing

countries, complex talents, digital technology.
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