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KOLESNICHENKO Olena
INNOVATION POTENTIAL OF A HIGHER EDUCATION TEACHER

Higher education institutions are centers for creating innovative educational
concepts and are constantly searching for the best way to form and develop creative
qualities of a person. At the same time, an urgent problem is to choose the most
effective way to prepare the subjects of the pedagogical educational process for
meaningful, competent and productive interaction in the new educational realities.

The growing interest and popularity of society's use of innovative learning and
self-education technologies invariably lead to a global transformation of the role and
function of the teacher. On the one hand, it is to ensure high quality training and
education of the professional culture of the student's personality, and on the other hand,
it is to form professional qualities — self-identification as a personality of a new
innovative type and the desire for self-development.

At the current stage of development of higher education, the teacher acts as a
mentor who accompanies an individual educational route; a leader who has the ability
to develop strategies for the development of innovative and creative ideas; an innovator
who adapts and promotes both new educational projects and creates innovative
technologies and educational platforms.

The practical implementation of the state policy of introducing modern
innovative models of retraining and advanced training of scientific and pedagogical
staff is possible provided that the HEI teacher is aware of the values of innovation,
actualization of creative abilities, unrealized and hidden resources, human capabilities,
creation of conditions for self-development in professional activities as a strategic
factor in life.

At the legislative level, the basic educational concept of professional retraining
and advanced training of teaching staff in the context of additional professional
education is defined, the priority of which is professional development of a person in
changing conditions of professional activity and social environment,

The solution to this problem is largely determined by the willingness of teachers
to improve their professional activities, the availability of internal personal resources,
the desire and ability to seek their own non-traditional solutions to emerging problems,
to perceive and creatively implement innovative approaches in education. One of these
resources is the innovative potential of the individual, which is seen as the ability to
self-determination in the space of possibilities for choosing goals and ways to further
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Implement activities, which makes it possible to remove the contradiction between the
internal capabilities of a person and real productive innovation activity.

The modern educational process requires a teacher not only to have deep
knowledge in their subject area, but also to be able to use the latest pedagogical
approaches, be flexible in the learning process and respond quickly to the needs of
students. Innovative potential also implies the teacher's ability to think creatively,
create a favorable learning environment, and stimulate students' cognitive activity.
Implementation of innovations contributes not only to improving the effectiveness of
teaching, but also to the development of students' critical thinking skills, independent
information search and the ability to interact interdisciplinary. The innovative potential
of a teacher is a set of his or her professional, personal and creative qualities that allow
the introduction of new teaching methods, technologies and strategies. It includes the
ability to self-education, critical thinking and adaptation to changes in the educational
environment. The innovative potential also includes a cognitive component —
knowledge of modern pedagogical technologies, methods and trends in education, an
activity component — the ability to apply innovative approaches in practice, a
motivational component — the desire for self-development, improvement of
pedagogical activity, a communicative component — the ability to effectively interact
with students, colleagues, parents and society, a reflective component — the ability to
analyze and evaluate one's own activities in order to improve them.

Innovative technologies in teaching include the use of information and
communication technologies (ICT) in teaching, project-based learning and problem-
based learning, gamification to increase student motivation, interactive teaching
methods: debates, role-playing games, case studies, flipped learning and blended
learning as a means of improving lesson effectiveness. A teacher's creativity determines
his or her ability to generate new ideas, find non-standard solutions, and adapt teaching
materials to meet the individual needs of students.

Important components of creativity are experimentation, openness to new
things, and flexibility of thinking. The innovative potential of a teacher needs to be
constantly improved through participation in professional development courses and
trainings, exchange of experience with colleagues at conferences and seminars,
implementation of pedagogical experiments and research activities, and the use of
reflection to improve one's own pedagogical style.

The main obstacles to the development of innovative potential are insufficient
material and technical support of the educational process, resistance to change by the
traditional educational system, lack of time for self-education and introduction of new
technologies, and insufficient support from the administration of the educational
institution. To increase the innovative potential of teachers, it is necessary to create a
culture of innovation in the educational institution, support teachers' initiatives at the
level of administration and staff, expand access to modern educational resources and
technologies, and motivate teachers through a system of incentives and recognition of
achievements.
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The innovative potential of a teacher is a key factor in the successful
development of modern education. Openness to change, readiness to learn and
implementation of new approaches ensure high quality of the educational process and
form a competitive specialist of the future.

KOJIICHIYEHKO Hamana Mukoaaiena

KPEATUBHICTH TA COIIAJIBHI THHOBAIIII SIK KJIIOYOBUIA
EJEMEHT EOEKTUBHOI'O ITYBJIIYHOI'O YIIPABJITHHSA

KpeatuBHiCTh Ta yIpaBiiHHA KpPEATUBHICTIO € HOBOK KOHIICHIIIEI0 B
nyOaiyHOMY ynpaBiiHHI. He3Baxkarouu Ha Te, 110 BaXKIMBICTh KPEATUBHOCTI IIMUPOKO
BU3HAETHCS (HAMPUKIIAM, Y PO3pOOIIl HOBUX PIllIeHb, CTPATET1l BIPOBAIHKEHHS TOIIO),
CyyacHa HayKoBa JiTepaTypa MICTUTh OOMEXEHY KUIbKICTh JOCIIKEHb I0/I0
CTpaTeriii BUKOPUCTAHHS 1[bOTO MOTEHITANy B MyOJIYHOMY YIPABIIHHI.

[cHyto4i BHW3HAUEHHS KPEATHMBHOCTI BHUSBWINCS HAJATO BY3bKHMH Ta
HEJ0CTaTHhO KOHKPETHUMU JUIsl 6€3M0CepeIHhOr0 3aCTOCYBaHHs y cpepi myOIiyHOTO
yOpaBIiHHA. Y IIHPOKOMY CEHCl KpPEaTUBHICTh — 1€ 3JaTHICTh JIIOJUHU J0
tBopyocTi [1]. Xayrrpaad I'. Ta iHIII AOCTIAHMKH BH3HAYAIOTh KPEATHUBHICTH Y
nyOJIIYHOMY CEKTOP1 SIK «Ipoliec, Y MeXaxX SKOro MmyOidHI CITy»KOOBIlI T€HEPYIOTh
HOBI Ta KOPHCHI ifiel yepe3 pisHOMaHITHI IpakTuKu» [8, ¢. 551].

Binrak, kpeaTUBHICTh PO3TJIANAETHCS SK 3JATHICTh MHCIUTH HECTaHAApPTHO,
reHEepYyBaTH HOBI 1711 Ta MiIXOH, IO CIPHUAIOThH SIKICHUM TpaHcpopMaIlisiM y pi3HHX
chepax CyCHUIBHOTO KUTTSA. Y KOHTEKCTI ITyOJIYHOTO YIpPaBIiHHS BOHA €
BH3HAYAIbHUM YWHHHUKOM €(eKTUBHOI peaiizamii pedopM, OCKUIbKH 3abe3reuye
MOKJIMBICTh PO3POOKM IHHOBAIIIMHHUX PIMIEHBb JUIS TOJOJAHHS CKJIaJHUX BHUKIIHKIB,
YCYHEHHSI OIOpOKpaTHYHUX Oap’epiB Ta amanTaiii MDKHApOJHOTO JOCBiAYy M0
HaIlIOHATBHUX Oco0IMBoCcTe. KpeaTuBHICTh Yy peopMyBaHHI MPOSIBISIETHCS Yepes3
3aCTOCYBaHHS THYYKHX YIPaBIIHCBKUX Mojeiei, mudposizamito ta SMART-
pIlICHHS, BKIIOYAI0YH PO3BUTOK €IEKTPOHHOTO BPSITYBaHHS Ta MTU(POBUX MIATHOPM,
takux sk «Jiss» B VYkpaini. Bona Takox 3HaXOguTh BIJOOpaKEHHS Y
MapTUCUIIATHBHOMY TIIAXOJ1 Ta I1HHOBAIlIMHMX KOMYHIKAIIIMHUX CTpaTerisix, sKi
nepen0avaroTh  3allyd€HHS TPOMAJICBKOCTI  4epe3 XaKaTOHW, KpayJICOPCHHT,
rpOMaJIChKi OOTOBOPEHHS, a TAaKOX BHKOPHCTAHHSA IU(POBUX MeJia Ta COIIaIbHUX
Mepex sl eheKTUBHOT B3a€MOJIIT MK JIEpKaBOIO Ta TPOMAa/IsTHAMHU.

JlocTmiAHUKA BU3HAYAIOTh KPEATHBHICTH SK KIIOYOBUH €JIEMEHT MOJITHUYHOT
CIIPOMOXKHOCTI, SIKa PO3TISIAETHCS K CYKYIMHICTh HABUYOK 1 PECypCiB, HEOOXITHUX
MyOJIIYHUM CITY>KOOBIISIM JJIsl BUKOHAHHSI 3aBJlaHb, MOB’S3aHUX 13 (POpMYBAHHSIM
MOJIITUKH, 30KpeMa Mijl 4ac pO3pOOKH Ta OLIIHIOBAHHS aIbTEPHATUBHUX MOJITHYHUX
pimienb (auB. [5, 10]). [Hm1 HOCHIAHMKH PO3TIIAAAIOTH KPEATUBHICTH IMYOITYHUX
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