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a critical mass are required. The new academic generation should be trained to become creative, critical and
autonomous intellectual risk takers, pushing the boundaries of frontier research.

2. Attractive institutional environment

Doctoral candidates should find good working conditions to empower them to become independent
researchers taking responsibility at an early stage for the scope, direction and progress of their project.
These should include career development opportunities, in line with the European Charter for Researchers
and the Code of Conduct for the Recruitment of Researchers.

3. Quality assurance

The goal of quality assurance in doctoral education should be to enhance the quality of the research
environment as well as promoting transparent and accountable procedures for topics such as admission,
supervision, awarding the doctorate degree and career development.

4. Interdisciplinary research options

Doctoral training must be embedded in an open research environment and culture to ensure that any
appropriate opportunities for cross-fertilization between disciplines can foster the necessary breadth and
interdisciplinary approach.

5. Transferable skills training

The professional development training develops a range of skills that help PhD candidates to be more
effective in their research but also to work on a broader range of skills that will be useful in their future lives
and careers. These skills are often known as transferable skills.

«Transferable skills are skills learned in one context (for example research) that are useful in another
(for example future employment whether that is in research, business etc). They enable subject- and
research-related skills to be applied and developed effectively. Transferable skills may be acquired through
training or through work experience» [4].

6. Exposure to industry and other relevant employment sectors

The term «industry» is used in the widest sense, including all fields of future workplaces and public
engagement, from industry to business, government, charities and cultural institutions. This can include
placements during research training; shared funding; involvement of non-academics from relevant industry
in informing/delivering teaching and supervision; promoting financial contribution of the relevant industry
to doctoral programmes; fostering alumni networks that can support the candidate.

7. International networking

Doctoral training should provide opportunities for international networking, i.e. through
collaborative research, co-tutelle, dual and joint degrees. Mobility should be encouraged, be it through
conferences, short research visits and secondments or longer stays abroad [1].

In the 2012 paper on ERA, the EU invites research stakeholder organizations, including universities,
to provide structured doctoral training based on the Principles for Innovative Doctoral Training (EC, 2011)
and invites Member States to support the setting up and running of structured innovative doctoral training
programs applying the Principles for Innovative Doctoral Training.
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CNEIU®IKA ECTETUYHOI KYJIbTYPU CYYACHOI'O BUMTEJIAA OBPA30TBOPYOI'0 MUCTEITBA

JIro LI3s1HB
Yuisepcumem YwuHcokozo, YkpaiHa

EcTeTnyHa ocBiTa nocigae ocob/iMBe Miclie B CTPYKTYPi OCBITH, OpraHi3oBaHii Ha r'yMaHiCTUYHUX
3acaziax; BOHA € FOJIOBHMM BEKTOPOM PO3BUTKY I'YMaHiICTUYHOI OCBITHbOI TapaJUTMH, OCKIJIbKY MUCTELTBO
YCBIJJOMJIIOETBCA SIK CKapOHUIA HAaMBUILUX AOCATHEHDb JIOACTBA. EcTeTu4Ha ocBiTa € cucTeMow 06pa3HoO
NpeACTaBJeHUX [JyXOBHUX LIHHOCTEH, $Ka, 3aCBOKIOYHUCH OCOOMUCTICTIO, 06epirae 0COOUCTICTb Bij
HEraTUBHOI'O0 BIUIMBY MacoBOi KyJIbTYpH, arpecMBHOiI pekJiaMHd, 3aco6iB MacoBoi iHdopwmaunii, o
MONIMPIOIOTH i/l HACUIBCTBA, )KOPCTOKOCTi, 6€3/1yX0OBHOCTI.
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Anasiza HOpPMaTUBHUX JOKYMEHTIB WI0J0 HampsiMy MiZiITOTOBKU CTYJAEHTIB 3a CleliaJbHICTIO
«006pa3oTBOpYE MHUCTELTBO» CBiAYUTH, L0 3a pe3yJbTaTaMu NpodeciiHOi MiAroTOBKU y CTYAEHTIB Mae
O6yTH: cGOpMOBaHUM HAYKOBUM CBITOIJIA, HAalliOHA/JIbHA CAMOCBIZIOMICTb SIK Bifjo6pakeHHs 1jijiel, moTpeo,
iHTepeciB MOpa/IbHO-eCTETUYHUX OPIiEHTALIM 0COOGUCTOCTI; yCBilOMJIEHHS coljiajibHOI poJi nmegaroriyHol
JiIIbHOCTI, BUSIBJIEHHS TPOMaJisHCbKOI Ta coljjaJibHOI aKTHUBHOCTI; CTilKi Mi3HaBaJibHI 1HTepecH,
IparHeHHs 10 NOCTIHOro caMOB/OCKOHAJIeHH i ;YXOBHOTO 36arayeHHs; MejaroriyHa ClnocTepexauBicTh,
ysiBa, TAKTOBHICTb, He3a/I€XKHICTh MUCJIEHHS Y NOEJHAHHI 3 IOBArow 0 Cy KeHb iHIIUX JIIOAEeN; BOJOLIHHS
TaKUMH SKOCTSIMH $SIK TOJIEPAHTHICTb, AO6GpPO3UUIMBICTb, HASIBHICTH MOYYTTS BJACHOI TiJHOCTI,
caMomnoBary, CKPOMHOCTi, BHUMOIJIUBOCTi J0 cebe N [0 IiHIIMX; 3HAHHSA [JIOCATHEHb YKpaiHCbKOI
HallioHa/IbHOI Ta CBITOBOI Ky/IbTYpH; PpaxoBi 3HAHHS, YMiHHS Ta HABUYKH.

BunyckHUKM MHCTeLbKO-TIeAaroriyHoro npogiiro NoOBUHHI BMITH: BUPILIYBaTH Nle/jaroriyHi HaB4ajbHO-
BUXOBHI, XY/I0O)XHbO-TBOpYi 3aBJaHHS 3 ypaxyBaHHSIM BIKOBUX Ta iHJWBiJyaJbHHX OCOOJMBOCTEH Y4HIB,
3AiMCHIOBAaTH HAYKOBi JJOC/Ii/IXKEHHS1, BIIPOBaXKYBaTH iX y MPaKTUKY, y3araJbHIOBATU Ta 0QOPMJISTH HAYKOBI
pe3y/ibTaTH, KOPUCTYBAaTHUCb CyYaCHUMM HAyKOBHUMM TeXHOJIOTIMM 00po6bku indopmManii, aHanizyBaTu
y3arajibHIOBaTU i BUKOPUCTOBYBATH y CBOIN pPOOOTi mepeAoBUl NeAaroriyHuil AOCBiJ y LAPUHI €CTETUYHOIO
BUXOBAHHA LIKOJIAPIB, KPUTUYHO OLIiHIOBATH pe3y/IbTaTH BJIACHOI e[ aroriyHol Ais/IbHOCTI, TBOPYO NiAX04UTHU
i BIpOBa/KyBaTX HOBI OCBITHI HaBYa/IbHO-BUXOBHI TEXHOJIOTII.

3a pesyabTaTaMu MpodeciiHO-eCTeTHUYHOI MiATOTOBKU Yy BHULIOMY HaBYajJbHOMY 3akJajai y
MaH6yTHIX yYUTEJiB 06pa30TBOPUYOro MUCTEITBA MaE 6yTH cdopMoOBaHa eCTETUYHA KYJIbTypa.

OcHOBY 3arajibHOi ecTeTU4HOI KyJbTypuU cTyJeHTa (3a M. HedenopeHko) ckJiajlae iHTerpoBaHa
€/IHICTb €eMOLIMHO-TIOYYTTEBOTO, iHTEJEeKTyalbHO-iHGOpMaliiiHOro, CBITOT/IAAHOTO Ta JisJIbHICHOrO
eJleMeHTiB. B3aEMONpPOHMKHEHHS1 BCiX CKJaJHHUKIB y IHAUBILya/lbHO-0COGUCTICHY CYTHICTB OKpEMOro
CTyZleHTa BTIJIOETbCI B MOTO CBiOMICTb, MOTUBH JislJIbHOCTI, BIUVIMBAE Ha BUOIp NMOBeJAiHKH. 3arajibHa
ecTeTU4YHa KyJIbTypa CTYJeHTa pO3IJ/IAJA€EThCA K TaKa HOro XapaKTepUCTHUKA, 1110 BUABJISAETHCA ¥ CUCTEMI
eCTeTUYHHUX (i XyZ0’KHiX) 3HaHb, 110 BXOASATh Y NeBHUM B3aEMO03B’I30K Ta GOPMYIOTh TaKUM CTaH 0COOH,
KOJIM BOHA SICKpaBO YCBiJIOMJIIOE CBOE BUCOKe IIPU3HAYEHHS [/l CTBOPEHHS NPEKPACHOTr0, L0 BTI/MIIOETHCSA
y ii GakaHHi ¥ TOTOBHOCTI A0 J0GpPO3WYJMBOI MOBEAIHKH, CyCHiJbHOI mpali Ta BHUGOpPY CIOCOOY
KUTTEJISIJIBHOCTI 3a 3aKOHaMu Kpacu [1].

BigTak, omaHyBaHHSlI 3arajbHOI €CTETUYHOI KYyJbTYpOI JolNoMarae MaWOyTHIM y4UTe M
006pa3oTBOPYOT0 MUCTENTBA YCBIJOMUTH CEHC KpacH, i TO/Ii BilUyTTs MPEKPACHOTO CTA€E CTUMYJIOM MOLIYKY
CaMOB/IOCKOHAJIEHHS ¥ mpodeciiHO-XyA0XHIN AisibHOCTI W rapMoHii B Mi>KOCOGHUCTICHHUX CTOCYHKax 3
Y4YHSAMH, 3J1ar0/AU 3 JOBKIIJIAM.
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CINELIAPIKA NPOPECIAHOI AI/1bHOCTI BYUTE/IIB
CYCNIIVIBHO-TYMAHITAPHUX JUCHUIIJIIH Y HIKOJII

Lypxkan M. C.
Ynisepcumem YwuHcovkozo, Ykpaina

Cnenudika mnpodeciiiHol AiAABHOCTI BYMTeNA CyCHiJbHO-TyMaHiTapHux aAucuuiid (Ictopii,
YkpaiHcbkol MOBU Ta JiTepaTypd, |[HO3eMHOI MOBM TOI0) BHM3HAYAETHCS CKJIAJHOCTIO (peHOMEeHOJIOrii
caMOro ryMaHiTapHOro 3HaHHf, fAKe, Ha BiJMiHYy BiJj IpPUPOLAHUYOrO, YBHUPA3HIOE LIHHICHO-CMUCJIOBY,
cBiTOrIAZIHY, TOOTO, HacaMIlepe/, Cy6 eKTHY MJIOIUHY GOpPMYBaHHSI OCOOGHUCTOCTI CAaMOT0 BUUTEIS.

Oco6smBocTi npodeciiiHOl AiABHOCTI BUWTEJSI TYMaHITapHOro Npo¢ijiio BUMaralThb CleljiaJbHOro
nixoay 70 HA6yTTA MAaMOYTHIMH YYUTENAMHU NMpodeciiiHOI KOMIEeTEHTHOCTI, OCKIJIbKM iHTerpaTUBHUM €
K TpeAMeT BUKJA3JaHHA (TyMaHiTapHi JUCHUIUIIHU), TaK i Cy6'€KT-Cy0’'€KTHUM NeAaroriyHui mpocTip,
SIKUW CTBOPIOE NeJjaror.

YpaxoBywouu mnpodeciiHe cnpsiMyBaHHs, MaWOyTHIA y4uTeJb TryMaHiTapHoro npodijw Mae
BOJIOJIITHU 3HAHHSAMM OCHOBHHUX M€JAroriyHUX AWCHUILIIH; MaTH QyHAAMeHTaJbHi ¢isosoriyHi 3HaHHS;
BOJIOAITY KOHLENLifAMU TyYMaHITapHUX 1 CyCHiJIbBHUX HayK Ta BUKOPUCTOBYBAaTU iX MeTOAU Yy Pi3HUX
rajy3sax BUKJaJalbKol 1 HayKOBO-AOCHIJHULBKOI [AiI/IbHOCTI. AJKe caMe BUYMTEJNb TyMaHITapHOTrO
npodinao GdopMye 3 yuHS JIOAUHY, siKa 3/]JaTHA YCBiJOMUTH CBOIO IIEPCOHA/IbHY BiZOBiZjabHICTD 3a Te, 1[0
BifiOyBa€eTbcs B ii HAWOJMXKYOMY OTOUYEHHI i KpaiHi. HasgBHiCTb ryMaHiTapHOro KOMIIOHEHTY B OCBITi Ta B
CYCIIJIBCTBI 3arajioM BiIKpUBaE MOXKJUBOCTI peasisanii ocobuctocti B coniymi. Peanizanis nigpocraroynm
MOKOJIIHHSIM BJIACHUX NMOTEHLIMHUX MOXJIUBOCTEHN 3yMOBJIIOE IOTPeby B MiATOTOBLi BUCOKONPOdeCiiHUX
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