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BCTVII

MeTtonuuHl pekoMeHJalli 3 HaBYAJIbHOI JUCLUMIUIIHU «OCHOBH HaAyKOBI
KOMYHIKAI[ii 1HO3eMHOI0O MOBOIO» TPHU3HAYEHO JJs 3700yBayiB JApPYyroro
MaricTepchbkoro) piBHs cremiaibHocTl 073 «MeHemKMEHT» 1 MICTATh HEOOXI1JIHY
iH(opMallito 1moA0 opraHizaiii camocTiiiHOT poOoTH 3700yBadiB. MOXyTh OyTH
BUKOPUCTAHl i1 CAMOCTIMHOTO OMpAaIlOBaHHS HABYAJIBHOIO MaTepialy 3
03HAYEHOI JUCIUILUIIHU. Y PEKOMEHAIIsAX BigoOpakeHO HeoOXiaHy iH(opMaIliio
OJI0 METH Ta 3MICTy CaMOCTIHHOI poOoTH, opraHizarii, GopM, METOIUIHOTO
3a0e3MeUeHHsT ~ CaMOCTIHHOI ~ po0OTH,  OCHOBHMX  (OpM  KOHTPOJIIO,
pPEe3yJIbTaTUBHOCTI BUKOHAHHS 3aBJaHb i CaMOCTIHHOI pOOOTH, 3aBJaHHS st
camocCTiiHO1 poO0TH 3100yBayiB, BCTYIIHI CJI0Ba Ta riaocapiil.

Sk B1IOMO, CTYJIEHTCHKHM BiK — II€ YHIKaJbHUM TEPiOj B KUTTI KOXKHOI
moauHu. lle meplox MacmTaOHOrO PpPO3BUTKY MOpajl Ta €CTETUYHOTO
BiTOOpaXEHHSI OTOUYIOYOi NIMCHOCTI, CTAHOBJICHHS Ta YKPITJICHHS PUC XapakTepy,
NEBHUX 3BHUUYOK Ta YCTAHOBOK.

CTyneHTChKU BIK — 1€ BiK (pOpMyBaHHS BJIACHUX TOTJISAIB Ta BiJIHOCHH.
Came B 1bOMY 1 BHSBISETHCA CAMOCTIMHICTH CTyneHTa. [IparHeHHs [0
HE3aJIEKHOCTI, OJIHAK, HE BUKJIKOYAE NOTPEOU y CHUIKYBAaHHI 3 JopociauMu. Taka
nmoTpeda  TMOSCHIOETHCS ~ 3POCTAIOUMMH  MpoOJeMaMyd  CaMOCBIOMOCTI 1
CaMOBHU3HAUCHHS. A, B CBOIO 4epry, piB€Hb CaMOCBIJIOMOCTI CHpPHSE PO3BHTKY
P1BHS BUMOT MOJIOA1 IO HAHOJIMXKYOro OTOYEHHS Ta J0 camoro cede. JlroauHa crae
OUIBIII KPUTHYHOIO Ta CAMOKPUTUYHOIO, TTIOUYMHAE CTABUTH OUIbII BUCOKI BUMOTH
710 MOPAJIBHOTO CKJIaay JOPOCIIOi JIOJUHU Ta CBOIX OJHOMITKIB. CTYJIEHTCHKHI BIK
TaKOX € IEHTPAIBHUM TIEPIOJIOM TEPETBOPEHHS Ta CTAHOBJIEHHS BCIET CUCTEMU
IIHHICHUX OpIl€HTaIl Ta MoTuBalli. HasBHICTh NEBHUX MOTHBIB Ta 1HTEPECIB,
1HJIMB1 Iy aJIbHO-TUIIOJOTIYHUX OCOOJIMBOCTEHN, CHPSMOBAHOCTI 0OCOOMCTOCTL, 1l

CaMOCB1JIOMOCTI CHPUSAIOTH OLIbII YCHIIIHOMY HaBYaHHIO CTyAeHTIB. [Ipu mpomy,



0C€3CYMHIBHO, Ba)KJIMBAa aKTUBHICTbH JIFOJUHU, a TaKOX ii IparHeHHs, Oa’kaHHS Ta
E€MOILIIHUI CTaH.

JISIBHICTE CTYJEHTCHKOIO BIKY Iepeadayae HasiBHICTh Ta BHUKOPHUCTAHHS
3110HOCTEH, 110 TO3BOJIAIOTH YCIIITHO OBOJOIITH 3HaHHSAMHU Ta YMiHHAMU. L{pomy
YyJJOBOMY BIKY TaKOX @pUTaMaHHa 3aJeXKHICTh 3JaTHOCTEH BIJ PO3BUTKY
MICUXIYHUX 3/1I0HOCTE, 30KpeMa, yBaru, naM'siTi, ysiBU Ta MUCJICHHS.

[Ipy 11boMy HEOOXIHO BiA3HAYWTH, IO HE BCl MOJOJI JIFOJM YCIIIIHO
3aCBOIOIOTH MporpaMy HaByaHHS Ta BuxoBaHHA y 3BO. B HasBHOCTI Taki (hakTw,
AK HEc(OPMOBAHICTh y OCOOMCTOCTI TOTOBHOCTI /IO HAaBYaHHA, MPOSB
HE3aJIe)KHOCT1, OCOOJIMBO Yy pa3l HEOOXIJHOCTI, BMIHHS JOBUIBHO KOHTPOJIOBATH
CBOIO MOBEIIHKY, BIJICTOIOBATH CBOIO TOYKY 30pYy, YITKO PO3MOIUIATH CBIH
poOoUMii yac Ta 4epryBaTH MOTO 3 BUTHHUM.

bararo npo6siem 3100yBadiB y nepiry 4epry MoB's3aHO 3 BIJICYTHICTIO Y HUX
HAaBUYOK CaMOCTIHHOI POOOTH, a camMe HEBMIHHSM KOHCIEKTYBAaTH JICKIIMHUI
MaTepiall, MpaloBaTh 3 JITEPATYPHUMHU JKEpENaMH, aHali3yBaTh OTPUMAHHM
MaTepiayl, YiTKO Ta JIOTIYHO BHCIIOBIIIOBATH CBOi JyMKH. Bce 1ie cBiguuTh Ipo Te,
10 Y MOJIOAMX JIFOJIEH 30BCIM BIJICYTHSI TaK 3BaHa «3BHYKA MPAIFOBATAY». Y 3B'SI3KY
3 IIUM BUKJIaJja4aM HEoOXiHO CIIPSIMOBYBATU CTYACHTCHKY JISUTHHICTH HA IKOMOTa
OUIBbII MIBUAKY aJamnTaililo 10 caMocTiiiHOoi poOotu. Lle mepenbauae po3BUTOK
Mi3HAaBAJIbHOI JISUTBHOCTI CTYyAEHTIB. Takok TpeOa AaTu 3po3yMiTu 3700yBauy,
11100 BiH CIPSMOBYBAB CBOIO JISJIHICTh HAa OBOJIOJIHHS HEOOXIAHUMU 3HAHHSIMU,
HaBUYKaMHM Ta BMIHHSMH, a HE TUIBKM Ha T€, 1[0 HEOOXIJHO YCIIIIHO CKJIACTH
3aiikd abo icnutu. [leBHa dopma KOHTPOJIIO HAJ CaMOCTIMHOI MisUTHHICTIO
3100yBayiB  mependadae  MOPOBEACHHS  CEMIHAPChKUX,  NPAKTUYHUX  Ta
nabopaTopHUX 3aHATh. HamucanHs jomoBined, pedepariB Ha PI3HOMaHITHY
TEMAaTHKy, MPOBEACHHS KOH(pepeHIiH Ta GopyMiB, Y IKUX 3100yBadl Jyke 4acTO
3aII00KU OEpYyTh y4acThb, AO3BOJISIOTH CYy4YacHIM MOJIOAI PO3KPUTH CBId TBOPYHI

MTOTEHITIAJT Ta JiASPChKI SIKOCTI.



1110 € CAMOCTIMHOIO POEOTOIO B3ATAJII

Camocriiina po6oTa 3100yBaua — 11e (popmMa oprasizailii HaB4aJILHOI'O TIPOIIECY,
Mpu SKiM 3alJlaHOBaH1 3aBJIaHHS BUKOHYIOThCA 3700yBauoM TiJi METOJAUYHUM

KEepIBHUIITBOM BHKJIaJlaua, aje 0e3 Horo 0e3mocepeiHbO1 yuacTi.

META TA 3MICT CAMOCTIMHOI POBOTH

Sk BizloMoO, camocTiiiHa poOoTa 3IIWCHIOETHCS 3 METOK BiIpaIlfOBaHHS Ta
3aCBOECHHS HABYAIBHOTO MaTepialy, BH3HAYEHOTO JUIsl CaMOCTIHHUX 3aHSTh;
MIATOTOBKH 70 MalOyTHIX 3aHATh Ta KOHTPOJBHUX 3ax0[liB; (opMyBaHHS Yy
3100yBayiB KyJIbTYpU PO3YMOBOI Ipalli, CAMOCTIHHOCTI Ta 1HII[IaTUBH Y MOIITYKY Ta
HaOyTTI 3HaHb. 3MICT CaMOCTIIIHOI poOOTH 37400yBaya BU3HAYAETHCA POOOYOIO
NPOrpaMol0 HABYAIbHOI AMCHUMIUIIHM, BIAMOBIAHMUM METOJUYHUM MaTepiajiom,
3aBJaHHSIMHU Ta BKa3iBKamMu BHKIajgada. CamocTiiiHa poOoTa CTyaeHTa 3
HaBYAJIbHOI JAUCIUILIIHA «OCHOBHM HAYKOBOI KOMYHIKaIliii 1HO3€MHOIO MOBOIOY
3a0€31euy€eThCs BIIIIOBITHUMHU 1H(popMaIiiTHO-METOTMIHUMHU 3acobamMu
(HaBYATBbHO-METOAMYHUMHU  MOCIOHUKAMU, METOJUYHUMH  BKa3IBKaMH 3
oprafizamii  camMoOCTiifHOI poOOTM Ta  BUKOHAHHS OKPEMHX  3aBiaHb),
nepeadaueHUMU poOOYOr0 MPOrpamMor0 HaBUaNIbHOI auctuiuiiak. Kpim toro, s
SKICHOI OopraHi3allii camocCTiiiHOT poboTu 3100yBaya iCHy€ BIANOBIJHA HAyKOBa 1
nepioguyHa Jiteparypa. CamoctiitHa poOoTa 3100yBada 3 BUBYEHHSI HABYAJIBHOTO
Marepiaiy 3 KOHKPETHOI JUCIUILIIHA MOKE MPOXOJIUTH B 010110TeIll, HABYAIBHUX
kabiHeTaX, KOMI'IOTEPHUX Kjacax TOINO. BilmoBialbHICTG 3a SIKICTh CaMOCTIHHOT

po0oTH 6e3mocepeIHRO Hece caM 37100yBad.



OPT'AHIBALIISI CAMOCTIVHOT POBOTU

Ak BiIoMO, caMmocTiiiHa poboTa Hajae 3100yBayaM 4yJIOBY Harojy
IUTAHYBAaTH BJACHY JiSUTBHICTh 32 BJIACHUM pO3CYJOM, BUSBISATA TTOMUIIKH,
JOMYIIEH] ITiJ] Yac BJIACHUX Mi3HABAJIBHUX 1M Ta KOPUTYBATH iX.
Opranizariisi CaMOCTIHOT poOOTH BUMArae BiJl BUKJIaJa4a HACTYITHUX
Iii, a caMme

- copMyJIIOBATU TEMY;

- BU3HAYUTHU 1I METY;

- 00paTu HEOOXI1JIHY KIJIbKICTh CTYJEHTIB;

- MPOJYyMaTH MOKJIMBI BaplaHTU MpPOOJEM Ta MUTaHb, K1 HEOOX1AHO
JIOCHITUTH Yy MeXKax IOCTaBlIeHOl TeMaTuku (cami mpoOJeMu Ta THUTAHHS
BHUCYBAIOThCS, 3BUYAHO, 3a JIOMOMOIOK BHKJIajayda, 1 1€ MOXYTh OyTH HaBiJHI
MUATAHHS, @ TAKOXX CUTYaIlii, [0 CIIPUSIOTh BU3HAYEHHIO MPOOIIEM);

- CTBOPHUTH JOOPO3UUWINBY aTMOC(Epy Ha 3aHATTIX, HAJAaBaTH KOKHOMY
y4acCHUKY CBOOO Iy BUOOPY PoOJIi Ta CIOCOO01B 11 BUKOHAHHS;

- PO3BUBATH €MOIliiHY atMochepy OCOOMCTOCTI Yepe3 BUKOPUCTAHHS ii
MO>KJIMBOCTEH 1 3JaTHOCTI B3a€EMOJIIATH 3 1HIIMMHU YYACHUKAMH, BIAYYTTS yCHIXY,
1110 MiJIBUIIY€ MTO3UTHBHY MOTHBAIIIF0 HABYAHHS Ta CTUMYJIIOE TUX, XTO HABYAETHCS
JI0 CaMOCTIHHOT poOOTH;

- CTUMYIJIIOBAaTH CaMOCTIHHY pOOOTYy Yy4YacCHHKIB, YMIHb IUIaHyBaTH M
HECTaHJapTHO BUKOHYBATU CBOIO pOOOTY;

- 3a0X04yBaTU OakaHHS CTYJICHTIB OpaTH y4acTh y OOrOBOPEHH] HAaraJIbHUX
npo0JieM, BIIEBHEHO BHUCIIOBIIOBATH BJIACHY TOYKY 30pYy, YMITH HPUCTYXATHCS 10

TOYKH 30y IHITUX OMOHEHTIB Ta pOOUTH HAJICKHI BUCHOBKH .



®OPMU CAMOCTIMHOI POBOTH 3/JOFYBAUIB

CamocriiiHa po0oTa 3 HaBUaJIbHOI MUCHHUIUIIHU JJIs1 3M00yBadiB  MOXKE
BKJIFOYATH Pi3HI (POPMH, SIKI BU3HAUAIOTHCS POOOYOI0 MPOrpamoro, 3aJIEXKHO
BiJI METH, 3aBJlaHb Ta 3MICTy HaBYAJIbHOI AUCIUILIIHU, CIEIU(DIKOI0 HAIPSAMY
MiJTOTOBKH, CHEIIAIbHOCTI. YMOBHO CaMOCTIHHY po0OOTy 3700yBauiB MOKHA

PO3ILIUTH Ha 0a30BY 1 I0JJaTKOBY.

bazoBa camocrtiitHa poOoTa 3a0e3nedye MIATOTOBKY 3700yBayda 10
ayIUTOPHUX 3aHATH 1 KOHTPOJBHUX 3aXOAIB 3 HaBYaJIbHOI JAUCIUILUIIHU
PesynbpTaTi 1i€i MiATOTOBKM BHUSBISIOTHCS B aKTHMBHOCTI 3/100yBaya Ha
3aHATTSIX Ta MPU BUKOHAHHI HUM KOHTPOJBHUX POOIT, TECTOBUX 3aBIaHb i

THIITUX BUIB POOIT.

ba3oBa camocriitHa poOoTa 3/100yBayiB CKJIAJAAEThCS 3 TAKUX BHU/IIB

poOir, sIK:
- ONpAIllOBAHHS MaTrepialy 1 pEKOMEHI0BaHO] JIITepaTypu;

- momykK (miadip) 1 OIS JIITepaTypy 1 €IeKTPOHHUX JiKepels iHdopmarii 3

1HIMBIAyalIbHO 33/1aHO1 MPOOJIEMU HAaBUYAJILHOTO KYPCY;
- BUKOHAHHS JJOMAIITHIX 3aB/aHb;

- caMOCTiifHa TBOp4a poOoTa (POIBbOBI IrpH, POIBOBI CUTYAIIIll 3 JAHOI TEMATHKH ); —

CaMOCTIiiTHE MPOCITYyXOBYBaHHS My3UYHUX TBOPIB;
- BUBUEHHS MaTepiajly, BHHECEHOT0 Ha CaMOCTIHHE ONpalbOBYBAHHS;

- MATOTOBKA JI0 MPAKTUYHUX 3aHSATH;



- MATOTOBKA J0 HAMMCAHHS KOHTPOJIBHUX (TECTOBUX) POOIT, IHIUX (OPM IMTOTOUYHOTO

KOHTPOJIIO;
- cUCTeMaTH3allis BUBYCHOTO MaTepiaiy mnepes] CeMECTPOBUM 3aTIKOM.

JonaTtkoBa caMocTiiiHa poOOTa CrpsiMOBaHa Ha MOTVIMOJIEHHS 1 3aKPIMJICHHS 3HAHb
3100yBayda, PO3BUTOK AHAMITHYHUX HABUYOK 3 MPOOJIEMATHKX HaBYAIBHOL

mucuuIuliHi. BoHa Moke BKIIFOYaTH B ce0e Taki BUIU POOIT:

- HAYKOBO-JIOCIIITHUIIbKA POOOTa, y4acTh y HAYKOBUX CTYJEHTCHKHX KOH(EPEHIIISIX

Ta ceMiHapax;
- aHaJI3 HayKOBUX MyOJIiKaIlii 3 BU3HAYEHOT BUKJIaaueM TEMHU;
- HarrcaHHs pedepaty, ece 3a 3a7JaHOI0 TEMATHKOIO;
- 010miorpadgiyHui OTJIsL JITEpaTypH 3a 3aaHOK0 MTPOOJIEMATHKOIO;

- po3po0Ka MyJIbTUMEAIMHOT IPE3CHTAIlii, TOBISI3aHO1 3 TAHOK TEMOIO.

METOJ/JINYHE 3ABE3IEYEHHS CAMOCTIMHOI POBOTH
Camocriiina po0oTa 3 JaHOi TUCHHUILTIHU 3a0e3MeuyEThCS:

- 1HbopMaIiiHuMU pecypcaMu  (JIOBIIHUKH, MIAPYYHUKH, HABYAJIbHI TOCIOHHKHU

TOIIO);
- METOJUYHUMH MaTepiajiaMu (BKa31BKH, peKOMEH/Ialli1 TOIIO);

- MarepianamMu IS 3A1MCHEHHS KOHTPOIIO (MUTAHHS [0 3aliKy, KOHTPOJbHI

3aBJIaHHS, TECTH );

- KOHCYJIbTalIsIMU 3 OOKY BUKJIaJada y pa3i HeOOX1JIHOCTI;



- MOXJHBICTIO IyOJIYHOTO OOTOBOPEHHS TEOPETHYHMX a00 MPAKTUYHUX
pe3yNbTaTiB, OTPUMAHUX 3/700yBa4eM CaMOCTIAHO (IUCITyTH, KPYTJIl CTOJIH,

IUCKYCli, HAyKOBI1 CEMiHapH, KOH(PEPEHIIIT).

CamocriiiHa po6oTa 3100yBaya 3a0e3Medy€eThCsl CUCTEMOIO HaBYAIBHO-
METOJMYHUX 3ac00iB, mepeadaueHuX I BUBYCHHS KOHKPETHOI HAaBYAIBHOI

IUCLUILIIHY, a CaMe:
- MporpamMa 3 HaBYaJbHOI JUCIHILIIHH;
- HaBYaJIbH1 NMOCIOHUKH, 1HIIIA HABYAJILHO-METOIMYHA JIITEpaTypa;
- HayKOBa, (paxoBa MOHOTrpadivHa 1 MepioUYHA JITEpaTypa;
- IHCTPYKTUBHO-METOMYHI MaTepialiu, BKa31BKHU J0 MPAKTUYHUX 3aHATD;
3aBJaHHS 10 TPAKTUIHUX 3aHSITH;
- TIEpEJTIKA TECTOBUX MUTAHb.

MeroauuHi MaTepiand s CaMOCTIHHOI poOOTM  MOBHHHI TmepeadayaTu

MO>KJIMBICTh MPOBEJECHHS CAMOKOHTPOJIIO 3 00Ky 3/100yBaya.
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OCHOBHI ®OPMU KOHTPOJIKO CAMOCTIMHOI POBOTH 3[JOBYBAUIB

OcHoBHUMHU  (OopMamMu  KOHTPOJIO CaMOCTIHHOI POOOTH 3100yBaviB 3
mucuuIuiiH «OCHOBU HayKOBO1 KOMYHIKaIlli IHO3EMHOIO MOBOIO» €:

- IPOBEJICHHS 3AJIIKY ;

- MICHMOBI Ta YCH1 OIIUTYBAaHHS;

- IepeBipKa JIOMAIIHIX 3aBaHb;

- IepeBIpKa IHAUBITyaIbHUX 3aBJaHb;

- IepeBipKa TBOPUYUX 3aBaHb.

PE3YJIbTATUBHICTh BUKOHAHHS 3ABJIAHB JJI9 CAMOCTIMHOI
POBOTHU 3/]IObYBAUIB

Pe3ynbraTuBHICTH BUKOHAHHS KOHKPETHHUX 3aBJIaHb JIJIS1 CAMOCTIHHOT poO0oTH
3100yBaya 3aBX/I1 OIIHIOETHCS B 0anax, KUIbKICTh SKUX MOXE OyTH PI3HOIO IS
PI3HMX THUIIIB 3aBJaHb 1 BU3HAYAETHCA B MEKAX OKPEMOTro (pakynbTeTy (IHCTUTYTY)
a60 kadgeapu. CTOCOBHO MOBHOTO MEPENIKY 3aBJIaHb JUIsl CAMOCTIMHOI Ta
IHAUBITyaJIbHOI POOOTH, iX OLIIHKU, TEPMIHIB Ta YMOB BUKOHAHHS, TO 1H(QOpMALis
JIOBOJAUTHCS JI0 BlIOMA 3/100yBayiB BXKE 3 CAMOT0 MOYaTKy BUBUCHHS HABYAJIbHOI
mucturuiiHd «OCHOBU HAyKOBOI KOMYHIKaIlli 1IHO36MHOIO MOBOIOY.

Pe3ynbTaTuBHICTH B3a€MO/IT CTOPIH, SIK1 CIIUIKYIOThCS, 3aJI€KUTh Bl HU3KH
YUHHUKIB:

- YITKICTh (POPMYJTFOBAaHHS] KOMYHIKATUBHUX 3aBJIaHb, CIIPOCKTOBAHUX Y XO/I1

(baxoBO1 MiJArOTOBKHU;

- aKTUBHICTb Ta IHTEHCUBHICTH CITUIKYBaHHS CTOPIH, SIKi B3a€EMOJIIOTH;

- 00CHT 1 pI3HOMAHITHICTh BUAIB CIIJIKYBaHHS,
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- TICUXOJIOTIYHUU KOMGOPT, MO0 CTUMYJIOE€ TOTpedy OCOOMCTOCTI B

npodeciitHOMY CaMOPO3KPHUTTI i CAMOBHUPAXKEHHI;

- CIIBPOOITHUUTBO 1 CHIBTBOPYICTH Y XO/I1 PO3B’sI3aHHS HABYAJIbHUX 3aBJ/IaHb;
- B3a€MO3B’A30K 1 B3a€EMO3YyMOBJICHICTh CTPYKTYPHHX KOMIIOHEHTIB B3a€MOJII B
CHCTEMI B3aEMHH «BUKJIAJa4 — CTYICHTH.

TakyuM yuHOM, MpaBUIIbHA OpraHi3allis caMOoCTiitHOT poOoTH 3100yBayiB

cripusie HAOyTTIO Ta OTPUMAHHIO HUMHU OUTBII TVIMOOKHUX Ta MIITHUX 3HAHb 3
auciuIIIiHg «OCHOBM HAyKOBOT KOMYHIKallii iHO3eMHOIO MOBOIOY». Takoxk 3aBIsSKH
CaMOCTIiiHI! po0oTi y 3100yBaUiB 3'IBISETHCS «3BUUKA MPAIFOBATHY», 3 BAKOHAHHS
pi3HOMaHITHUX (POPM Ta 3ac001B pOOOTH HA 3aHATTAX 3 IHO3EMHOI MOBH CIIPUSIOTh

PO3BUTKY MI3HABAJIbHUX Ta TBOPUYUX 3/110HOCTEH.

3ABJJAHHS JUISI CAMOCTIMHOI POBOTH 3/I0BYBAUIB
(Temu momogineit)
1. The Well-known Ukrainian Scientists and their Contributions to the System of
Education.
2. The Role of Modular Training in Modern System of Education.
3. The Role of Interactive Methods in Modern System of Education.
4. Essential Qualities of a Real Leader (Manager).
5. Do you agree that creative thinking always helps future professionals to be
foremost and successful?
6. Each Manager (Leader) must be All-Rounder .
7. The Image of a Modern Manager (Leader) in Modern Life.
8. Women and Career in Modern Life.
9. The Ways of Future Managers' Motivation to Independent Work.
10. Optimal Age for the University Students.
11. The Role of Foreign Languages in Managers' Career Establishment.
12. It is not an Easy Task to be a Good Manager (Leader).
13. Leader and Subordinates - are they Friends or Enemies?

14. Discipline in the Collective.
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15. The Role of Conferences and Discussions in the Carrier of a Future Manager
(Leader).

16. Emotional and Mental Problems in the Carrier of a Future Manager (Leader).
17. Topical Issues of Modern Society.

18. The Role of Self-Evaluation in the Carrier of a Future Manager (Leader).

19. The Role of Individual Conversation in the Carrier of a Future Manager
(Leader).

20. Merits and Defects of Leadership Position.

21. Is it Necessary for Everybody to Strive to be a Leader?

22. The Role of Presentations in the Discipline Class «Fundamentals of Scientific
Communication in Foreign Language».

23. Essay Writing in the Discipline Class «Fundamentals of Scientific
Communication in Foreign Language».

24. Role Plays and Role Situations in the Discipline Class «Fundamentals of
Scientific Communication in Foreign Language».

25. Merits and Defects of a Modern Ukrainian System of Education.

26. Computer Technologies in Modern Managers' Life.

27. Merits and Defects of an Online Course.

28. Foreign Language and International Communication in Modern People's Life.
29. The Ways of Psychological Barriers Overcoming During a Speech.

31. Perspective of the Carrier and Personality's Development in University
Education.

32. Types of the Leader's Professional Position.

33. The Leader's Professional Rights and Responsibility.

34. Tact and Tolerance — are these Notions Equivalent in the Professional
Manager's (Leader's) Carrier Development?

35. Role Activity in Managers (Leaders)' Professional Development — Necessity
or a Tribute to Fashion?

36. The Role of Self-Organization in the Carrier of a Modern Manager (Leader).

37. What is the Essence of the Carrier Development Perspective?
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38. Tactic of Role Behaviour, its Peculiarities and Importance for the
Personality's Professional Development.

39. Hobbies and interests as the way of a future manager (leader's) professional
potential enrichment.

40. Strategy and Tact of the Personality's Professional Development — their
Contents and Essence.

41. Habit is the second nature.

42. Do you agree that each language is beautiful, individual and melodic in its own
way?

43. The role of compulsory and optional subjects in students' life.

44. Oxford Library.

45. Relations between students and teachers in the USA.

46. Tests or oral exams — what is really better?

47. Is it necessary for a manager (leader) to be creative person by nature?

48. Non-traditional forms of classes create a wonderful psychological climate at
classes.
49. Leader qualities is the key to success.
50. A Feeling of responsibility is an exceptional trait of professionals.
51. Young people's character formation owing to versatile talents of managers
(tutors).

52. Advantages and disadvantages of discussions in modern students' life.

I[TPUKJIAIA POJIbBOBUX IT'OP

ROLE-PLAY

THE HABIT OF WORK IN STUDENTS' LIFE
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Situation: It's necessary to work hard to become a successful and prosperous
person. Three groups of students discuss a burning question about the habit of
work in students' life.

The main characters of the discussion are:

Opponents — is a group of participants, insisting on one or another point of view;
observers — is a tutor with a few assistants.

Three groups of participants prove the correctness of the opposite point of view.
The first group proves that it’s excellent to have a have a habit of work because

- The habit of wok is exactly the factor that helps students to become successful
in any sphere they'd chosen.

- They can get over a lot of difficulties owing to the habit of work.

- The habit of work makes students persistent, hard-working and resolute
especially in extreme situations.

The second group proves that it depends only upon luck because

- There are a lot of negative factors in our life which undermine students'
discipline (e. g. the old-thinking teachers, their attitude towards students as if they
are only stupid teenagers with narrow interests)

- Modern life is too expensive and that's why many students suffer from financial
instability. They're enforced to earn money for their living and, unfortunately, don't
have enough time to attend their classes regularly.

- Development of the habit of work is a waste of time because if a person i1s a real
failure.

The third group proves that it is rather philosophical question because
- It depends upon a particular person, his character and, of course, mentality.
- On the one hand, the habit of work is a good thing but, on the other hand, it's
necessary to turn out to be at the right place at the right time.
- Sometimes it's better to give up the habit of work for a moment and to release
the situation.
QUESTIONS FOR DISCUSSION.
Many wish but few will.
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Adversity makes discipline.
Custom i1s a second nature.

Practice makes perfect.
Patience 1s a plaster for all sores.
ROLE-PLAY

TEACHERS ALWAYS INSPIRE MORAL CERTAINTY IN THEIR
STUDENTS

Situation: Everybody goes to school or university. Some pupils (students) like to
spend their time there but some of them dislike it. They go to school (university)
without pleasure and practically every day complain to their parents that teachers
don’t understand them, they are too strict, sometimes insult them, use corporal
punishment, humiliate them and suppress any initiative. Three groups of students
discuss an urgent problem concerning relations among pupils (students) and
teachers.
The main characters of the discussion are:
Opponents — is a group of participants, insisting on one or another point of
view; observers — is a tutor with a few assistants.
Three groups prove the correctness of the opposite point of view.
The first group proves that it is not a great surprise if teachers are real
friends for their pupils (students) because
- There are a lot of teachers who really love their profession and, of course,
pupils (students).
- There are a lot of teachers who create a calm and friendly atmosphere at
the lessons (classes).
- There are a lot of teachers who listen to pupils’ (students') opinion and
don't regard them as primitive children.

The second group proves that unfortunately there are a few reasonable
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teachers who are really responsible for their profession because
- Today the majority of teachers humiliate pupils’ (students') dignity.
- Many teachers are not all-rounders. That’s why they can’t arouse interest in

pupils (students). They even don’t try to do it.

- In general, nobody or practically nobody teaches children (pupils) with respect

or love today.
The third group proves that it depends upon a particular person because

- Each profession has its own advantages and disadvantages and teaching is not an

exception to the rule.

- Each person has an individual character and it is necessary to be able to find an

individual approach to him/her.
- Each profession needs too much patience responsibility.
QUESTIONS FOR DISCUSSION.

School (university) is a place where interesting events happen very often.
Teaching isn't a suitable profession for men mainly at school.

Teaching at school is pointless today.

How to direct pupils’ (students') energy into the right channels?

Teacher must understand his pupils' (students') inner world and to be a good

psychologist for them.
[IPUKJIAIA TUCKYCIN

1. Imagine that you're a foremost teacher and an incredible role model for many
young people. What would you advise to the students if they are eager to be as

famous as you?

2. Imagine that you have a wonderful opportunity of making an acquaintance with
a qualified psychologist who is a real all-rounder. What questions about your

pupils (students) will you ask him?
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BCTVIIHI CJIOBA

As a result — B pe3yJnbrarti

What is more — O61J1bIII TOTO

All in all — B mimomy

Finally — B miicymMKy, B pe3ysbTari

Neverless — mpote

It may be noted — MoxHa BIAMITUTH (BiA3HAYUTH )
It may be stated — Mmo>xHa cTBepKyBaTH

Thus — TakuM YHHOM

Therefore — oTxe, BigTaKk

Pay attention to — 3BepTaru yBary

Place amphasis on — miakpecitoBaTu

Especially— ocobamBo

Particularly— BukstouHO, uiiie, BAHATKOBO, TUIBKU
Special — ocoOuBwHiA

Great — BCIUKUM

Primer — nepuoyeproBuit
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I'JIOCAPIN
. abstract (annotation) — aHoTaIIis
. adult education — ocBita Jj1s1 TOpOCTUX
. all-rounder — pi3HOCTOPOHHS JIFO/TMHA
. alumnus (alumni) — BUMyCKHUK (BUITYCKHHUKH)
. aim (purpose) — meTa
. carrier — kap'epa
. conclusion — BUCHOBOK

. conference — koH(pepeHLis

O 0 3 O »n kA W NN =

. contents — 3MICT

10. collective work — konekTuBHa poOoTa

11. creative activity — TBop4a po6ota

12. defect (deficiency, drawback, shortcoming, fault) — negomik

13. discipline — qucrumuina

14. discussion — gucKycis

15. educative activities — HaBYaJIbHA JISUILHICTD

16. emotional problems — emoriiiini npooiemu

17. essay — ece

18. essence — CyTHICTb

19. essential qualities — OCHOBHI SIKOCT1

20. Fundamentals of Scientific Communication in Foreign Language — ocHoBu
HayKOBOI KOMYHIKallli IHO3EMHOK MOBOO

21. identity formation (formation of the personality, development of a person,
development of the personality) — ctraHOBIEHHS 0COOMCTOCTI

22. image of a leader (manager) — oOpa3 kepiBHHKA (MEHEIKEPA)

19



23. in-class work — ayiutopHa misbHICT

24. independent work — camocTiiina podoTa

25. individual conversation — iHuBIIyansHa Oeciza

26. in-service training — Kypcu MiABUILEHHS KBasi(ikarlii

27. an intensive course — IHTEHCUBHUN KypC

28. interactive methods — 1HTEpaKTUBHI METOAU

29. introduction — BcTyn

30. management — KEpiBHUUTBO, YIIPABIiHHS, aAMIHICTpaIlis

31. manager — MeHemKep, KEPIBHUK, aIMIHICTPATOP

32. manuscript body — ocHOBHa yacTuHa

33. master — maricTp

34. master's degree — cTymiHb MaricTpa

35. master's work — Marictepcbka poboTa

36. mental problems — po3ymoBi (TicuxiuHi) mpoOiIeMu

37. to meet the requirements — BiATIOBIJTaTH BUMOTaM

38. merit — HEQOMIK

39. modern education — cy4yacHa ocBita

40. modern society — cy4acHe CyCHUIbCTBO

41. module teaching — MogynpHE HaBYaHHS

42. motivation — MOTHBALIIA

43. an online course (distant learning/education)— nucraniiiina ocBiTa
44. optimal student (college) age — onTUMaNbHUI CTYIEHTCHKUI BIK
45. out-of- class work — mo3zaayauropHa AisIbHICTD

46. paper — pedepar

47. point — cyTs (to the point — o cyTi, off the point — He o cyTi)
48. position of manager (leadership/management position)— nocaja KkepiBHUKa,
KEPYI0UOoro

49. post of chief — mocana kepiBHHKa

50. postgraduate — acmipaHT

51. postgraduate studies — acniipantypa
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52. presentation — mpe3eHTAaIis

53. Professional Communication in Foreign Language — npodeciitna komyHikaiis
1HO3EMHOIO MOBOIO

54. professionally-oriented teaching — ¢axoBe/ mpodeciiiHO-Opi€eHTOBaHE
HaBYaHHS

55. promotion — MpoCyBaHHsI, 320X0OYEHHS, MATPUMKA

56 rank — panr, 3BaHHSA

57. recognized managers — BUJaTHI MEHEIKEPH

58. references — CIIUCOK BUKOPUCTAHUX JKEPE

59. report — 3BiT, JIOTIOB1Ib

60. results — pe3ynpTaTn

61. role play — ponsoBa rpa

62. role situation — posiboBa cUTYyarlis

63. round table — kpyrauii cTin

64. scientific work — HaykoBa poboTa

65. self-esteem — camooI11HKA

66. source — JIIKEpeIIo

67. state establishment — HaBUaIbHMUI 3aKI1a]1

68. structure — cTpyKTypa

69. subordinates — miyeri

70. successful leader (manager) — ycnimHuil KepiBHUK (MEHEIKED)
71. to summarize (summary) — poOUTH MiICYMKH (TIIJICYMKH)

72. tables (appendix) — nogaTku

73. thesis, dissertation — Te3a, AucepTarlis

74. Title Page — TuTynbHA CTOpiHKA

75. topical issues — akTyalibHI UTaHHS (TPOOJIEMHN)

76. top-manager — TOI-MEHEKEP

77. training technologies — TpEeHIHTOB1 TEXHOJIOT11

78. to update knowledge — moHOBUTU 3HAHHS
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79. urgent (actual, acute, burning, crucial) problems (questions) — HaranabH1
TUTaHHS

80. vocational course — nmpodeciiinuii Kypc

81. vocational training — mpodeciiiHa miaroroBka

82. ways of motivation — 3aco0u MoTUBaIlii
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HaBuannue Bumanas

Ao6aoncbka Tersna MukoJaiBHa

METOJINYHI PEKOMEHJIAIIT 3 HABUAJIBHOI JUCHIIJITHUA
«OCHOBH HAYKOBOI KOMYHIKAIIII IHO3EMHOIO MOBOIO»
I[OJIO OPTAHIBAIIII CAMOCTIMHOI POBOTH JJISI MATICTPIB
COIIAJIBHO-TYMAHITAPHOI'O ®AKYJBTETY

MeToanyHUN TOCIOHUK
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