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завданням наукового пошуку є визначення структурних складових суб‟єктивного благополуччя особистості в 

шлюбі, його функцій і рівнів прояву. Дослідження проводилося на основі анкетування, психодіагностичних 

методик вивчення задоволеності шлюбом, самореалізації особистості в сім‟ї (на операціональному рівні та рівні 

цінностей і рольових установок), соціально-психологічної адаптованості, узгодженості сімейних цінностей і 

рольових очікувань в шлюбі. Показано, що суб‟єктивне благополуччя особистості в шлюбі – це поліфункціона-

льне інтегральне соціально-психологічне утворення, в структуру якого входять когнітивно-оцінна, мотивацій-

но-ціннісна, емоційно-поведінкова складові. Встановлено, що провідними функціями суб‟єктивного благопо-

луччя є регулятивна, прогностична та розвиваюча. Виділено соціально-психологічні фактори суб‟єктивного 

благополуччя особистості в шлюбі: соціально-психологічна адаптованість і толерантність; ціннісно-

орієнтаційна єдність з партнером і благополуччя шлюбних відносин; задоволеність шлюбом; узгодженість сту-

пенем значущості сімейних цінностей в емоційній, інтимно-сексуальній, господарсько-побутовій, батьківсько-

виховній сферах, сферах особистісної ідентифікації та соціальної активності; можливість саморозвитку, самов-

досконалення і особистих досягнень в поєднанні з домінуванням сімейних цінностей; визначеність і несупереч-

ливість рольових очікувань і рольових домагань, збіг уявлень про рольову поведінку; низький рівень конфлікт-

ності у взаємодії подружжя (підтримка, емоційний комфорт, культура спілкування). Основним напрямком по-

дальших досліджень розглядається вивчення особливостей переживання суб‟єктивного благополуччя в шлюбі 

на різних етапах проходження стадій життєвого циклу сім‟ї. 
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PSYCHOLOGICAL STRUCTURE OF  

INNOVATIVE POTENTIAL OF A PERSONALITY 

 

The article is devoted to the theoretical substantiation of the psychological structure of the innovative potential of a per-

sonality. The concept of the “innovative potential of a personality” is reviewed from the perspective of two phenomena, name-

ly “innovation” and “potential”. The innovation is considered as a result of innovative activity, which includes creation, 

development and use of the new. The potential is conceived as a system of opportunities, productive forces, reserves and re-

sources, the extent of which, hypothetically, to a greater extent depends on the personality, and to a lesser extent – on external 

factors. The innovative potential is a dynamic integrated set of social and psychological characteristics of a personality that 

determines his/her capacity for creation, development and use of the new, and as a result of its implementation it will fulfill 

the needs of the society and will produce further socialized development of a personality. The following structural components 

of the innovative potential of a personality are highlighted: “environmental” (social, material and spiritual) and personal 

(motivational and value, cognitive, creative, emotional and volitional, and regulatory) resources. 

Keywords: innovation, potential, resource, personality, structure. 

 

Introduction 

Modern society is often called the society of know-

ledge-based economy driven by knowledge, which is 

concentrated in human capital assets. At the same time, 

the ability to generate, use and distribute new knowledge 

determines the creation of highly qualified services and 

products, thereby ensuring the growth and competitive-

ness of such economy on the international scene. Conse-

quently, there occurs a gradual transition to the innovative 

development of society driven by the innovative personal-

ity who has the knowledge of current importance, flexibil-

ity and critical thinking, creativity and high adaptive abili-
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ties. This personality has the resources and abilities, the 

discovery and actualization of which significantly affect 

the degree of the development of his/her innovative po-

tential, and therefore – the progress of the society. Active 

investigating of the conditions, specificity, determinants 

of the development of the innovative potential of a perso-

nality are caused by practical needs of human society in 

the search for potential innovators who are able to create 

the new in science and technology. Due to the importance 

of the role of the innovative potential, there is a need for a 

differentiated consideration of its constituent parts that 

mediate the relationship between individual properties of 

the psyche of the subject and coordinate its activity in 

accordance with socially and individually significant 

purposes. Therefore, the innovative potential of a perso-

nality is considered according to its actualization in tech-

nically-oriented and entrepreneurial projects. There is a 

strong possibility that the structure of the innovative po-

tential combines those mental formations, which are able 

to organize and coordinate various forms of interaction of 

the subject with reality. In the development of ideas about 

the innovative potential, the following terms are hig-

hlighted: as intellect, needs and motives, spiritual and 

value formations, emotions and will. However, until now 

the specificity of the innovative potential is investigated 

fairly fragmentarily.   

The article is aimed at defining structural compo-

nents of the innovative potential of a personality and 

justifying its psychological structure. 

The following methods were used in the study: analysis, 

synthesis, comparison, generalization and systematization of 

modern scientific resources on the issue of the formation and 

development of the innovative potential of a personality. 

Discussion 

The concept “innovative potential of personality” 

should be considered in the light of two phenomena, 

namely “innovation” and “potential”. They are the subject 

of research of national and foreign scientists in various 

fields and areas of activity, but there is still no clear un-

ambiguous definition of both terms, while these catego-

ries can be used in different contexts and meanings. The 

choice of a category depends on a specific purpose. 

The etymology of this concept suggests the expe-

diency of revealing the main characteristics of the con-

cepts of innovation and potential. The term “innovation” 

should be considered first. The innovation is usually con-

ceived as renovation, change, novelty; new technology or 

choice that qualitatively surpasses previous ones or signif-

icantly differs from them; activities aimed at creating 

fundamentally new or improved products, technologies, 

services, etc. As is well known, the concept of innovation 

has appeared in economics. In 1912, this term was intro-

duced into scientific circulation by Y.A. Schumpeter [23]. 

From his point of view, the innovation is a new combina-

tion, novelty, which basically means recombination of 

new means of production. In fact, the innovation is a 

factor of dynamic changes in the economic system. 

In modern economic literature, the innovation is un-

derstood not only as a process of converting opportunities 

into new ideas or products, but also as a successful result 

of their implementation in the market. The concepts of 

“novelty”, “pioneer work” and “modernization” are often 

used as synonyms to the category of “innovation”. How-

ever, there are some differences between them: novelty is 

a new idea or product, which becomes an innovation only 

during implementation; pioneer work is a result of prac-

tical development of a novelty, i.e. the process of imple-

mentation of new products, technologies, services, etc.; 

modernization is a change adapted to modern require-

ments, process of improvement, assignment of modernity 

to an object, improving it via renewal, while innovation is 

not just an introduction as a phenomenon, but also the 

result of the innovative process that fulfills social needs. 

The innovative process, as a gradual transformation of 

innovative ideas into a new product or service, can be di-

vided into two main stages, namely the creation of innova-

tions and commercialization of innovations. The creation of 

innovations involves fundamental and applied research stu-

dies (new ideas, abilities, conceptual solutions) and devel-

opment (new products, processes, services, etc.). The com-

mercialization of innovations means their implementation 

and diffusion (spreading) in production [12]. In other words, 

the innovation process is a purposeful activity of creation, 

development and use of the new. The perception and imple-

mentation of innovations are characterized by personality 

innovativeness [24] which goes into the sphere of social 

sciences, psychology in particular. 

In economics, the innovation is interpreted as the re-

sult of the innovation process, but in psychology – as a 

result of creativity, which means revealing the personali-

ty‟s capabilities and creating new, original and unique 

ideas and approaches of social significance. 

The study also requires the consideration of the 

second component of the phenomenon “innovative poten-

tial”, namely “potential”. Academic Explanatory Dictio-

nary of the Ukrainian Language provides the following 

definition of the term “potential”: (from the Latin word 

potentia): “hidden abilities, forces for any activity that 

may appear under certain conditions” [20, 402]. However, 

the Great Dictionary of the Modern Ukrainian Language 

interprets the concept “potential” as a combination of all 

available means, opportunities, productive forces, etc. that 

can be used in a particular field, region, area [3, 902]. 

What is common in these definitions is the categories 

of “force” and “ability” or “means”, but, in our opinion, it 

is not enough to reveal just the essence of the definition of 

the concept “potential” in the context of our study. The 

key category that combines the force, the ability, and the 

means is a “reserve” and/or “resource”. The reserve is a 

“stock of anything that is specifically preserved when 

necessary”; “still unused opportunities, means to accom-

plish something; a source where new forces come from 

for something” [20, 486]. That is, the reserve is an unused 

or lost resource or opportunity, while the resource is a 
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“stock of anything that could be used if necessary; means, 

opportunity that can be used if necessary” [21, 515]. 

The review of scientific sources [14; 17; 19; 16] 

shows that from a psychological point of view, resources 

are considered as external and internal abilities of a per-

sonality, i.e. such a “life support” that providing basic 

human needs (physiological, safety, social, respect, self-

expression) is at a human‟s disposal. Accordingly, the 

resources of a personality are divided into “environmen-

tal” (instrumental, emotional and moral support from the 

social environment of the personality) and personal 

(knowledge, abilities, skills, capabilities, competencies, 

human experience etc.). However, this division is quite 

arbitrary, as both external and internal resources are in 

dialectical unity, being determined by the processes of 

interiorization and exteriorization. 

External abilities as “environmental” resources are 

all “the external” that ensures the success of the processes 

of individualization, socialization and professionalization 

of a personality (social attitudes, expectations, position, 

status, role) [13]; this is wealth, social status (roles) and 

social relationships which provide support to the society, 

help people from outside [16]. If the environment is as-

sumed as a set of social, material and spiritual living con-

ditions of a personality, which influence his/her develop-

ment, then the “environmental” resources can be divided 

into social (individualization, socialization, education, 

professionalization, communication, etc.), material 

(wealth and material resources) and spiritual (cultural 

values, education, etc.). Focusing on the external re-

sources, it should be noted that they include all that is 

immanently inherent to the individual from birth, is con-

stantly renewed and reflected in the system of physical, 

mental and social qualities that undoubtedly relate to the 

personal development [8]. 

The internal abilities as personal resources are every-

thing that is peculiar to a personality and emphasizes his/her 

individuality: personality traits, abilities, values and other 

qualities that constitute an integral system, which is conti-

nually renewing and developing [10]; it is the psychological 

personality potential, character and skills of the individual 

that help him/her from within [16]; a set of developed psy-

chosocial, communicative, motivational, characterological, 

reflective, intellectual, psychophysiological, psychosomatic 

properties, which are concentrated in relevant substructures 

[9]; personal qualities and attitudes that affect the regulation 

of behavior, providing a high level of personality‟s activity 

[2]; intellectual abilities, qualities, knowledge, capabilities, 

skills, and interests, social guidance, value orientation and 

mentality which define types of behavioral responses and 

provide an opportunity to transform motivation into real 

activity [11]. 

The system of internal resources, ensuring the 

integral process of personality‟s life, includes the follow-

ing subsystems: biogenetic (concerned with heredity), 

physiological (health, peculiarities of body constitution, 

physical endurance, age, gender, etc.), psychological (the 

level of intellectual development, peculiarities of the 

emotional sphere, volitional characteristics, etc.) [18]. In 

the context of our study, the psychological subsystem of 

the internal resources of a personality should be consi-

dered in details. 

The review of the research studies [4; 5; 8; 9; 13; 15] 

devoted to the psychological potential of a personality re-

veals the following components of subsystems of the internal 

resources of the innovative potential of a personality. 

Firstly, motivational and value resources, which are 

determined by the peculiarities of motivational and value 

sphere of the individual (makings, needs, inclinations, 

interests, aspirations to the creation of the new, readiness 

to abandon the stereotypes, value orientations, axiological 

attitude towards innovation, etc.). The motivational and 

value resources determine the ability of the individual for 

self-determination, which is possible due to, among other 

things, the optimistic view on his/her own abilities. In 

fact, it is the capability of the personality to actualize 

individual abilities that are found in self-disclosure and 

self-development strategy focused on the future [22]. The 

motivational and value resources (primarily conscious 

analysis and assessment of one‟s own abilities) signifi-

cantly affect the efficiency of the use of the individual‟s 

resources in general [18]. 

Secondly, cognitive resources, which are caused by 

the peculiarities of the cognitive sphere of the individual 

(perception, sensation, memory, thinking, imagination, 

etc.); it is a system of intellectual and cognitive abilities 

of the individual‟s psyche which organize a strategy for 

the effective acquisition and use of information needed 

for decision-making [6, 9]. The cognitive resources are 

essentially a manifestation of general intelligence of a 

personality. But in the context of our study, a significant 

role is played by flexibility of thinking, because without it 

the generating of new ideas would be complicated. The 

perception of innovations that include both the attitude of 

the individual towards work under new conditions related 

to the change of the very activity and self-perception of 

innovations as necessary changes are also important [8]. 

Thirdly, creative resources as the integrated set of 

abilities, characteristics, personality traits enable and 

prepare a personality for accomplishing effective creative 

activity. The creative potential of a personality is formed 

as a meaningful resultant of two major tendencies, which 

are antinomic by nature, namely of stereotype and origi-

nality [9], that, ultimately, is a creative feature. Creativity 

as a non-standard and non-traditional approach to life 

involves capitalization on the latent possibility, use of 

unusual and unique ways of solving problems, production 

of fundamentally new ideas [1]. 

Fourthly, emotional and volitional resources, which 

are specified by the peculiarities of emotional and voli-

tional sphere of a personality (emotions, feelings, mood, 

will, volitional qualities, etc.) and provide the fulfilling 

and realization of the personality‟s potential (confidence, 

commitment, rigor, hard work, ability to manage oneself 

in the process of innovative activity, etc.) [13]. 
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Fifthly, regulatory resources, which are a set of perso-

nality traits that determine his/her ability for self-

determination (activity, performance, endurance, etc.). They 

relate, firstly, to the fundamental limitation of resource prop-

erties of the psyche, and secondly, to the possibility of flexi-

ble allocation and reallocation by a personality of his/her 

resources among different channels of regulation and respon-

sible behavior [6]. The regulatory resources mean the ability 

of a personality to be consistent with stable internal criteria 

and landmarks in his/her life and maintain the stability of 

activity and sense orientation under external pressure and 

under changing conditions [7]. That is, the regulatory re-

sources are characterized by the ability to renew and use 

potential abilities if necessary. 

Hence, the potential of a personality is characterized 

by the combination of internal and external resources, the 

degree of development of which, hypothetically, to a 

greater extent depends on the personality, and to a lesser 

extent – on external factors. It is this conceptual position 

that underlies the psychological structure of the innova-

tive potential of a personality created by us (Fig. 1). 

It should be noted that the potential is considered not 

as a state of temporarily unused resources but as the in-

creasing readiness to solve increasingly complex tasks 

[19, 226]. A number of researchers [4; 8; 13; 19] state that 

the potential has two quality conditions provided by the 

resources of a personality: potential and actualized. That 

is, the potential of a personality is accumulated in a hid-

den – potential form (natural features, properties and 

human abilities, social opportunities, etc.), and then, due 

to circumstances, it becomes apparent in an actual form 

(qualitative transformations of a person, external manife-

stations of regulation and behavior, etc.). Herewith, the 

processes of interiorization and exteriorization take on the 

role of psychological mechanisms of potentiation-

actualization [9]. 

Having considered the meaning of the concepts “po-

tential” and “innovation” the following definition of the 

“innovative potential of a personality” can be given: it is a 

certain system of internal and external resources which 

defines the abilities, skills and capabilities of a personality 

to perform innovative activity. In a narrow sense, it is a 

dynamic integrated set of social and psychological cha-

racteristics of a personality, which determines his/her 

capacity for creation, development and implementation of 

the new, the implementation of which will fulfill the 

needs of the society and produce further socialized devel-

opment of the personality. 

Having reviewed a number of research papers on the 

problem, we have systematized and generalized psycho-

logical components of the innovative potential of a perso-

nality (Fig. 1). 

 
Fig. 1. The psychological structure of the innovative potential of a personality 

 

In the Figure 1, it is shown that the innovative poten-

tial of a personality includes the “environmental” and 

personal resources. In turn, the “environmental” resources 

are divided into social, material and spiritual. They are 

associated with the influence of the social environment, 

conditions of education, training, etc. The structure of the 

personal resources consists of five components: motiva-

tional and value, cognitive, creative, emotional and voli-

tional, and regulatory. The confunction of the internal 

resources is the integrated dynamic system of abilities, 

productive forces and reserves, which is constantly being 

consumed, resumed and developed, namely the innovative 

potential of a personality. The “environmental” and per-

sonal resources of various levels, ensuring the realization 

of the innovative potential, determine the purposes and 

the way they are set by a potential innovator, as well as 

define peculiarities of their achievement.  

Conclusions 

Hence, the innovative potential is a dynamic system 

of external and internal renewable resources, which 
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means the ability of a personality to identify the “new”, 

generate new ideas and implement them. The psychologi-

cal structure of the innovative potential of a personality 

includes the “environmental” (social, material and spiri-

tual) and personal (motivational and value, cognitive, 

creative, emotional and volitional, and regulatory) re-

sources. These circumstances determine the relevance of 

the development of modern approaches to understanding 

the resources of implementing the innovative activity and 

its efficiency. 

Further research will involve the study of psycholog-

ical conditions of the personality‟s innovative potential 

development. 
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ПСИХОЛОГІЧНА СТРУКТУРА ІННОВАЦІЙНОГО ПОТЕНЦІАЛУ ОСОБИСТОСТІ 

Активні дослідження передумов, специфіки, детермінант розвитку інноваційного потенціалу особистості обумов-

лені практичною потребою людського суспільства у пошуку потенційних інноваторів, які здатні до створення нового у 

науці та техніці. У зв‟язку з важливістю ролі інноваційного потенціалу виникає необхідність диференційованого розг-

ляду його складових частин, які опосередковують взаємозв‟язки між індивідуальними властивостями психіки суб‟єкта 

та узгоджують його активність у відповідності із соціально й індивідуально значущими цілями. Відтак, інноваційний 

потенціал особистості аналізується відповідно з їх актуалізацією в технічно-орієнтованих і підприємницьких проектах. 

Цілком ймовірно, що структура інноваційного потенціалу об‟єднує  ті психічні утворення, які здатні організовувати і 

координувати різні форми взаємодії суб‟єкта з реальністю. В процесі розвитку уявлень про інноваційний потенціал в 

ньому виділяють інтелект, потреби і мотиви, духовні та ціннісні утворення, емоції і волю. Однак, й дотепер специфіка 

інноваційного потенціалу досліджена досить фрагментарно. Мета статті полягала у виявленні структурних компонентів 

та обґрунтуванні психологічної структури інноваційного потенціалу особистості. Для вирішення поставлених завдань 

було використано комплекс методів, як-от: аналіз, синтез, порівняння, узагальнення та систематизація сучасної науко-

вої літератури з проблеми формування та розвитку інноваційного потенціалу особистості. Операціоналізацію концепту 

«інноваційний потенціал особистості» здійснено крізь призму двох феноменів – «інновація» та «потенціал». Виявлено, 

що у психології «інновація» інтерпретується як результат творчості, який полягає у розкритті потенційних можливос-

тей особистості та створенні нових оригінальних ідей. Потенціал, маючи два актуалізовані стани, вміщує у себе сукуп-

ність внутрішніх та зовнішніх ресурсів. Внутрішні ресурси забезпечують цілісний процес життєдіяльності особистості, 

зовнішні – обумовлюють успішність процесів індивідуалізації, соціалізації та професіоналізації. Еклектичне поєднання 

двох феноменів уможливило розгляд та розуміння інноваційного потенціалу особистості як динамічної інтегративної 

сукупності соціально-психологічних характеристик особистості, що визначають її здатність до створення, освоєння та 

використання нового. Теоретично обґрунтовано доцільність виокремлення наступних структурних компонентів інно-

ваційного потенціалу особистості: «середовищні» (суспільні, матеріальні та духовні) та особистісні (мотиваційно-

ціннісні, когнітивні, креативні, емоційно-вольові та регулятивні) ресурси. 

Ключові слова: інновація, потенціал, ресурс, особистість, структура. 
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