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outside traditional gender norms. In conclusion, for young women, the formation and
acceptance of gender identity is an important, though complex, factor in life
satisfaction. Cultural, social, and individual influences must be considered, especially
in a society where gender roles are rapidly evolving. Psychological well-being appears
closely tied to the ability to navigate these influences while maintaining inner harmony.

References:

1. Belousov, A.B. Test for diagnosing life satisfaction (TLS) // Psychology of happiness and life
satisfaction. Moscow: Nauka, 2006. ISSN 1993-5552

2. BUTLER, G. Gender Trouble: Feminism and the Subversion of Identity. V-A-C press, 2022. 270
pp. ISBN 5-907183-47-6

3. FELDSHTEN, D.I. Psychology of Human Development as a Personality: Selected Works: in 2
vols. Vol. 1. Moscow: MPSI; Voronezh: MODEK, 2005. pp. 372-380. ISBN 5-89502-698-2.

4. Osin, E. N., Leontiev, D. A. Brief Russian-language scales for diagnosing subjective well-being:
psychometric characteristics and comparative analysis//Monitoring public opinion. 2020. No. 1.
URL.: https://doi.org/10.14515/monitoring.2020.1.06

5. Psychodiagnostic methods for studying gender characteristics of personality. E. D. Bespanskaya
Pavlenko. — Minsk: Belarusian State University, 2013. ISBN 978-985-518-932-0. URL.:
https://elib.bsu.by/bitstream/123456789/105002/1/Bespanskaja2.pdf

6. TYULKINA V. A. Life satisfaction as a component of subjective well-being in men and women
// Scientific and methodological electronic journal ‘Concept’. —2016. — Vol. 32. — P. 203-212. —
URL.: https://e-koncept.ru/2016/56686.htm

THE PSYCHOLOGICAL ESSENCE OF A PERSON'S ATTITUDE TOWARD
SUCCESS

Bykova S.V.

State Institution“South Ukrainian National Pedagogical
University named after K.D. Ushynsky”

The problem of forming and developing a personality’s orientation toward
success 1s one of the central issues in modern psychology of motivation and self-
regulation. Success in life and professional activity cannot be explained solely by the
presence of abilities or external circumstances. The decisive factor is a person’s internal
psychological readiness — their mindset, which directs cognitive processes, the
emotional-motivational sphere, and behavior toward achieving positive outcomes.

The success mindset is a multidimensional phenomenon that combines cognitive,
emotional, and behavioral components. Research by domestic and foreign scholars (D.
Uznadze, A. Bandura, C. Dweck, D. McClelland, and others) demonstrates that it
serves as the core of personality self-regulation and largely determines the level of life
and professional fulfillment.

The first ideas about mindset were formulated in the works of D. Uznadze, who
defined it as the “internal readiness” of the psyche for certain activities. In the Western
tradition, a close concept is attitude, which includes cognitive, affective, and behavioral
components [5].

Further development of the concept took place within motivational theories. In
particular, in the works of D. McClelland and J. Atkinson, the relationship between
motives of achievement and avoidance of failure was described [1, 4]. A. Bandura
substantiated the concept of self-efficacy — the belief in one’s ability to achieve set
goals [2]. C. Dweck, in her “growth mindset” theory, emphasized that an individual’s
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beliefs about the development of abilities influence their persistence and willingness to
overcome difficulties [3].

Thus, the success mindset is considered an integral formation that determines the
direction of activity, the strength of motivation, and the nature of behavioral strategies.

In scientific literature, several key components of this phenomenon are
distinguished:

cognitive component — a system of representations about success, expectations
of results, and attributions of one’s own achievements and failures;

emotional-motivational component — experiences of hope, optimism, and interest
that sustain activity; the internal value of the goal;

volitional-regulative component — the ability to exercise self-control, planning,
and persistence in achieving set tasks;

behavioral component — concrete actions aimed at achieving results, readiness to
experiment with new strategies, and the ability to use feedback.

The success mindset functions as a holistic system, meaning that changes in one
component inevitably influence the others.

The mechanism of the success mindset lies in filtering information and choosing
behavioral strategies. It determines how an individual interprets difficulties — for
example, as insurmountable obstacles or as challenges for growth. Expectation of
success increases readiness for sustained activity, whereas orientation toward failure
leads to avoidance of activity or rapid cessation of efforts.

An important factor is the attributional style. If success is attributed to effort and
strategies, and failure to lack of preparation or variable factors, a constructive mindset
for further activity is formed. Conversely, attributing results solely to external
circumstances or “innate abilities” decreases the likelihood of repeating achievements.

The social environment also influences the formation of mindset. For instance, a
culture that tolerates mistakes as a learning resource stimulates persistence and
readiness to experiment. In contrast, an environment where mistakes are perceived as
defeat fosters avoidance strategies and undermines the pursuit of achievements.

The formation of a success mindset is possible through:

cognitive restructuring of beliefs (transition from fixed ideas to growth mindset);

training in attributional flexibility — learning to explain failures through variable
and controllable factors;

goal-setting methods: defining specific, achievable, and meaningful goals;

self-regulation techniques (breathing exercises, micro-breaks, planning);

mentoring and high-quality feedback in learning and work;

practicing self-compassion as a prevention of maladaptive perfectionism [3].

Thus, the success mindset is not only an individual trait but also the result of
interaction between the personality and the social and cultural environment.

The psychological essence of the success mindset lies in its regulatory function:
it coordinates cognitive, emotional, and behavioral processes, ensuring consistency and
purposefulness of activity. The success mindset manifests in readiness to overcome
difficulties, the ability to interpret mistakes as resources, intrinsic motivation, and
persistence.

The development of this phenomenon requires a comprehensive approach that
includes work with beliefs, the emotional sphere, self-regulation skills, and social
conditions. The success mindset is a key factor in personal and professional



development, determining a person’s ability not only to achieve goals but also to
transform life difficulties into a source of growth.
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IPOSIB AJANITUBHUX TA JIE3AJANITUBHUX KOMNIHI-CTPATEI'TH Y
OCIb 3 PI3HUM PIBHEM EMOUINMHOI'O IHTEJIEKTY

IMocnenona 1. /1., Kanioka O.€.
Hepocasnuii 3axkn1a0 «1ligdeHHoyKpaincoKuli HAYiOHATbHUL
neoazoziunuil yHieepcumem imeni K. /[. Ywuncoxozo»
(m. Qoeca, Ykpaina)
AKTyaJbHICTH AociaigkenHns. KomiHr-ctparterii — 1€ MCHUXOJOTIYHI METOH, SIKi

JIOJM BUKOPUCTOBYIOTh ISl MOJOJIAHHS CTPECOBUX CHUTYyalllil, 0 BHHHUKAIOTh Yy
IpolLect )KUTTEAISIBHOCTL. BOHM MOXYTh OyTH afaniTUBHUMU ab0 Ae3aJalTUBHUMH, B
3aJIEKHOCTI BiJl TOTO, HACKUIbKU €()eKTUBHO BOHU CHPUSIOTH 30€PEKEHHIO TICUXIYHOT
Ta (i3ionoriuHoi piBHoBaru. OJHUM 13 OCHOBHHX (DaKTOPIB, IO BILUIMBAE Ha BUOIP
KOITIHT-CTpaTerii, € piBeHb emotliiiHoro intenekty (El) ocoducrocti. Jlroau 3 BUCOKUM
piBHeM EIl maroTh O11bI1 pO3BUHEHY 3aTHICT 0 CAMOYCBIJIOMJIEHHS CBOIX €MOIIiH, a
TaKOX 3/1aTHICTh €()EKTUBHO KEPyBaTH HUMH, 110 CIIPUSE 3aCTOCYBAHHIO aJallTUBHUX
KOITIHT-CTpaterid. Y cBOwW 4epry, ocobu 3 Hu3bkuM piBHeM EI MoxyTe Mmaru
CXWJIBHICTh O BUKOPHUCTaHHS J€3aJalTUBHUX CTPATErid, L0 MOCUIIOIOTH CTPEC 1
MOTIPIIYIOTh TICUXOJIOTTYHE CAMOMIOYYTTS.

[IpobGiiema eMOIIMHOTO 1HTENEKTY Ta MOro 3B’SI3KY 3 IMOJOJIAHHSIM CTPECY IMIUPOKO
JOCHIIKYETbCSI B cydacHiM mncuxosoriuHii Haymi. JI. Toynman [4] Bu3HauuB
E€MOIIMHUI 1HTENEKT K KI0UOBHI (hakTOp OCOOMCTICHOI YCHIIIHOCTI Ta CTIMKOCTI J10
cTpecy. 3TiHO 3 JOCHIKEHHSMHU [S5], eMOIINHUN 1HTENEKT BKJIIOYA€E 3ATHICTH J0
pO3Mi3HABaHHS, BUKOPUCTAHHS, PO3YMIHHS Ta PEryJdiii emoiiid. Y JoCHiIKEeHH]
€Buenko ., Macntoka A. Ta iH. [1] BcTaHOBIEHO, IO BUCOKUN pPiBEHb €MOIIMHOTO
IHTENIEKTY TOB’s3aHUN 13 3aCTOCYBAHHSM aJAlTUBHUX KOMIHT-CTPATETii, TaKUX SIK
IJJaHyBaHHS Ta TMOIIYK COI[adbHOI MIATPUMKHA, a TaKOX CHPUSE 3HUKEHHIO
HEraTUBHOTO BIUIMBY cTpecy. IloniOH1 pe3ynpratu nojmano i y podoti Kumina M.,
Manum B. ta iH. [2], A€ BUABIEHO, 10 HU3BKHUI pPIBEHb €MOIIIHHOTO IHTEJIEKTY
KOPEJIIOE 3 YHUKAaHHAM 1 €MOLIMHUM JUCTAaHLIIOBAHHSAM, TOJl SIK BUCOKUH — 3
KOHCTPYKTUBHUMH CIIOCOOAMU MOAO0JaHHs TpyAHOIIiB. OITHAK HEIOCTaTHHO BUBUYECHO,
K caMme MPOSIBIAIOTHCA aJanTUBHI Ta JIe3aJanTUBHI CTpaTerii B 0Ci0 3 pI3HUM pPiBHEM
€MOIIMHOTO 1HTENEKTA 1 CTAJI0 METOIO IILOTO JOCII1I>)KEHHS.



