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physiological curve and the method of their application reliably increased the adaptive
capabilities of the body of female students and influenced the compensatory and
adaptive mechanisms of the cardiovascular system.
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TYPES OF CONFLICTS IN SPORTS TEAMS AND EFFECTIVE METHODS
OF THEIR RESOLUTION

Abstract. Types of conflicts in sports teams and effective methods of their
resolution. Myloslavska O. V., Shapoval I. Yu. The article is devoted to the
consideration of types of conflicts and effective methods of their resolution. The article
discusses the causes and factors of conflicts in sports teams, effective methods of
conflict management and resolution, which contribute to the improvement of
interpersonal relations in the team.

Key words: conflict, types of conflicts, sports team, conflict resolution.

Actuality. Sports teams, regardless of the level and sport, are unique micro-
environments where the interaction between individuals is crucial to achieving
common goals. The history of sport shows that conflict in sports teams is an integral
part of interaction. Rivalries, different personalities and personal interactions can cause
situations of tension and misunderstanding. These conflicts present not only

challenges, but also opportunities for personal growth and strengthening of team spirit.

219



Ananraniiini Mo:kIHBOCTI AiTel Ta MoJioai: 36ipHnk HaykoBux mpans XV MizKHapoaHOI HAYKOBO-IPAKTHYHOI KOH(pepeHii

Considering and understanding the nature of these conflicts, their types and how
to resolve them is key to ensuring that sports teams function harmoniously and achieve
great success in the competition arena.

Purpose: to analyse theoretical sources on the problems of sports conflicts and
strategies for their resolution.

Tasks: to analyse the theoretical state of the problem of the concept of conflict
in psychology; to analyse conflicts in sports teams, methods of their resolution.

Results and discussion. The concept of conflict arose in human life as a result
of the natural need to resolve contradictions and mutual rivalries. From the very
beginning of evolution, mankind has faced limited resources, such as food, shelter and
other goods, which has led to conflicts in the struggle for these resources.

Conflict is a clash of opposing goals, interests, positions, opinions or views
between opponents or participants in an interaction. All conflicts arise from the
presence of conflicting positions of the parties, different goals and means of achieving
them in specific conditions, as well as from differences in interests, desires and views
between opponents [1]. Conflicts can arise at different levels, such as in personal life,
in organisations, or between countries. If the conditions for conflict become active, the
conflict process begins to manifest itself [4].

When dealing with conflicts, the psychological factor plays an important role in
their emergence, development and resolution. This is how the field of conflict
psychology was born. It focuses on the study of interpersonal and intrapersonal
contradictions, considers practical aspects and explores the psychological
preconditions for the emergence and escalation of conflicts. It also develops methods
of psychological regulation and conflict resolution.

Modern psychological science defines four key concepts that explain the
psychological context of conflicts, primarily in the form of critical situations. Conflict
as a critical psychological situation implies that a person has a rather complex inner
world and that this complexity is actualised by the demands of life. In the case of a

conflict, it is the consciousness that has to weigh up the value of motives, make a choice
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between them, and find a compromise solution. We are dealing with a critical situation
when it is subjectively impossible to get out of this conflict situation or find an
acceptable solution, and as a result, consciousness surrenders to an unsolvable problem
[3].

Thus, conflict as a type of critical situation is both one of the typical types of
critical situations and, at the same time, is closely related to each of them. Conflicts are
always associated with stress, and they almost always manifest frustration,
dissatisfaction, stress, and criticality of a certain period or situation in a person's life.
In order to delve deeper into the concept of conflict, we will look at the classification
of conflicts.

A sports team is a group of several athletes, formed on a temporary or permanent
basis, which takes one of the opposing sides in team sports. Usually, sports teams have
a certain hierarchy, headed by a team captain who coordinates the activities of the
athletes.

Sports teams are unique social units where the interaction of individuals is
crucial for success. However, this collective nature can lead to a variety of conflicts
that arise from different goals, interests and interaction styles.

Conflict interaction is an integral part of social communication, and athletes'
interpersonal relationships are influenced by various factors, such as training,
rehabilitation conditions, performance dynamics, and personal qualities. These factors
not only form the background of interaction and the level of conflict, but also act as
triggers of organisational stress in the team [2].

Now we will take a closer look at the nature, types and features of conflicts in
sports teams: a conflict in a sports team is a clash of individual or group interests that
may arise due to differences in goals, strategies or personal characteristics. A sports
team is an inseparable system, which is defined by its dynamism, flexibility and the
fact that a change in one part leads to changes in its overall structure. For example,
introducing changes in the team composition leads to a transformation of the

interactions and relationships of all team members.
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Scientific research allows us to identify the main features that lead to a high level
of conflict in game sports:

1. Competition between teams aimed at achieving victory over rivals, using the
maximum mobilisation of physical and mental efforts.

2. The presence of situations of game conflict associated with limited time for
decision-making.

3. A high probability of erroneous actions due to the need to solve complex
tactical and strategic tasks, taking into account the various possibilities of moving
partners and rivals on the playing field.

4. A sharp increase in the intensity and volume of the training process to maintain
the physical shape of athletes during the game season.

5. The high emotionality of sports games arising from the unpredictability of
results and the uncertainty of further developments.

6. Strong competition for a place in the main team, with players fighting for key
roles and coaches competing for influence and trust.

7. Incentive mismatch between the first-team and the reserve team.

8. Ambiguity of psychological self-esteem regarding the role and place in the
sports team.

9. The high level of publicity and constant attention can create pressure and
affect team relationships.

It is important to bear in mind that interpersonal conflict does not arise
automatically, but is rooted in a certain factor, which is usually called the cause of the
conflict [1].

Conflicts that arise in the field of sport have common features with any social
conflict, as well as their own peculiarities. Similar to conflicts in other areas, conflict
situations in physical education and sport are determined by specific spatial and
temporal frames, participants, subject, object, stages of development and types [5].

To further resolve and prevent conflicts, it is important to identify the types and

causes of conflict in a sports team.
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Types of conflicts in sports teams and their causes:

1. Personal conflicts: arise due to different personal characteristics and styles
of interaction between players, coaches and other team members. They can arise due
to incompatibility of characters, differences in attitudes to training, conflicts over
personal preferences.

2. Conflicts due to role ambiguity: caused by ambiguity and conflicts about
the roles of players, coaches and other team members. Misunderstandings of roles can
lead to conflicts due to unclear duties, responsibilities and expectations.

3. Goal conflicts: arise from differences in individual and team goals. Players
may have different ambitions and goals, while coaches may try to ensure team harmony
and achievement of common results.

4.  Technical conflicts: arise from differences in technical aspects of the
game, strategies and training approaches. Disputes can arise over game selection,
tactical decisions, training plans and preparation for competition.

5. Conflicts due to communication difficulties: caused by
misunderstandings, insufficient communication and conflicts in communication. They
can arise from misunderstandings of coaching instructions, on-field interactions and
tactical discussions.

6. Conflicts over support interaction: arise from different styles of interaction
and attitudes towards support within the team. Players may conflict due to uneven
distribution of the coach's attention or unfair consideration of individual skills and
singling out of players.

During the study of conflicts in sports teams, the factors that cause them were
identified, as indicated by both athletes and coaches.

The following reasons were identified by the athletes:

1. The coach's leadership style: the coach forms his own style of leadership of

the sports team, which can be authoritarian, democratic or liberal. It is necessary to find
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the optimal combination of styles that corresponds to the development and organisation
of the team.

2. Competition between athletes: competition in sports activities leads to
competition, which often turns into conflict.

3. Incompetence of the coach: Wrong decisions or management errors can lead
to conflicts, especially if the athletes consider the coach to be incompetent.

The trainers identified the following reasons:

1. Differences in the qualifications of the athletes: Uneven skill levels can create
tension within a team.

2. Mental and physical overstrain: The high stresses of high performance in sport
can cause mental strain and affect the mental state of athletes.

3. Violation of the sports regime: Non-compliance with the regime can lead to a
deterioration in athletes' training and affect team performance.

Effective conflict management and resolution is key to ensuring a supportive and
productive team environment and can be achieved through: mediation and mediation;
group communication training; calming and self-regulation training; adaptation of
roles and tasks; feedback systems; planning conflict resolution training; ethics and
fairness.

Conclusions: Since conflicts in sports teams are a necessary element of their
functioning, the readiness to effectively resolve conflicts becomes a key factor in
achieving common goals and supporting positive team development. We conclude that
it is not only the readiness to resolve conflicts that is important, but also the use of
strategies aimed at promoting mutual understanding, mutual concessions and

cooperation.
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