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The experience of countries operating in market conditions shows that, among other factors, the proper
formation of young people in terms of specialities and professions plays an important role in improving the
living standards of the population, significantly reducing poverty. The theory of partnership has been formed
not once, but within a long development of philosophical, economic, legal and political thought. We find the
first word about partnership in the philosophical works of Plato and Aristotle, who put forward the idea of
partnership as an equal and free individual among citizens. The concepts of "natural law" and "social contract”,
which emerged in the XVI-XVII centuries, are undoubtedly of interest in considering this problem. T. Hobbes
was one of the first to think about this problem, pointing out that society is perceived as the result of an
agreement between the people and the will of the legislature. The analysis of the scientific works presented
by I. Kant, O. Comte, K. Marx, E. Durkheim, and M. Weber argues that social interaction in society is based
on human solidarity, in which case partnership plays the role of a mechanism. One of the most important
functions of the state is to achieve the mechanism of development of legal partnership and forms of social
partnership, the rules and mechanism of interaction between the subjects of partnership, the calculated size
and sequence. The analysis of the current situation, logical generalization and grouping, statistical data and
sociological research methods were used as research methods. The purpose of the study is to study the main
function of the partnership, to analyze the possibility of compromising and harmonizing the interests of all
subjects of labor relations through the development of agreements between the parties through social
interaction.
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Introduction. Partnership is a special type of social and labor relations that exists only in a market
society, ensuring an optimal balance of the basic interests of different social groups, primarily employees and
employers. Labor partnership (hereinafter referred to as partnership) is a system of relations aimed at ensuring
the interests of employees and employers in the coordination of employees (employees' representatives),
employers (employers' representatives), state bodies, local self-government bodies, regulation of labor
relations and others.

Formulation of the problem. Partnership is implemented at the federal, interregional, regional, sectoral,
territorial, local (organizational level) levels. The social state is characterized by the development of social
partnership. There are various models of social partnership, which are the result of long-term socio-economic
and political development of countries, determined by national-cultural characteristics and specific forms of
social relations. The technological basis for providing external and internal aspects of profession-related
training of future teachers on the basis of the described partnership is the implementation of internal
partnership and external partnership of educational subjects in the process of teacher training at a university.

Research objectives:

v directions of implementation of social and labor policy of the state and employment;

v conditions of labor protection and organization;

v creation and expansion of social security;

v ensuring the participation of labor collectives in solving salary-related, social and production
issues;

v teaching methods of these aspects at the vocational institutions.

The methodological basis of the research is a set of methods, principles, tools and theoretical provisions
applied in order to study, understand and change pedagogical facts, events and processes.

The main part. Stern and Green describe the partnership as "a program that achieves high loyalty, mutual
trust, equal responsibility and a common goal" (Stern, 2005: 240). Bennett and Anderson argue that the
partnership includes the following elements: cooperation, mutual responsibility, voluntary entry and the
equation hypothesis. However, McQuaid does not imply that a partnership is necessarily an equal power
relationship, for example, if a partner has the resources or experience to be legally entitled to manage a project
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(McQuaid, 2000). Harman notes that partnerships can cover a wide range of institutional arrangements, from
partnership agreements to full-fledged institutional associations.

While Docherty and Harland evaluate partnerships for the creative industry in the UK, they note that
while some partners may consist of a number of specific relationships that come together around one-off
projects, other partnerships are more grounded (Docherty, 2001).

As can be seen from the scientific literature, there is no single definition of the term "partnership" and it
is defined by experts in different ways. Thus, V. A. Mikheyev believes that partnership is a civilized form of
social relations in the field of social and labor, which can ensure the coordination and protection of the interests
of employees, employers (entrepreneurs), government agencies, local self-government bodies, local self-
government bodies (Muxees, 2001: 24).

A. V. Lyapanov understands partnership in a broad sense as a means of influencing the labor market,
which represents a system of relations between government, work and society (JlanaHos, 2014: 142).

V. A. Kretin and A. V. Kolesnikov, believing in the need to form a new model of partnership against the
background of the new realities of their time, add another component to the system of three-component
relations of "power society" science. It will help increase the efficiency of public administration by actively
involving the scientific component (KpetuHuH, 2008: 41). This makes it necessary to use scientific approaches
in the field of practical implementation of the interaction of partnership entities in the context of the priority of
innovative development and modernization of the economy.

According to L. A. Gordon and V. V. Klopova, “partnership is a method and mechanism for regulating
social and labor relations, resolving conflicts between employees and employers” (FopaoH, 2000: 29).
Although it is difficult to agree on the definition of "method" and "mechanism", which have major differences, it
makes it possible to consider the partnership as a mechanism of civil interaction between the subjects of labor
relations.

According to L. L. Buntovskaya, partnership in the field of labor activity is a system of relations between
the subjects of partnership: employees (employees 'representatives), employers (employers' representatives),
state bodies, local self-government bodies (byHToBCckas, 2017: 125).

Partnership can be thought of as a system of relationships between employees, employers, government
agencies and local governments (Figure 1.1.).

Employees (employees'
representatives)

Employers (representatives

government agencies Partnership of employers)

Local self-government bodies

Figure 1.1. Partnership system

As a certain type of social and labor relations, the subjects of partnership are owners, entrepreneurs,
trade unions, the state and employees (Figure 1.2).
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Figure 1.2. Subjects of partnership

The partnership is based on the following basic principles:

—equality of partners (each party can start negotiations);

—respect and consideration of the interests of partners (the interests of the parties are agreed during
the negotiations);

—the interest of the partners to participate in the contractual relationship (the legislature asks more
questions at the discretion of the parties within the contractual relationship);

—state assistance in strengthening and developing partnerships on a democratic basis (special bodies
are established to assist in the regulation of social and labor relations);

—compliance of partners and their representatives with labor legislation and other normative legal acts
containing labor law norms (each of the parties to the contract or agreement is obliged to comply with the
terms);

—powers of partners' representatives;

—freedom of choice when discussing issues related to the field of work;

—voluntary acceptance of obligations by partners without coercion or threat);

—the reality of the obligations assumed by the partners (the obligations assumed must be possible);

—obligation to comply with collective agreements, contracts;

—control over the implementation of accepted collective agreements, agreements (carried out by
controlling bodies);

—responsibility of partners, their representatives for non-fulfillment of collective agreements, agreements
(administrative responsibility is determined);

—tolerance, compromise, consensus;

—freedom of choice when discussing the issues that constitute the content of social dialogue,
agreements and contracts, the obligation to implement them.

The partnership acts as a separate legal entity. The partnership system consists of three main parts:

¢ a set of permanent and temporary bodies created by employees, employers, representatives of the
executive authorities and interacting at different levels of social, labor and related relations (federations,
regions, industries, territories, enterprises);

e mutual consultations aimed at regulating social and labor relations between the parties, various joint
documents adopted by these bodies on the basis of negotiations (collective agreements, contracts, decisions,
etc.);

e Appropriate procedure, forms of interaction, sequence of relations and development, time of adoption,
priority of the specified bodies and documents.

Partnership includes the following elements: principles, subjects, levels, functions, forms, and
implementation mechanism.
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Partnership models are divided into different classifications:

e through partnership cooperation methods;

¢ according to the criteria of political orientation;

e according to the degree and form of employee participation in management, etc.

The principles of partnership are: equality of arms; respect and esteem for the interests of the parties;
state assistance in strengthening and developing partnership on a democratic basis; voluntary acceptance of
obligations by the parties; interest of the parties in participating in the contractual relations; compliance of the
parties and their representatives with the labor legislation and other normative legal acts containing the norms
of the labor legislation; powers of the representatives of the parties; freedom of choice when discussing issues
related to the field of work; the reality of the obligations assumed by the parties; obligation to comply with
collective agreements, contracts; control over the implementation of adopted collective agreements; liability of
the parties and their representatives for non-performance due to the fault of the collective agreement and
contract.

There are currently several ways to identify partnership models that are developed in different countries
and based on economic, social, labor, and ethnic characteristics. It is worth noting the basic models, such as
the classical bipartisan and tripartism, where the number of subjects of social interaction and the main
mechanisms of their management are different. (Aknmeun, 2001:34).

Global research shows that the state participates almost everywhere in the partner relations, which
perform the functions of a legislator and an expert, but different countries have different levels of participation
in mutual processes. (KanawHwukos, 2007:74).

In countries, where the role of the state in the regulation of social and labor relations is not decisive
(Great Britain, Japan, USA, Canada), partnerships are based on the principle of bipartisanship when both
parties participate in the contract process: as representatives of national trade unions, employees’ and
employers' unions, the state assumes the function of facilitating the negotiation process with them. (Tpyaosoe
npaso Poccuun, 2012:127).

On the contrary, tripartism implies the direct participation of the state in the process of concluding
contracts as a full party. This model is used in European Union countries - Sweden, France, Norway, Germany,
Finland, Austria and others. For example, in Northern European countries (Finland, Sweden, Norway) contract
regulation is carried out at the state, sector and local levels, while in France and Germany it is carried out only
sectoral and regional.

The tripartism model, based on the experience of tripartite interaction between the state, employers
(their unions) and trade unions representing the interests of employees, is widespread in the Russian market
economy. Among other approaches to defining partnership models, the most interesting from a scientific and
practical point of view are: compatibility, conservative-liberal and pluralistic partnership models. (Tosma, 2020).

In the compatibility model, the participants in the partnership are three parties - entrepreneurs,
government and trade unions. This model is typical for the Netherlands, Scandinavia, and Australia (TpyaoBsoe
npaso Poccuu, 2012: 127).

The conservative-liberal model assumes that the role of trade unions is diminishing and is most evident
in France.

In the pluralistic model of partnership, cooperation between the parties is brought to the local level and
involves the decentralization of the contract process, which is typical for enterprises in Japan, the United
Kingdom, Canada and the United States (Tpygosoe npaso Poccun, 2012: 127).

There are three models of partnership according to the criteria of the degree and form of participation
of employees in the management of the enterprise. These models are characterized as follows:

In the representative model, employees participate in management on a representative basis. Directors
and employees elected to supervisory boards have the same rights and responsibilities as shareholders'
representatives. In France, Spain, Greece, Luxembourg, and lIreland, the public sector, employee
representatives, and managers of any major change in the company's operations are involved in the
management of the company. In Norway, employees are less represented, but their participation in decision-
making is higher, which is decided at a joint meeting of the supervisory board and the company's board before
any change is made. In addition to negotiations, employees' representatives have the right to obtain
information about the enterprise, as well as auditors (invoices, projected expenses, reports).

The Finnish, Swedish, and German models often restrict managers' decision-making, and may prohibit
a decision that is inconsistent with their interests when negotiations with employee representatives are not
completed.
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The model of direct representative democracy: participation in governance is carried out through public
organizations and trade unions. Enterprises enter into collective agreements, provide compulsory labor
arbitration and mediation. The state does not interfere in the collective bargaining phase, but actively
intervenes in the event of a labor dispute between the parties. This model is typical for Canada, Japan and
France. For example, under Canada's Labor Code, state mediation and conciliation services operate within
the Department of Labor. The parties may not apply a strike or lockout without going through a conciliation
procedure.

The pluralist model is characterized by the indirect participation of employees in management (the UK,
the USA). The collective agreement is made only at the enterprise level. The National Manufacturers
Association and the US Chamber of Commerce are involved in legislative and political activities,
recommending guidelines for entrepreneurs, but not interfering in negotiations. In the United States, a
collective labor dispute is considered by the Federal Mediation and Reconciliation Service or a private
organization, the American Arbitration Association.

In none of the countries are these partnership models presented in a pure form. Reconciliation of
interests takes place through social dialogue. One of the conditions for the establishment and development of
the partnership is the establishment of the International Labor Organization (ILO) in 1919. The partnership
system began to develop actively after the Second World War. Partnership is enshrined in law, in labor law; it
is an instrument of state social policy and a way to solve social problems in the context of political and civil
liberties in a social market economy. Partnership is an alternative to social conflict, a way to reconcile the
interests of different social groups.

The long-term work of the ILO and the world experience show that partnership is not only a means to
stabilize political and economic development. It is clear that one of the conditions for the effectiveness of a
market economy is the creation and maintenance of a partnership based on mutual respect, mutual
understanding of problems and finding compromise solutions in labor relations. Perhaps the term "social
dialogue" would be more accurate as a system of relations between economically unequal partners, but it
would be interesting to find mutually acceptable options for cooperation. (3uHueHko, 2009:224).

At present, the issue of strengthening and interconnecting partners at all levels, including the most
important socio-economic issues in contracts, fulfilling the obligations, increasing the responsibility of the
parties for the implementation of signed contracts and agreements, i.e. increasing the effectiveness of the
partnership is especially relevant. This problem applies equally to all parties and partners and needs to be
addressed.

Unfortunately, the experience of recent years has convinced trade unions that there are few
representatives who are ready for a relationship based on the principles of effective partnership, both in
government and among entrepreneurs. And therefore the trade unions will fight hard for its real development.

Today, working conditions and labor protection depend on the constructive and persistent position of
trade unions.

| believe that labor protection is an area of close interaction between trade unions and the state, which
is a clear manifestation of partnership.

Despite some success today, the effectiveness of the partnership system cannot be overestimated. The
protection of socio-economic and labor rights and interests of workers, as well as increasing the effectiveness
of the partnership system, which serves to solve labor protection problems, always depends on the unity,
solidarity and cooperation of trade unions, trade union bodies, trade union members.

With the development of market structures, some of the functions of the state in the field of labor relations
change dramatically: in the transition period, the state acts as a coordinator and organizer of the regulation of
labor relations in the partnership system.

Approbation of research results. The main provisions of the article are reflected in the author's theses
submitted to scientific conferences in Azerbaijan and abroad, as well as in scientific articles published in
various journals in Azerbaijan and abroad.

Conclusion. Important external and internal aspects of partnership-based teacher training include the
following blocks: organizational (reflecting a set of key ideas and priorities that define pedagogical vocational
education and partnership ideology), structural (internal and external structure of partnerships between
different subjects involved in teacher training)) and content (form, method, teaching aids).

The technological basis for providing external and internal aspects of professional training of future
teachers on the basis of the described partnership is the implementation of internal partnership and external
partnership of educational subjects in the process of teacher training at a university. Thus, the training of
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teachers on the basis of partnership is a prerequisite for the implementation of the social order, i.e. a guarantee
of high quality of knowledge, skills and abilities of the future specialist in the field of education.
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KoHuenuisi napTHepcbKoi po60oTH B 3aknagax npodecinHoi ocBiTH

Mipieea TapaHa 3akip?
IHemumym ocsimu A3sepbatioxkarHcskoi Pecriybriiku, baky, AsepbatioxaH

Joceid KpaiH, npaurorodux y puHKosux ymosax, 0eMoHCcmpye, Wo, npasusbHe ¢popmysaHHsI Mosiodi 3a
crieyianbHocmsaMU i npogbeciamu eiBiepae gaxisiugy posb y Mo8UUEHHI PIBHS XUMMS HacefeHHsl, 3Ha4yHoOMy
CKOpoYeHHIo bioHocmi mow,o. Teopis napmHepcmea cghopmysarnacs y pe3yfibmami mpugano2o po38umky
gbinocoghcbKoi, eKOHOMIYHOI, npasoeorl i nonimuy4Hoi Oymku. 3HaxoOumo repuly 32adKy rnpo NapmHepPcmeo y
ginocogpecbkux npausx lNnamoHa i Apucmomers, siKi eucysaru idero napmHepcmea 5K pieHy i 8iribHY /I0OUHY
ceped epomaldsiH. lNoHsmms "npupodHuli 3akoH" i "2pomadcekuli dozoeip”, wo euHuknu e XVI, - XVil
cmornimmsix, no3a CyMHIeoM, € iHmepecom 0rist po3ensady uiei npobnemu. T. [066¢ 6ye 00HUM 3 nepuiux, Xmo
3amucriugcsi Hald uieto rnpobriemMoro, 8kas3asLwiu, Wo CycrifibCmeo cripuliMaemscs siK pe3yribmam y200u Mix
odbmu | 8osier0 3akoHO00as4o20 opezaHy. AHanis Haykosux pobim W. Kamma, O. KoHma, K. Mapkca,
3. [ropkeelima i M. Bebepa cmeepdxye, wo couianbHa 83aemMo0isi 8 Cycrifbemei rpyHmogaHa Ha Jfiro0ChKili
conidapHocmi, i 8 uboMmy sunadky napmHepcmeo epae posib mexaHiamy. OOHIeto 3 Halisaxnugiuuux oyHKUil
Oepixasu € Do0CsIi2HEHHST MexaHi3My PO38UMKY Mpasoso2o rnapmHepcmaa i hopM couiaribHO20 napmHepcmaa,

2 dokmopaHm Kaghedpu eKoHOMIKU Ma yripagriHHs 0ceimoto IHemumymy oceimu AsepbatioxaHcsKol PecryBriku
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rpasus i MexaHiamy 83aemodii Mix cyb'ekmamu napmHepcmea, supaxysaHumM PO3MipoM i nocniidosHicmio. 51k
memodu OOCIiOXEeHHS 8UKOPUCMOBY8arnucs aHasi3 M[omoYyHOi cumyauii, Jsio2iyHe y3azarbHEeHHS |
yepyrysaHHs, cmamucmuyHi 0aHi | Memodu couionoeiyHoao GocridxeHHs. Mema docridxeHHS - sugdumu
OCHOBHY QQYHKUiIO napmHepcmea, rnpoaHarsidygamu MOXIIUICMb KOMIPOMICY | y3200XXeHHS iHmepecig ycix
cyb'ekmie poboyux CMOCYHKiI8 4Hepe3 po38UMOK AomMossieHocmel MK CmopoHaMu 4Yepes couyiasibHy
83aemodito.

Knrodoei crioea: napmHepcmeo, ocgima, npogecitiHi 3aknadu oceimu, MoOesib, KOHUernuis.

Jlimepamypa

ByHToBckas J1. 1. YnpasneHve TpyooBbiMU KOHGNUMKTaMK: TEOPUS U NpaKTUKa: MoHorpadus. [JoHeuk:
OO0 HIMMN "®onuant", 2017.C. 125

lopgoH J1. A, Knonos B. B. CouunancHble adpdektel u  cTpyktypa 6espabotuubl B Poccuu.
Couuonoeuydeckue uccnedosaHus. 2000. No. 1. C. 29.

3uHueHko I T1., AHucnmos L. A., Poros W. CouuansHoe naptHepctBo. M.: Akagem: "LleHTp", 2009.
224 c.

KanawHwukos K. H. TpygoBele oTHoweHus B Poccun: mMexay napTHEPCTBOM U MPOTUBOCTOSIHUEM.
Couuonoeauyeckue uccriedosaHus. 2017. No. 4. C. 74.

KpeTtnHuH B. A., KonecHukoB B. A. CTpaTternyeckoe ynpaeneHue nepeBogoM 3KOHOMMUKN pernoHa Ha
WHHOBALMOHHbIN MyTb pa3BuUTUs. PecuoHaribHasi 9KOHOMUKa: rpobrieMbl U nepcriekmuebl: Mexeys. Hayd. C6.
Hayd. mp. Bnagumup, 2008. No. 1. C. 41

Jlananos A. B. O npobneme passutusa coumanbHOro naptHepcTBa B Poccuun. Teppumopusi HO8bIX
803mMoxxHocmel. BecmHuk Briadueocmokcko2o 20cydapcmeeHHO20 yHU8epcumema 9KOHOMUKU U cepeauca.
2014. No. 1. C. 142.

Munxees B. A. OCHOBbI coLmMansHOro NapTHepCTBa: Teopua U nonutuka: Yuyeb. 0ns ey3oe. M.: Ok3ameH,
2001. 448 c.

Toema H. A. Knaccuduvkauusa mogener coumanbHOro napTHepCTBa B pas3BUTbIX CTpaHaX. QNeKTPOHHbIN
pecypc. URL: http://www.rusnauka.com/16.NPRT 2009/Economics/46035.doc.ntm (gata obpalieHus:
20.05.2020).

Tpynosoe npaBo Poccun u ctpan EBponenckoro Cotoza. M.: UTL, PUOP: HUL, NHdpa-M, 2012. C.

127.

Axkmmey B. H. MexcekTopHoe couunanbHOe MapTHEPCTBO: BO3MOXHOCTU U orpaHuyeHus. M.: POO
"CogencTtene pasBUTUIO COTpyaHUYECTBa MH-Ta UM. K. KeHHaHa ¢ yyeHbiMn B 0611acT OBLLECTBEHHbBIX U
rymaHutapHbix Hayk", 2001. C. 34.

Docherty, P. and Harland, J. Partnerships for Creativity: an Evaluation of Implementation. Slough:
NFER, 2001

McQuaid, R. ‘The theory of partnership: why have partnerships?’ in S. P. Osborne (ed.), Public-Private
Partnerships: theory and practice in international perspective. London: Routledge, 2000

Stern, R. and Green, J. ‘Boundary workers and the management of frustration: a case study of two
Healthy City partnerships’. Health Promotion International, 20(3), 2005. 240 p..

Accepted: November 15, 2021

o Q\?Q‘ o

Haykosuti eicHuk [lie0eHHOYKpaiHCbKO20 HauioHanbHo20 nedazoeiqyHoz2o yHisepcumemy imeHi K. [. YwuHcbko20. || 51
Bunyck 4 (137). Odeca, 2021. https://nv.pdpu.edu.ua/




